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1 leab 1 3a7a491 OCBOEHUS AU CHUIIJIAHBI

Heabto ocBoeHus: muctuminiel «lIpodeccronanbHbIi HHOCTPAHHBIA S3BIKY
ABIICTCS TMOBBIIICHUE HMCXOAHOTO YPOBHS BIAJCHHUS HHOCTPAHHBIM SI3BIKOM,
JOCTUTHYTOTO Ha MPEABIAYIIEH CTyneH!u 00pa3oBaHUs, U OBJIAJICHUE CTYICHTaAMH
HEOOXOJUMBIM M JOCTATOYHBIM YPOBHEM KOMMYHUKATHBHOW KOMIIETEHIIMH MJIs
peiieHus: MpodeCcCUOHATBHBIX 33/1a4 MPHU OOIICHUU C 3apyOeKHBIMH MapTHEPaMH,
a TaxoKe Ui JaJbHENHIIero caMooOpa3oBaHMUsl.

3agauu AMCUMIIMHBI:

— (QopMupOBaHUE UHTETPaTUBHBIX YMEHUMN, HEOOXOAMMBIX [JIsl HalMCAHHUS,
INUCBbMEHHOIO IE€PEBOJAa M PENAKTUPOBAHMS PA3IUYHBIX aKaJIEMUYECKUX
TeKCTOB (pedepaTos, acce, 0030pOB, CTATEH T.1.);

— (QopMupoBaHHE YMEHHUS NPEICTaBIATh  PE3YyJIbTAThl AKAAEMHUYECKOH H
npo(hecCHOHANBFHOM ACSITENFHOCTH Ha PA3IMYHBIX HAYYHBIX MEPONPUATHUSX,
BKJIIOUAsl MEXTyHAPOIHBIE;

— (opMupOBaHNE UHTETPATUBHBIX YMEHUN, HEOOXOJUMBIX A1 3 (HEKTUBHOTO
y4acTus B aKaJIEeMUUECKHUX U MPOPECCHOHANBHBIX TUCKYCCHSIX;

— (GopMHUpOBaHWE YMEHUS aJeKBATHO OOBSICHATH OCOOCHHOCTH TOBEICHUS U
MOTHBALlUM  JIIOACH  Pa3IMYHOTO  COLMAIBHOTO W KYJBTYpPHOTO
MPOUCXOXKICHUS B IPOLECCE B3aUMOICHCTBHSI C HUMH, ONUPASICh HA 3HAHUS
IPUYUH MOSBJICHUS COLMAIbHBIX 00BIYAEB U PA3IMUUN B TOBEIECHUN JIFO/IEH.

2 Ilepevyenb MJIAHMPYEMBIX Pe3yJbTATOB O0Oy4YeHHSI IO
AMCHMILJINHE, COOTHECEHHBIX ¢ IUIAHUPYEMbIMH Ppe3yJbTATAMH

ocsoenus OIIOII BO

B pe3yabTaTe oCBOEHHMS] IMCHMIIMHBI (POPMUPYIOTCH CJeaAyHOlIHe
KOMIIETeHIUH:
YK-4 CnocobeH mpuMeHsTh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM
yucjae  Ha  MHOCTpAHHOM(BIX)  s3bIKe(ax), JJI1  aKaJeMUYeCKoro U
Ipo(heCCHOHATTLHOTO B3aUMOICHCTBUS

YK-5. Cnocoben ananu3upoBaTh U YUUTHIBATH pa3HOOOpa3ue KyJIbTyp B IIpoliecce
MEKKYJBTYPHOTO B3aUMO/ICHCTBUS

3 MecTto qucuunauHbl B cTpykrype OIIOII BO

Hucuunnuna  «lIpodeccuoHanbHblii  MHOCTPAHHBIM  SI3BIK»  SBIAETCA
JUCHUIUIMHON oO0s3arensHo yactu yuyeOHoro muiana OIIOII BO moaroroBku
oOyuaromuxcsi no HampapieHuto 38.04.02 MeHeIKMEHT, HaIpaBIEeHHOCTb
«MeHEeIKMEHT OpraHu3alyuny



4 Oobem qucnuruinnbl (108 yacos, 3 3a4eTHBIC €IMHULIBI)

Bunpr yue6HOM paboTh

O0ObeMm, yacoB

Ounas

3aouHasn

KontakTHast padora

B TOM YHCJIC:

— ayJIUTOPHAs 110 BHaM
y4eOHBIX 3aHATHHA

31

30

11

— JIEKI[UHA

2

— [IPAKTUYCCKHUC

28

- 1a0OpaTOpHbIE

—— BHEAyIUTOpHAs

—3a4eT

— 3K3aMCH

—3aIuTa KypCOBBIX
abotT

CamocTosiTesibHasi padora
B TOM HHUCIJIC:

77

93

— KypcoBas pabota

—— IIPOYHE BHUIBI
CaMOCTOSITENIbHON PabOTHI

77

93

KoHTpOJIb
N TOro mo xucCHMILJINHE

108

108

5 Conep:xkaHue TUCUUIJIMHBI

[To wroram w3ydaemol IUCHUILIMHBI CTYIEHTHI (OOydarommecs) CHAroT

3a4CT.

I[I/ICI_II/IHJ'II/IHa N3y4acTCs:

- B 04HOM opMme oOyueHus Ha 1 kypce, B 1 cemecTpe;
- B 3a04yHOM (hopme oOyuenus Ha 1 kypce B 1cemecTpe.

Coaep:xaHue ¥ CTPYKTYpa IMCUMILIMHBI 110 0YHOH (popme 00yueHust

Buabl yueOHoii padoThl,
BKJIIOYAs
Dopmupy CaMOCT(li;;JZIL;I:zl;) padory
Ne Tema. embie |Ceme
1 TPYA0EMKOCTB (B 4acax)
/11 OcHOBHBIE BOIIPOCHI KOMIIeTeH | CTp
Jlabopa |Camoct
1107941 [IpakTun
TOpHBIE | OATE
Jlekuunu | yeckue
3aHATHUS | IbHAS
3aHATUA
pabota
1 Master’s Degree Globally VK 43
1 | 1.1 Master’s Qualification VK 5'1 1 2 6 - 17
1.2 The European Higher Education '




Area and the Bologna Process
1.3 Higher Education in the Russian
Federation

2 Career Prospects in

Management

2.1 Managerial Job Types YK 4.3 1 i 3 i 2
2.2 Operations Management YK 5.1

2.3 Corporate Culture

2.4 Management Styles

3 Scientific Discourse
3.1 Reading. Finding Suitable VK 4.1
Sources. VK 4.2 1 - 6 - 16
3.2 Developing Critical Approaches ’

3.3 Avoiding Plagiarism

4 Academic Writing and
Presentation
4.1 Academic Writing Style zllﬁ i é 1 - 8 - 22
4.2 Writing an Essay ’
4.3 Making Presentation
Uroro | 2 | 28 | - | 77 |

Coaep:xaHue M CTPYKTYpa IMCHMILIMHBI [0 3204HOI (popme 00yueHuUst

Buabl yueOHo# padoThl,
BKJIIOYAS
" Dopmupy CaMOCTOSITEJIbHYIO Pa0doOTy
AaUMEHOBAHHE TEMBI CTYAE€HTOB
embie | Ceme
C YKa3aHHEM OCHOBHBIX U TPYA0EMKOCTH (B Yacax)
KOMIIETeH | CTP
BOITPOCOB [IpaxTu |JTabopa
U Camocro
Jlekuuu | yeckue |TOpHbIE
STeIbHas
3aHSITHSI [3aHATHUS
pabora
1 Master’s Degree Globally
1.1 Master’s Qualification
1.2 The European Higher VK 4.3
Education Area and the Bologna : 1 4 - - 14
YK 5.1
Process
1.3 Higher Education in the Russian
Federation
2 Career Prospects in
Management
2.1 Managerial Job Types YK 4.3 1 i ) i 15
2.2 Operations Management YK 5.1
2.3 Corporate Culture
2.4 Management Styles
3 Scientific Discourse VK 4.1
3.1 Reading. Finding Suitable ' 1 - 2 - 15
YK 4.2
Sources.




3.2 Developing Critical
Approaches

3.3 Avoiding Plagiarism
4 Academic Writing and
Presentation

4 | 4.1 Academic Writing Style zlé j é 1 - 2 - 15
4.2 Writing an Essay ’
4.3 Making Presentation

| Hroro | 4 | 6 | - | 93 |

6 Ilepeyenb yueOHO-MeTOAUYECKOT0 O0ecTIeYeHn s ISl
CaAMOCTOAITEJIbHOI PadoThHI 00yYAIOIIMXCS MO JUCHUTIIHHE

1. TIpodeccuonanbHbIli HHOCTPAHHBIN S3BIK (AHTJIMHCKHI): METOM. YKa3aHUs I10
MOJATOTOBKE K MPAaKTUYECKUM 3aHsTHsM / cocT. A.T. Anucumona. — KpacHonap:
Ky6I'AY, 2022.

2. IIpodeccroHanbHbIi MHOCTPAHHBINA SI3bIK (QHTJUHUCKUIN): METOJ. yKa3aHUs IO
BBITIOJIHEHUIO CAMOCTOSITENbHOU paboTel / cocT. A.T. AnucumoBa — KpacHonap:
Ky6I'AY, 2022.

3. IIpodeccuonanbHbIii HHOCTPAHHBIN S3BIK (AHIJIUHCKUIN) : METOJ. YKa3aHUs IO
BBHITIOJITHEHUIO KOHTPOJBHBIX paboT / cocT. M. 3. MocecoBa, H. b. AiiBazsH. —
Kpacnonap : KyoT'AY, 2020. — 29 C. - URL:
https://edu.kubsau.ru/course/view.php?id=117

4. TIpodeccrnoHanbHBIN UHOCTPAHHBIA SI3BIK : y4e0. mocoOue mJisi HampaBIICHUS
IMOJITOTOBKH 38.04.02 MeHeKMEHT, HaNpaBJICHHOCTh «MeHeKMEHT
opranmzaiun»/A. T. Aaucumosa, T. E. Tanexuna. — Kpacnonap : Ky6I'AY, 2022.
— 121 c. https://edu.kubsau.ru/course/view.php?id=117

7 ®OH OLIEHOYHBIX CPEACTB JJIS IPOBEACHUSs MPOMEKYTOUYHOMN
aTTrecTaAlluu

7.1 IlepevyeHb KOMIIETEHIUI ¢ YKAa3aHUEM 3TANOB UX (POPMUPOBAHUSA B
npouecce ocsoenust OITIOITI BO

Howmep Otanbl GOPMHUPOBAHKS U MIPOBEPKH YPOBHS CHOPMHUPOBAHHOCTH KOMITETCHIIHH 110
cemectpa* JTUCIMIUIMHAM, MpakTukaM B npouecce ocsoenus OITOIT BO

YK-4 CnocodeH npuMeHSTh COBpeMeHHbIe KOMMYHHKATHBHbIE TEXHOJIOTHH,
B TOM YHCJe HAa HHOCTPAHHOM(BIX) f3bIKe(ax), MJIf AKaJAeMHUYECKOr0 H
npo¢ecCHOHAJIBHOI0 B3aUMOACHCTBUS

1 Ilpogheccuonanvuuiii UHOCMPAHHBLL 361K
2 Kpocc-KyabTypHBIN MEHEIKMEHT
4 3amuTa BITYCKHON KBATH(UKAITMOHHON pabOThI, BKIIIOUYas MMOATOTOBKY K 3aIIIUTE

U TIPOLIEAYPY 3aIIUThI




Howmep
cemecTpa*

Oransl GopMHPOBAHUS U IPOBEPKH YPOBHS CHOPMUPOBAHHOCTH KOMITETEHITUH 110
JUCHUIITMHAM, TpakTukam B mpouecce ocsoeHus OITOIT BO

YK-5. Cnoco0eH aHaJIuM3MpPOBaTh M YYUTHIBATH pa3HooOpa3ue KYJbTYP B

npoiecce MeKKYJIbTYPHOT0 B3aNMO/eiiCTBHSA

1 IIpogheccuonanvHolii uHOCMPAHHBLLL S36IK

2 Kpocc-KyabTypHBIN MEHEIKMEHT

4 3amuTa BRITYCKHOW KBATM(DUKAIIMOHHON paOOThI, BKITIOUAs MMOJATOTOBKY K 3aIlIUTE
Y TIPOLIeIypPY 3aIUTHI

* HOMep ceMecTpa COOTBETCTBYET dTaly (GOPMHPOBAHUS KOMITCTCHIIUI

7.2 Onucanue nMokasareJieil 1 KpUTepHeB OLCHMBAHUA KOMIIETEHINH HA

PA3JINYIHBIX ITAallax ux (l)OpMHpOBaHl/Iﬂ, OIMIHMCAHHC IIKAJDbI ONCHUBAHUA

Orneno
4HOE
YpoBeHb OCBOEHHUS
cpencr
BO
[Imanupyembie pe3ysbTaTbl OCBOCHUS YIOBJIETB
KOMITETCHIINH (MHIUKATOPBI HEY/IOBIICTB opH-
JOCTHIXKCHHUA KOMHeTeHI_[I/II/I) OpPHUTEJILHO TEJIIBHO
XOPOIIO OTJIUYHO
MUHUMAIIGH (MHUHHMAa o N
N N (cpennwmii) | (BBICOKHIA
Bl HE JILHBIN
JIOCTUTHYT) | TIOPOTOBBI
i)

YK-4 Cnoco0eH npuMeHSATh COBpeMeHHble KOMMYHHMKATHBHbIC TEXHOJIOITMH, B
TOM 4YHCJIe HAa HHOCTPAHHOM(BIX) s3bIKe(ax),
npo¢ecCHOHAIBLHOI0 B3AUMOIEHCTBUS

IVl aKaJeMH4YecKOoro u

YK-4.1.
JleMoHCTpUpYyET WHTETpaTUBHBIE
YMEHU, HE00XOIMMbIe JUTSL

HamuCcaHusl, MUCLMEHHOTO IIEPEBOJA U
peIaKTUPOBAHUS Ppa3IMYHBIX
AKaACMHUYCECKHNX TCKCTOB (pe(bepaTOB,
acce, 0030pOB, CTaTe U T.1.)

UJI-1YK-4

3HaTh: HHTETPATUBHBIC YMEHUS, HEOOXOIUMBIE
JUISL HalKCaHWs, MHCBMEHHOTO MepeBoja u
pPEeIAKTUPOBAHUS PA3TMYHBIX aKaJeMHUYECKHX
TekcTOB (pedepaToB, 3cce, 0030pOB, cTaTell u
T.JI.)

YMerh: J€MOHCTPHPOBATH  HMHTETPATUBHBIC
yMEHHsI, HEOOXOMUMbIe ISl  HAIHCAHUS,
MUCBMEHHOTO TIE€PEeBOJa W PEJaKTUPOBAHHUS
pas3IUYHbIX aKaJIeMHIECKUX TEKCTOB
(pedepatos, acce, 0630pOB, CTATESH U T.I.)
Bnaners:  crocoOHOCTBIO  MHTEIPATHBHOIO
YMEHUsI, HEOOXOAMMOro ISl  HalUCaHHs,
MUCbMEHHOTO TMEepPeBOAa M PEeNaKTHPOBAHUS
Pa3IHMYHbBIX aKaJIeMHUIEeCKUX TEKCTOB
(pedepatoB, 3cce, 0030pOB, cTaTeH U T.I.)
VK-4.2.

[Ipencrasnser pe3yabTaThl

aKaJIeMUIeCKOl M MpodhecCHOHATBHOMN

YpoBeHb
3HAaHUU
HUXKe
MUHUMA
JIBHBIX
TpeboBa
HUH,
UMENH
MECTO
rpyOsie
OIUOKH
[Ipu
pelieHnn
CTaHIapT
HBIX
3ama4 He
IPOJEMO
HCTPHPO
BaHbI
OCHOBHBI
e
YMCHHSI,
UMEeNH

Munanma
JIIBHO
JOTTYCTH
MBIH
YPOBEHB
3HAHUM,
JTOTTYIIE
HO
MHOTO
HEerpyObl
X
OIIMOOK.
[Tponem
OHCTPHUP
OBaHEBI
OCHOBHEI
e
YMEHUS,
pEIICHBI
THITOBBIE
3aJa4H.
Nwmeercsa
MMHHIMA

YpoBeHb
3HAHUM B
o0BeMe,
COOTBETCT
BYIOIIIEM
pOrpaMm
e

IIOJITOTOB
KH,

JOMYIIEHO
HECKOJIbK
0

HErpyOBIX
OIIIMOOK.
[Iponemo
HCTPUPOB
aHbl  BcE
OCHOBHEIC
yMEHUS,
pelieHbI
BCE

OCHOBHEIC
3a1a9M ¢

YpoBeHb
3HAHUH B
o0BeMe,
COOTBETC
TBYIOIIIE
M
nporpam
Me
ITOJITOTOB
K4, 0Oe3
OIIHOOK.
[Iponemo
HCTPHUPOB
aHbl BCE
OCHOBHBI
e
YMEHUS,
pelieHbI
BCE
OCHOBHEI
¢ 3amayu
v
OT/CIIbH

JIOKITaT
TBOPYECK
oe
3a/laHue
KOHTPOI
bHasI
pabora,
JICKYCC
ust

pedepar

BOIPOCHI
u
3aaHus
Jinit:
MpoBe-
JICHUS
3a4eTa




Orneno

4HOE
YpoBeHb OCBOEHUS
cpencT
BO
[Inanupyembie pe3ybTaThl OCBOCHUS VAOBIIETE
KOMITETEHIINH (MHIUKATOPBI HEY/IOBJICTB opu-
JOCTHIKCHHUA KOMHCTCHI_[I/II/I) OPUTEIILHO TEJIBHO
XOPOIIIO OTJIUYHO
MUHUMANbH (MUHHMA o N
N N (cpennwmii) | (BBICOKHIA
Il HE JIbHBIN
JIOCTUTHYT) | TIOPOTOBBI
i)
IETEIbHOCTY Ha Pa3IUYHbIX HAYYHBIX | MECTO JIBHBIN HErpyObIM | BIMH
MEPOTIPUSITHSX, BKJIIOYas | TpyOble | Habop u HeCyIIec
MEXIYHApOIHbIE OIIMOKH, | HABBIKOB | OIIMOKAaM | TBEHHBIM
NA-2YK-4 HE IS u, 5
3HAaTh: pe3yﬂbT2iTLI aKaJCeMHUYCCKOU u HpOl[eMO peH.IeHI/IH HpOl[eMOH Hemouera
HpO(l)eCCI/IOHaHLHOI/I ACATCIIbHOCTHU Ha
HCTPUPO | CTAHJAPT | CTPUPOBA | MH,
Pa3JINYHBIX HAYYHBIX MCPOMIPUATUAX, BKIIIOYAs
MESKTyHAPO/THbIE BaHBI HBIX HBI [Iponemo
YMeTh: MPEACTABIATH pe3yIbTaThI 0a30BbIE 3agady C 0a30BbIE HCTPHUPOB
aKaJeMUICCKOM u npodeccHoHanbHON | HaBBIKU HEKOTOP | HaBBIKHU AHBbI
ACATCIBHOCTHU Ha Ppa3InIHbIX HaYYHBIX BIMHA HpI/I HaBBIKU
MEpOMPUATHUSX, BKIIOUAst MEXTYHAPOIHbIC
. HENOYET | PELICHUU | IpH
Brnanets: CITOCOOHOCTHIO MIPEACTABIATh
PE3YJIILTATHI aKaJeMUIECKOH u aMu CTaHAapTH | PCIICHUU
po¢heCCHOHATBHOM JIESITENIBHOCTH Ha bIX 3aJa4 HeCTaHa
Pa3JINYHBIX HAYYHBIX MCPOMIPUATUAX, BKIIIOYAsA pTHLIX
MCKAYHApOAHBbIC 3a1a4

YK-4.3.

JlemoHCTpUpYeT WHTErPaTUBHBIC
YMEHUS, HEOOXOIUMBIC TUTst
3¢ (HeKTUBHOTO y4acTust B
aKaJIeMUIECKUX M TPO(eCcCHOHATBHBIX
TUCKYCCUSX

H1-3VK-4

3HaTh: HHTETPATUBHBIC YMEHUS, HEOOXOIUMBIE
Uit 9PGEKTUBHOTO YIaCTHsI B aKaJeMHUECKHX
U IPO(eCCHOHATBHBIX AUCKYCCHSIX

YMerb: JeMOHCTPHPOBATh  HHTErPATHUBHbBIC
yMeHUs, HeoOxomumbie g IPGEKTHBHOTO
y4acTust B aKaJIeMHYECKUX "
PO ECCUOHANBHBIX TUCKYCCHIX

Biajets: CHOCOOHOCTBEO ~ MHTETPATHBHOTO
yMeHHUs, HeoOxomumoro it 3()(QEeKTUBHOTO
y4acTus B aKaJeMHYCCKIX u
PO ECCUOHANBHBIX TUCKYCCHUIX

YK-5. CnocodeH aHAAM3MPOBATH W YUYHMTHIBATH
npoiuecce MeKKYJIbTYPHOT0 B3aNMO/IeiiCTBHUSA

pa3HooOpa3ue KYJbTYP B

YK-5.1.

AJleKBaTHO OOBICHSIET OCOOECHHOCTH
MOBEJACHUS W  MOTHBAIlUU  JIIOJCH
Pa3INIHOTO COILIMAJIBHOT'O 148
KYJIbTYPHOTO MPOUCXOXKJICHHUS B
MpoLECcCe B3aUMOJEUCTBUS C HHUMHU,
OMUpasiCh ~ Ha  3HAHUA  NPUIUH
MOSIBJICHUST COIIMAJIBHBIX OOBIYacB U

YpoBeHb
3HAaHUU
HUXKe
MUHUMA
JIBHBIX
TpeboBa
HUH,

nUMEIN

Munanma
JIBHO
JIOMYCTH
MBIH
YPOBEHb
3HAHU,
JOTyIIEe
HO

YpoBeHb
3HaHUI B
o0BeMe,
COOTBETCT
BYIOIIEM
nporpamm
e
MOJITOTOB

YpoBeHb
3HAaHUH B
o0BeMe,
COOTBETC
TBYIOLIE
M
nporpam
Me

JIOKJIa]]
pedepa
T

acce
TECTOB
bIC
3a1aHu
s




Orneno
YHOC
YpoBeHb OCBOEHUS
CpencT
BO
[Inanupyembie pe3ybTaThl OCBOCHUS VIOBICTB
KOMITETEHIINH (MHIUKATOPBI HEyIOBIICTB opu-
JOCTHIKCHHUA KOMHCTCHI_[I/II/I) OPUTEIILHO TEJIBHO
XOpOILIO OTJIMYHO
MUHUMAIIGH (MHUHHMAa o N
N N (cpennwmii) | (BBICOKHIA
BIM HE JIBHBIN
JIOCTUTHYT) | TIOPOTOBBI
#)
pa3In4yuil B IOBEJCHUH JIIOJAEH MECTO MHOT'O KW, IIOArOTOB | BOIIPOC
UI-1YK-5 rpyOble | HErpyOBbl | JOIMYINEHO | KK, 0e3 | bl u
3HaTI)i OCHOBBI IIOBCJCHHS M MOTHBALMH | e | x HECKONbK | OIIMOOK. | 3a7aHu
Troaei Pa3IHIHOTO COLMAIBHOTO "
[Tpu omuoboOK. | 0 [Ipomemo | s st
KyJbTYPHOTO TPOHMCXOXICHHS B MPOLECCe
B3AMMOJISIiCTBIS ¢ HUMH, OTMpasch Ha smanns | PEMICHUH | [Iponem | HErpyOBIX | HCTPHPOB | IPOBEN
NPWYMH TIOSABJICHUS COIHMANBHBIX OOBMacB u | CTAHOAPT | OHCTPHUP OIHOOK. AaHbl BCC | CHUA
pasuYui B MOBEACHUY JIIOAEH HBIX OBAaHBI [IpogeMo | OCHOBHBI | 3ayeTa
YMeTh: aneKBaTHO OOBSICHATH UOCO6CHHOCTI/I 3a/[a4 He | OCHOBHBI | HCTPUPOB | €
NOBECHUS M MOTHBAllMU JIOJEH Pa3iIndHOIO
IIPOJAEMO | € aHbl  BCE | YMEHUS,
COIIMAJIBHOTO M KYJIBTYPHOTO NPOHCXOXKICHUS
B mpoliecce B3auMoyieiicTeus ¢ Humu, omupasics | HCTPUPO | YMEHHA, | OCHOBHBIC | DEIICHBI
Ha 3HAHHUA TPUYHH TOSBJICHUSA COLMAIBHBIX | BAHDBI PCHICHBI YMCHUA, BCC
00BIYaCB W pa3IM4Mii B OBEICHIH JIOJCH OCHOBHBI | TUIIOBBIE | PELLIEHBI OCHOBHBI
Braners: CHOCOOHOCTBIO aJIeKBATHO | o 3a1aun BCE e 3a7auu
OOBACHATH  OCOOCHHOCTH  MOBEACHUS |
o YMCHUA, HNmeeTcst | OCHOBHEIE | C
MOTHBALUK JIOICH Pa3InYHOTO COLHUAILHOTO
¥ KyJIbTYyPHOTO NPOMCXOXKIeHHS B mpouecce | AMCIH MHUHMMA | 3afiaq1 € | OTIACIBH
B3aMMOJIEMCTBHS C HMH, ONMPAsCh Ha 3HaHHUsA | MECTO JIbHBIN Herpy6BIM BIMH
NPIYHH TIOSIBICHHS COLMATBHBIX OOBIYacB H | TpyObIe HabOp " HeCyIIec
Pas/IMMH B HIOBENCHUM JIFONCH OIMOKH, | HABBIKOB | OIIMOKAM | TBEHHBIM
HE hiigie U, u
MPOJIEMO | PEIIeHUs | MPOJIEMOH | HeIouYeTa
HCTPUPO | CTAHAAPT | CTPUPOBA | MH,
BaHBbI HBIX HBbI HpOI[eMO
6a3oBble | 3amau ¢ | Oa3oBbIe HCTPHUPOB
HaBBbIKU HEKOTOP HaBBbIKU aHbI
BIMU npu HaBBIKA
HEJIOYET | pelIeHUH | MpH
aMu CTaHJApPTH | PEIICHUU
BpIX 3a7Ja4 | HecTaHIoa
PTHBIX
3amaq
7.3 TunoBble KOHTPOJIbHbIE 3aJaHUA WJIU HHbIE MaTEPHAJIbI,
Heo0XoauMbIe I OLCHKH 3HAHMH, YMEHMHd, HABBIKOB H ONbITA

AeSITeIbHOCTH, XapPaKTepU3yKIIUX 3Tanbl (POpMUPOBAHHUSA KOMIETEHIUH B
npouecce 0CBOeHHS 00pPa30BaTEJbHOI MPOrpaMMBbl




Bonpocel u 3a1aHus AJs IPOBeIeHUs] TEKYIEro KOHTPOJIA

KonTposbnas padora

GRAMMAR AND VOCABULARY
TASK 1. Complete the sentences with the words from the list:
creates leverages team use collaboration
power benefit diverse
To be a success, you must know your business well. But you also must learn how you can
work as part of the team. Be a good 1) player. A team is really just a formal way
to actualize and organize 2) . Collaboration is at the heart of successful decision-
making. Teaming 3) harmonious work groups. It is a way to formalize the 4)
of collaboration among individuals. It is a way to blend the talents, skills, and
inherent creativity of 5)
people. It is a way to 6) this collaboration so that the work group
7) its skills, time, and resources for their own 8) and that of the
organization.
icebreaker welcome objective informs
conclusion break introduction
A good presentation starts with a brief 9) and ends with a brief 10)
. The introduction is used to 11) your audience, introduce
your topic/ subject, outlines the structure of your talk. The introduction may include an 12)
such as a story, an interesting statement or a fact. Plan an effective opening;
use a joke or an anecdote to 13) the ice. The introduction also needs an 14)
, that is, the purpose or goal of the presentation. It 15)
the audience of the purpose of the presentation too.

TASK 2. Public-private partnerships. Choose a word from the box to complete each gap in
the text below

collaborate commercial incentives PPPs
private provide public sector under-funded
Public-private partnerships are a promising new way to develop drugs for the developing
world, for which the (1)........... market is usually small. Large pharmaceutical companies

are generally unwilling to work in areas of no profit. However, smaller companies may have
lower overheads or a need to find new markets for their products. These companies may be
willing to share know-how with the (2). . ......... which they would not offer to direct
competitors; and when employees and advisers from both sectors (3) ... ....... , they can offer
a considerable range of expertise. Also (4) . ... ....... companies can (5) . . .........
research facilities and assist with subsequent registration and distribution. The main weakness of
these (6)........... is that they are (7). . ......... , and still largely supported by charitable
organisations, while governments have offered inappropriate (8).......... and have provided
little money to date.

TASK 3. BUSINESS IDIOMS. Each of these extracts (1 — 8) contains an idiom in which one
word is wrong. Cross out the word which is wrong and write the correct word.
1. Unfortunately, things haven’t worked out as we expected. It seems we’ve been heading
down the wrong board. We need to review the situation and start afresh. .. .........
2. Let’s not make any hasty decisions. Things look bad at the moment, but the stakes are that
they’ll start to improve soon. . ..........
3. Interest rates are falling, and the economy is picking up. The track is set for a change in our
fortunes. .. .........



4. It’s no use changing things in just one or two departments — we need to make changes
across the point. . . .........

5. Our marketing team has responded fast. They’re really on the field when it comes to
dealing with new developments. ...........

6. We need to be cautious. The odds are high, and if we make the wrong decision, it could be

7. The trouble is, our competitors have an advantage over us. It’s an uneven playing ball right

TASK 4. Divide the following text into paragraphs. Remember that each paragraph should
develop a particular theme.
Change management

(1) Once it's clear what change is required, a change strategy has to be developed. In
other words, somebody needs to say what should be done. Sometimes the idea will come from a
visionary within the company, perhaps an imaginative and persuasive member of the
management team. Otherwise, the company might bring in a consultant to help them find the
right solution. Either way, management should also consult with staff at this stage. There should
be meetings to help raise awareness for the need for change and to give employees a chance to
suggest their own solutions.

(2) Finally, there's the consolidation stage. There needs to be a way to collect feedback
from employees on how the change is being received. Because there will still be some resistance
to the change, even at this stage, someone needs to act as a champion for the innovation. The
champion gives encouragement and raises morale by congratulating everyone on a successful
changeover and on what's been achieved.

(3) Next comes what's probably the most problematic stage: implementation. Above all
else, making the planned change a reality requires communication. Staff will need to be
informed of new procedures and, where necessary, trained in new skills. The most important
member of the change management team at this stage is the gatekeeper. It's their job to be
available to staff, to help them deal with problems they may be having with the changes and
answer any questions, making the change as painless as possible.

(4) Before change, there must be analysis. Organisational change is a costly and difficult
business, and there must be a real business need reason in order to change current practice.
Typically, changes are attempts to reach new markets, to improve productivity or to cope with
drastically reduced funding. A good analyst will identify the key problem.

TASK 5. Dependent prepositions. Write the correct preposition in each gap (1 — 10).

The maintenance budget for the next six months has beenset (1).......... $28,000.
This includes provision (2) . . ......... modifications to the generator, which have been
estimated at $9,500. Although this is a high cost, we anticipate that the modifications will result
() N substantial energy savings in the future.

In setting this budget, we have also made allowance (4). . ......... the rising cost of
both materials and labour. Spending (5)........... repairs has increased by 7% in the last year,
and further cost rises are expected. Thus the proposal to increase the number of maintenance
staff from eight (6)........... ten has been shelved for the time being.

The sum of $3,000 has been carried over from the previous half-year budget. This is due
to the fact that there have been delays (7). .......... completing the work (8)...........
the gas outlet following a disagreement (9). . . ... ... .. the contractor. They are currently
refusing to take responsibility (10). . ......... damage to the outer wall of the outlet which
occurred while the work was being carried out. Payment (11)........... the work will not be
made until an agreement is reached.



TASK 6. Translate the following abstracts into Russian. Mind the academic written style.

(1) Customer experience (CX) has emerged as a sustainable source of competitive
differentiation. Recent developments in big data analytics (BDA) have exposed possibilities to
unlock customer insights for customer experience management (CXM). Research at the
intersection of these two fields is scarce and there is a need for conceptual work that (1) provides
an overview of opportunities to use BDA for CXM and (2) guides management practice and
future research. The purpose of this paper is therefore to develop a strategic framework for CXM
based on CX insights resulting from BDA. Our conceptualisation is comprehensive and is
particularly relevant for researchers and practitioners who are less familiar with the potential of
BDA for CXM. For managers, we provide a step-bystep guide on how to kick-start or implement
our strategic framework. For researchers, we propose some opportunities for future studies in
this promising research area.

(2) This study aims to analyze the effect of leadership styles and innovativeness on business
performance. Theory and research suggest that both leadership and innovativeness have
important consequences for business performance. However this relationship is not the same
because of sector, location, size and other variables. The leadership styles undertaken are
transformational and transactional leadership. This study is designed as explanatory and its data
gathering method is questionnaire. 576 people working in service sector and industry sector from
Istanbul comprise the case study. The results show that two leadership styles and innovativeness
have positive effect on business performance. It is found that innovativeness, transformational
leadership and transactional leadership have higher effects on business performance,
respectively.

Tembt KOMMYHUKAMUGHBIX MEOPUECKUX 3a0anuil

TASK 1. Analysing an Abstract.
Here is a successful conference abstract in the field of business management. Read it and do
the tasks that follow.
Mindful management of relationship during periods of crises

(1) This paper identifies practices of business-to-business relationship management that lead to
building resilience during crisis. (2) Business relationships play a significant role when firms
face turbulence and disruption. (3) Crises create resource limitations that businesses need to
manage by the rapid formation of new relationships to access resources and build adequate
capabilities. (4) Mindfully managing such relationships requires a combination of trust, doubt
and control mechanisms to enable exchange while safeguarding against relational vulnerabilities.
(5) Drawing on data from 33 firms operating within highly turbulent and uncertain
environments, and crisis management literature, we apply the concept of mindfulness and
introduce a model of mindful management of relationships as a process that combines the
cognitive and behavioural capabilities of trusting, doubting, verifying, and adjusting relational
exposure. (6) This process enables a rapid acquisition of resources and building capabilities
while enabling businesses dealing with issues before relational failure manifests. (7) The mindful
process supports ongoing and highly interactive relationships that adjust to changing
circumstances fostering collaboration to deal with crises. (8) Results encourage managers to
rapidly develop relationships and trust new partners, whilst practicing suspicious thinking,
enacting continuous interaction, empowering experienced boundary personnel, enabling frequent
informal communication, and supporting the development of diverse social bonds.

1. Identify all the instances where the author uses evaluative language to strengthen
his case for the acceptability of his research.



2. Find the instances of metadiscourse (i.e., when the author talks about his or her own
text).

3. Where is the division between the ‘scene setting’ and the actual study?

4. Why do you think the abstract was accepted?

5. Where do you suppose the author was in his study when he wrote the conference
abstract?

a) almost everything had been done;

b) all the data had been collected and analysed, but the model was not yet developed;

¢) the data had been collected, but only analysed in a preliminary way in order to get a
sense of where is was going.

TASK 2. WRITING.
Your company is going to hire an external consultant, Louis Trimble, to carry out
time-management consultancy at your offices. During a telephone call, you agree the
following terms and conditions for the work:
Consultant’s visit: four days, 25th—28th September
Report: due by 21st October
Fee: $7,500 (payable 30 days after receiving report)
Expenses:
— travel: maximum $450 can be refunded (need receipts)
— accommodation: your company to book and pay the hotel
— daily allowance: $150 (for meals, local travel)
Write a polite, formal e-mail of 150-200 words to Louis Trimble setting out these
conditions and ask him to confirm his acceptance of them. Use an appropriate
beginning and ending for your e-mail.

TASK 3. Case Study: Making a Presentation

I The project manager of a construction company is giving a presentation to his colleagues.
Put the sentences in the right order:

a) This morning I’d like to update you on the current status of work at the construction site. The
information I give you today should help you with planning your next steps.

b) For those of you who don’t know me, my name is Gordon Selfridge. Let me just write this
down for you. OK, I'm the project manager in charge of the Bak Tower building project in
Dubai.

¢) I’ve divided my presentation in three parts.

(1) d) Hello, everyone.

e) Then I’ll move on to the problems we’re facing with our local suppliers.

f) First of all, let me thank you for coming here today. I’'m aware that you are all busy preparing
for the annual meeting this week, so I really appreciate you taking the time to be here.

g) I'll start off by showing you some photos of the building site and discussing the progress
we’ve made since January.

h) My talk should take about 30 minutes. Please feel free to interrupt me at any time with
questions.

1) I’ll end with some ideas for reducing labour costs that we’ve been looking into.

j) Oh, and don’t worry about taking notes. I’ll be handing out copies of the PowerPoint slides.

II Listen and check.

IIT Now put these points in the order in which Gordon mentions them:

A reducing labour costs

B welcome and introduction

C 30 minutes for presentation



Factors of Production

updat
e on current station

E handout after presentation

F progress made since January

G problems with local suppliers

H questions during presentation OK

I three main parts

1V Replace the words in bold in the following sentences from the presentation with the words
or phrases from the box:

after that begin I'm realize responsible for sections turn ‘

1) I’ll start off by showing you ............

2) I’ve divided my presentation into three parts.

3) For those of you who don’t know me, my name is Gordon Smith.
4) Then I’ll move on to the problems....

5) I’'m the project manager in charge of our Dubai building project.
6) I’m aware that you are all busy preparing for the annual meeting...

TASK 4. Organization Chart. Work in small groups. Imagine you are starting a greeting card
company. Decide what functions your team members will perform. Consider each person’s
talents and interests. Will your company be structured formally or informally? Make a chart
using
presentation software to show how you organized your company. Present your chart to the
class.

TASK 5. Start a Business

Step 1 Team up with a partner or small group of groupmates.

Step 2 With your partner or group, decide on a

business you want to start. This could be anything that has a realistic chance of succeeding:
computer technician, T-shirt printer, caramel-corn producer, dog walker, or anything you think
may fulfill a want.

Step 3 On a chart like the one below, list the factors of production you will need to use to start
and run your business.

Step 4 Develop a business plan — a way that you can use the factors of production so efficiently
that you will be able to make money. Describe your business plan in a paragraph.

Step 5 Present your plan to the rest of the class. When all pairs or groups have made their
presentations, hold a class vote to select the best plan.



Land Labor TAS
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2. 2. Grou
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Capital Entrepreneurship work:
1. 1. read
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its of

managers in five different countries and decide which country each one corresponds to.

Germany Poland

Sweden

The UK

The USA

(1) Managers from this country

- consider professional and
technical skills to be very
important

- have a strong sense of authority
- respect the different positions in
the hierarchy of their companies

- clearly define how jobs should
be done

- are very loyal to
companies and expect
subordinates to obey them
- are often older than in other
countries

their
their

(2) Managers from this country
- receive a general education

- delegate authority

- take a practical approach to
management

- have relatively
relationships at work

- encourage their employees to
work individually

- believe it is important to
continue education and training
at work

formal

(3) Managers from this country

- consider social qualities to be as
important as education

- encourage their employees to take
an interest in their work

- pay close attention to the quality
of working life

- do not use as much authority as in
other countries
- appreciate
making

- are often women

low-level decision

(4) Managers from this country

- generally attend business schools

- communicate easily and informally at work
- admire the qualities of a leader

- expect everyone to work hard.
performance is measured and initiative is rewarded

- have competitive and aggressive attitudes to work

- often accept innovation and change

Individual

(5) Managers from this country

- have either gained their experience in state-owned
enterprises or are competitive self-starters

- older managers hold technical degrees rather than
business qualifications

- work very long hours and expect their subordinates
to do so

- are extremely innovative, optimistic and determined
- are quick to invest in the development of new
products, market techniques and methods of
production and distribution

In groups, discuss the advantages and disadvantages of each approach to management,
and say which one you would find the most attractive. Do any of these profiles correspond to

management practices in your country?

Temwt 0oknaooe
Tema 1. Master’s Degree Globally
. Master’s Qualification in the Global World.

. A Master of Business Administration (MBA) Degree.

. Postgraduate Study Worldwide.

. Postgraduate Education in Russian Federation.

. The Bologna Process the European Higher Education Area.

. The System of Higher Education in the United States.
. Systems of Higher Education in France and Germany.

Higher Education in the Russian Federation.

1
2
3
4
5
6. The System of Higher Education in Great Britain.
7
8
9.
1

0. Digital Technologies and Higher Education.




Temwt pehepamos
Tema 2. Career Prospects in Management
11. Career Opportunities in Management.
12. Roles in Operations Management.
13. Planning Operations Systems.
14. Productivity.
15. Quality as a critial component of an organization's long-term viability and success.
16. Organizational Culture.
17. Culture as an advantage and limitation in the international business and management
18. Competency model. National cultural profiles. Cultural Dimensions.
19. Culturally adaptive strategies for managing across cultures and borders.
20. Contemporary cross-cultural management.

Temwt ouckyccuii
1. Express your viewpoint on the following statements:
1. Do you agree with the statement “The wealthy and the powerful benefit the most from
globalization”? Keep in mind the effect of globalization on individuals, local communities, and
countries.
2. To what extent has globalization improved daily lives around the world?
3. Do you agree with the statement “Globalization has led to a more secure and prosperous
world”?
4. Should the world focus efforts on mitigation, adaptation, or geoengineering? Why?
5. Should developing countries like China and India continue industrializing, even though their
carbon emissions are increasing as a result?
6. Is there one best energy source? If so, which one? Why or why not?
2. Speak on the following topics:
1) “Success is not final; failure is not fatal: it is the courage to continue that counts.” —
Winston Churchill.
Churchill lead Britain through one of its darkest periods. With enemies threatening to advance
across the English Channel, bombing London daily, the pressure to survive was paramount. But
Churchill, like any entrepreneur worth their salt, understood that failure was part of the process.
One learned from their mistakes, and the greatest lesson was that there was always another day
to fight on.
2) “Business opportunities are like buses, there’s always another one coming.” — Richard
Branson.
Branson’s Virgin has proven that from record labels to airlines, where there is a will there is a
way. The door isn’t always open, but sometimes it’s ajar or the key is on the floor. All you must
do is pick it up and turn the lock. Basically, the right environment for success ebbs and flows, but
a keen businessperson is never passive.

Bompocsl m 3agaHus i NPOBeJeHHMs] NMPOMEKYTOYHOIO0 KOHTPOJIS
(3auerta)

Komnerenuus YK-4 Cnocoden NPUMEHATH COBpEeMEHHbIEe
KOMMYHHMKATUBHbIE TEeXHOJOTMH, B TOM 4YHCJI€e HA HHOCTPAHHOM(bBIX)
si3bIKe(ax), I aKaAeMUYeCKOro M NpogeCCHOHAJIBHOI0 B3aNMOAeiiCTBUS

YK-4.1. /IlemoHCcTpHpYeT MHTErPpATHBHbIE YMEHHs, HE00OXOAUMBIE JIsI
HANKCAHUS, NMUCBMEHHOI0 IepeBOia U PeJaKTHPOBAHUS PAa3jIMYHbIX aKa-
JeMH4YeCKHUX TeKCTOB (pedepaTos, 3cce, 0030poB, cTaTeil T.1.)



Bonpocul k 3auemy
What is academic writing?
What are the main features of academic writing?
How many types of sentences do you know? Characterize each of them.
Give the definition for punctuation.
Name the basic punctuation marks.
Which categories of linking words do you know?
What is paragraph?
What are the main rules of paragraphing?
9. Name the main points of a paragraph structure.
10. What is cohesion? Which cohesive devices do you know?
11. Which principal elements should a paragraph possess?
12. When do we normally start a new paragraph?
13. What are the strategies to make a paragraph more developed?
14. Give a definition for abstract.
15. What are the qualities of a good abstract?
16. Which key elements does an abstract of a scientific research paper contain?
17. Which two types are abstracts divided into? Characterize each of them.
18. What is the difference between an abstract and an introduction?

e A e

YK-4.2. IIpeacraBasier pe3yabTaThl aKaJeMU4ecKoi U
npo¢ecCHOHATIBHOM IeATEJbHOCTH HA Pa3/IMYHBIX HAYYHBIX MEPONPHATHSAX,

BKJIIOYad MCKAYHAPOAHbIC.
Bonpocul k 3auemy
1. Are you a fluent English speaker? What assignments are the most effective for improving your
language?
2. What world events are you concerned with?
3. What issues are you reluctant to discuss?
4. Are you an intuitive person? What do you think about the future of mankind?
5. What are the possible ways to prevent wars in your opinion?
6. Have you ever doubt the existences of other civilizations?
7. What parts of the world you would like to visit? Why?
8. What are your life priorities?
9. Why do people study public administration?
10. Do you think it is important for government officials to know history? Why?

YK-4.3. /leMoHCTpHpYeT MHTErPpATHBHbIE YMEHHs, HE00OXOAUMBIE JIsI
3(p(PexkTHBHOIO y4YacTHd B aKaJeMHYEeCKHX M MPOo(PecCHOHATbHBIX
AUCKYCCHUSAX.

Bonpocut k 3auemy
1. What are the most popular destinations around the world for getting a graduate degree in
management?

Why is it important for students to develop social responsibility and understanding of ethical
issues?

What skills are necessary to work in the field of finance and financial management?

Why can a career in managerial finance lead to the highest position in a firm?

Why does economics play a crucial role in different aspects of people’s life?

What methods do economists use to study and analyze economic issues?

What advantages does Master in Management Programme give students?

What skills are required from candidates looking for a career in management?

What are the roles and responsibilities of operations managers in different organisational

L
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contexts?
10. What are the recent trends in operations management?

YK-5. Cnoco0eH aHaJIuM3MpPOBaTh U YYUTHIBATH pa3HooOpasue KYJbTYP B
npoiuecce MeKKyJIbTYPHOT0 B3aNMO/IeiiCTBHSA

YK-5.1. AxekBaTHO 00BSICHSIET 0COOCHHOCTH NMOBEJAEHHUSI U MOTHBAIMH
JII0/Ieil Pa3JIMYHOTO CONUAIBLHOIO U KyJbTYPHOI0 IPOUCXOKICHUSA B Mpolecce
B3aMMO/IEIiCTBUA ¢ HHUMH, ONHMPAsCh HA 3HAHUA TPHUYUH NOSBJIEHUS

COMAIBHBIX 00bIYa€eB U PA3JINYHIl B IOBECHUM JIIOACH

Bonpocut k 3auemy
1. What is the distance between managers and the people who work for them, and how is
this shown?
2. Are women often found at the highest levels of business and society?
3. Is there a glass ceiling - a level of seniority in organizations beyond which women rarely go?
4. What is the system of deference - showing respect — in communicating with more senior
colleagues? How do people behave in different settings -formal, informal, social situations, etc.?
5. Are people task-oriented - focusing on the task at hand? Or are they relationship-oriented -
focusing on the people that they are working with?
6. What forms of hospitality are shown to customers/clients? Do businesspeople invite
colleagues and contacts to their homes, or is everything done in the office, restaurants, etc.?
7. What are the areas for potential cultural misunderstandings?
8. What issues are to be considered when giving a presentation to an international audience?
9. Why does mitigating social distance become the primary management challenge?
10. What are the benefits and challenges of cultural diversity in the workplace?

Ilpakmuueckue 3a0anus 01a 3auema

FINAL TEST (MTOI'OBASI KOHTPOJIBHAS PABOTA)
TASK 1. Reading Comprehension.
a) Read the article and identify the paragraph (i—vii) in which you can find information about
the following:
1) What Mike Lynch said about the state of the UK economy.
2) What business and enterprise minister Mark Prisk says about the economy.
3) A comparison of venture capital funds in 2018 and 2019.
4) How politicians will react to the Nesta report.
5) What venture capitalists did in 2019.
6) What Nesta believes about the future and what investors should do now.
7) What the National Endowment for Science, Technology and the Arts has recently said about
the venture capital industry.

b) Now decide if these statements are true (t) or false (f).

8) Venture capital companies are raising more money now than they were after the 2000 dotcom
crash.

9) Technology companies will find it more difficult to raise finance.

10) Mike Lynch started the company called Autonomy.

11) Lynch says that venture capital firms now avoid £100m deals and prefer much smaller
ones.

12) In 2009, there were only 17 investments in UK start-ups.

13) The government doesn’t think start-ups are very important to the UK economy.

14) In 2008, investors put up more than £1bn in capital.

15) Mike Lynch thinks investors should wait until the economy improves before investing.
Venture capital hit by ‘slump’ in funding



i) The venture capital industry
has ‘slumped’ after the credit
crunch, according to the National

Endowment for Science,
Technology and the Arts.
Investment in start-ups
specializing in new technology

has fallen 40 per cent in value
over two years. Fundraising by
venture capital companies has
dropped 50 per cent to levels
below those following the 2000
dotcom crash.

ii) The report from Nesta, an
independent body funded by a
Lottery endowment, will make
discouraging reading for
politicians hoping that innovation
will help stimulate economic
recovery. The reduction in access
to funding means that fewer
technology companies are likely
to bring lucrative new products to
market. The UK fell behind
France in  venture capital
investment last year, reflecting
weaker tax incentives.

iii) Mike Lynch, chairman of
Nesta’s investment committee
and founder of Autonomy, a
quoted software business valued
at $4.4bn, said the debilitated
state of UK venture capital was
partly cyclical but added: “There
is a structural change that is more
worrying. Venture capital firms
that would have been happy
investing $1m-$2m in a start-up
have shifted to backing $100m
private equity deals.” Mr. Lynch
said Apax, an early backer of

Autonomy, “doesn’t do that sort
of deal any more.” The Nesta
chairman said venture-backed
businesses were the feedstock
from which big, successful
companies grew. “It is hard to
know how the economy will do
well without a significant number
of know-how-based companies in
the FTSE 100.” He added that
only two FTSE 100 companies —
Autonomy and chip designer
Arm- currently met those criteria
and “we need another five or
six.”

iv) During 2019, venture
capitalists invested just $677m in
UK start-ups, a 27 per cent
decline and the smallest amount
for a decade. The number of
investments fell 17 per cent to
266. New companies had the
worst difficulties finding capital.
“Early-stage funding”, as
investment for these fragile
fledglings is called, dropped 53
pre cent by value.

v) Mark Prisk, business and
enterprise  minister, said on
Wednesday: “The government
recognises the importance of
high-growth, innovative
companies to the UK economy
and the problems they can
encounter  accessing  venture
capital. That’s why in last
month’s Budget we announce a
new Enterprise Capital Fund to
target innovative start-ups and a
Growth Capital Fund to invest in
small businesses needing venture
finance to grow.”

vi)  Only 11 venture capital
funds were able to raise capital in
2019 compared with 22 in 2018.
Investors provided $574m, 64 per
cent less than the year before.
Institutions have been
discouraged from investing in
venture capital by its high risks
and low returns. The collapse of
dotcom investments earlier in the
decade triggered heavy losses.
Returns have been better over a
10-year period, with 54 per cent
of UK exits recovering one in
five times investors’ outlays,
compared with 27 per cent that
failed to break even.

vii) Nesta, which is a
significant venture investor, is
optimistic about the future. The
company believes we have
reached the low point in venture
capital’s fortunes and that growth
will soon return. As the economy
recovers, exits through flotations
and trade sales should increase
allowing companies to recycle
profits into new investments and
attract new institutional backers.
Mr. Lynch said: ”This is the best
time to invest because you can
get in at a good price. In contrast,
at the top of the cycle the number
of good companies is the same
but a lot more money is chasing
them.”

FINANCIAL TIMES

TASK 2. Dealing with conflict. Match the words with their meaning on the right.

1. compromise

a) pay special attention to something

2. consider b) think carefully about something

3. focus on c) agree on less than you really want/ a middle position
4. resolve/solve (a | d) explain

problem)

5. have a break in a | ¢) find a solution to a difficulty

meeting

6. delay a meeting | f) adjourn

to a future date

7. say what you g) postpone

mean

TASK 3. Rejecting proposals. Which of the following words indicate rejection is coming?
Mark them with an R (rejection). Mark the others with an A (agreement).

1 Unfortunately.....

7 It’s a pity, but..

2 Sadly....

8 We don’t think

3 We regret that.....

9 We cannot possibly .....




4 I’m pleased to say that...... 10 I’'m sorry , but....

5 Fortunately...... 11 It’s possible that....

6 I’mafraid .......... 12 Happily.....

TASK 4. Ending the negotiation — without agreement. Choose words from the box to
complete the following sentences.

proposal reach unfortunately possibly agree
postpone success but regret compromise
1. on this occasion we cannot agreement.

2. I’m sorry we cannot accept this .

3. We that an agreement is not possible today.

4. Perhaps if we a decision we can agree in the near future.

5. It’s been an interesting meeting we have not been able to

6. We have tried to find but it seems without

TASK 5. BUSINESS WRITING. Translate a letter of enquiry into English:

Veaowcaemvie 2ocnooa!

B omseem na Bawe nucomo om 12 dexabps, npouty Bac eviciamo mmne nocieonuii kamanoe u
ungopmayuro o ckuokax, komopuvle Bvl modsceme npedocmasumes.

Koy ckopoeo omeema..

C ysaowcenuem,

Replying to enquiry. Translate the letter into Russian:

Dear Mr. Bowen,

Thank you for your letter of 10 May enquiring about our promotional gifts.

We are pleased to enclose our new brochure and price-list together with samples of our
promotional gifts.

We look forward to receiving your first order.

Yours sincerely,

Mary Hardy

Sales Manager

Translate a letter of enquiry into English:

Yeaowcaemvie cocnooa!

Mpui brazodapnvl Bam 3a nucbmo om 1 utonsa u 3a NPULONCEHHBIN K HeMY KAManoe, npauc-mucm u
npoonuxu. Mol npomecmuposanu ux u cooouaem Bam, umo y0o8nemeopensi ux Kauecmsom.
Tlosmomy, mbl npunazaem 61aHK 3aKasa u xcoém om Bac cuém-npogopmy (proforma invoice).
Mbi paccuumvbiéaem Ha cpOUHbBILI OMBEN.

C ysaoicenuem,

Xoio [oconc

Hauanvuux omoena mapxemunea

TASK 6. Match four of the five managers below with the team where they will be best suited.
Susan: creative, inspiring, diplomatic
Matt: decisive, competent, responsible
Benny: sociable, loyal, considerate, logical
Stella: supportive, sociable, flexible
Ian: organised, efficient, logical

1) We have some brilliant and creative people in our team but we’re not always good at
handling everyday routines. We need someone to remind us about what to do and when —
someone who knows where everything is kept, and can suggest the best way to do things.
Person:




2) Ideally, our new team member should enjoy working with people and should get on
well with others. He or she should be able to explain things clearly to customers. And — as our
work is never routine — it is important to be able to adapt quickly to changing situations.
Person:

3) The ideal candidate must be able to deal with all kinds of difficult situations, and take
control when something goes wrong. He or she must be able to keep a clear head and not get
distracted when things happen fast. Because this person will manage a large team and a large
budget, he or she must be sensible and able to make good judgements.

Person:

4) We need someone who can produce new and effective ideas and can give other people
a feeling of excitement and a desire to do something great. This person also needs to deal
politely and skillfully with our team of artists and designers without upsetting them.

Person:
TASK 7. Choose the correct word, a, b or c, to complete each sentence.

1) The seminar starts at 10:00 but we’re having a breakfast at 8:30.

a) pre-seminar  b) post-seminar c) pro-seminar

2) We need to improve our training to staff turnover.

a) build b) inspire c) reduce

3) Everyone worked hard last year, but then in January everyone lost motivation. Let’s think of
a way to everyone and increase sales again.

a) demotivate b) remotivate C) hypermotivate

4) We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

5) When we began, we got our capital from friends and family.
a) credit b) start-up c) asset

6) We on the loan when we missed our January payment.

a) overpaid b) defaulted C) ripped off

Tecmoevlie 3a0anusa 0aa  NPOGEPKU  YPOBHA  chopmuposannocmu
KomMnemeHnyuu (2pammamuxa)

Komnerenuus YK-4 Cnoco0en NPUMEHATH COBpEeMEHHbIE
KOMMYHHMKATHUBHbIE TEeXHOJOTMH, B TOM 4YHCJI€e HA HHOCTPAHHOM(bIX)
si3bIKe(ax), /15l AKaJeMU4ecKOro u npogeccuoHaJIbHOr0 B3aNMo1eiicTBUS

Active Voice and Passive Voice

1. Helen always ... a bus to get to the office.
take

will take

took

*takes

2. We ... coffee in the evening.

drink

*don’tdrink



doesn’tdrink

drinks

3. Grammar rules ... by heart.
is learned

*are learned

am learned

was learned

4. Every day he ... in a hurry to catch the 8 a.m. train.
were

*1s

am

are

5.1 always ... supper with my family.

had

has

doesn’t have

*have

6. He ... on the TV to watch news every morning.
*turns

turn

was turned

to turn

7. ... this scarf made by my granny?

do

does

are

*1s

8. Steve... at work in time.

to arrive

arrive

don’t arrive

*doesn’t arrive

9. ... these villages surrounded with a forest?
was

do

*are

is

10. Children usually ... drinking cola.

will like

likes

*like

liked

11.Julia is an artist. She ... very beautiful pictures.
drew

will draw

draw

*draws

12. Last week she ... a funny story about her pet.
writes

*wrote

write



will write

13. ... you wear this dress to work?
will

*did

do

does

14. We ... the weather in the country last weekend.
*enjoyed

enjoys

enjoy

will enjoy

15. ... you tell the truth yesterday?

*did

does

do

will

16. New illustrated books ... shown in our library
exhibit

exhibits

is exhibited

*are exhibited

17. Many towns ... in this book.

describe

*were described

described

wasdescribed

18. Dinner ... always cooked by my mother.
are

were

*1s

am

19. What books by Charles Dickens ... into Russian?
translated

*are translated

translate

was translated

20. Who ... animals?

*protects

is protected

protect

was protected

21. This city ... by many people.

were visited

visited

*1s visited

visit

22. Who ... excellent marks in your group?
gives

*is given

were given



gave
23. Our house ... of wood.

made

make

*is made

will make

24. New Year holidays ... on the first of January.
is begun

*begin

begins

are begun

25. Pupils ... textbooks by the teacher.

are given

gives

*give

was given

26. The holiday ... every year.

*1s celebrated

celebrated

celebrate

celebrates

27. We ... pizza and lasagna for a weekend dinner.
have

*will have

had

has

28. Will the fax ... at 7 o’clock tomorrow?
sent

send

*be sent

to send

29. The agreement ... on Tuesday.

*will not be signed

be signed

signed

signs

30. He ... to my place next Sunday.

come

*will come

comes

came

31. ... her computer be repaired until next week?
*will

did

does

do

32. In less than an hour they ... the train at a small station near the wood.
got off

get off

gets off



*will get off

33. Next summer I ... to the Altai Mountains to visit my relatives there.
go

goes

*will go

went

34. The furniture ... the day after tomorrow.
*will not be delivered

will deliver

delivered

did not deliver

35. Next week on Thanksgiving day she ... a turkey next Sunday
*will cook

cook

cooks

cooked

36. ... your group take exams in three month?
*will

did

does

is

37. She ... the International college of Economics and Finance.
don’t

doesn’t

*won't

isn’t

38. The flowers ... on Sunday.

*will be bought

bought

buy

to buy

39. The documents ... on Monday.

submit

*will be submitted

submitted

submits

40. ... the performance be played tomorrow?
do

does

*will

did

41. Your speech ... by tomorrow morning.
was not prepared

were not prepared

did not prepare

* will not be prepared

42. His girlfriend ... a new dress.

*1s wearing

are wearing

were wearing



ware
43. My brothers ... computer games now.
isn’tplaying

*aren’t playing

playing

play

44. Look! It... !

are snowing

*is snowing

SNOWS

was snowing

45. ... your grandparents walking in the park?
is

was

*are

am

Sequence of Tenses

46. The doctor told me to stay in bed for a few days otherwise complications ... .

hadtosetin

*mightsetin

couldsetin

must set in

47. Jerry said that by the end of the year he ... in his new house for four years.

*would have been living

would be living

would live

would had been living

48. 1 told Sarah that Anne worked in a shoe shop, and she ... that she didn't get enough
money forher job.

had always been complaining

always was complaining

had been always complaining

*was always complaining

49. Len was mistaken when he said that Marion ... to her new flat the following month.

moved

*would be moving

would have moved

would move

50. The policeman warned us that ... the street against the red light.

mustn't we cross

we don't have to cross

*we mustn't cross

we don’t need to cross

51. Mary said she was worried that her son ... very well that year.

isn't studying

hadn't been studying

hasn’t been studying

*wasn't studying

52. The teacher said the pupils ... so much noise during the breaks.

didn'tmake



don'thavetomake

*mustn'tmake

can’t make

53. In my interview I asked Celia Young why ... another romantic novel.

had she written

she wrote

she has written

*she had written

54. 1 thought you said Jack ... you when he got back from his trip to the mountains.

*would phone

phoned

ought to phone

must phone

55. The librarian didn't think the students ... their books to the library by the following
week yet.

would take

*would have taken

took

must take

56.1 ... that if I were you. You’ll get into trouble!

won’t do

haven’t done

*wouldn’t do

didn’t do

57. If my cousins visit us this weekend, we ... hiking together.

*will go

would go

would have gone

go

58. We won’t play football if it ... tomorrow.

*rains

will rain

would rain

rained

59.1fI ... a car, I’d go to work by bus.

won’t have

*didn’t have

wouldn’t have

don’t have

60. If I were you I ... a lot of fruit.

will eat

ate

have eaten

*would eat

61. If they had arrived on Tuesday I ... them.

will meet

would meet

*would have met

had met

62.If I ... his telephone number, I would ring him up now.

know

had known



will know

*knew

63.1 ... the house if it weren’t so large.
*wouldn’t sell

won’t sell

didn’t sell

don’t sell

64. If I didn’t have a cold, I ... in the competition.
will take part

took part

*would take part

had taken

65. I would be so pleased if Barbara ... to my birthday party.
had come

would come

will come

*came

Participle I and Participle 11

66. Thank you for the information, - Mandy said ... what to do next.

*not knowing

not known

not having known

having not known

67. Alice didn't like her Biology classes; she thought they were ... .

being boring

*boring

bored

being bored

68. A large bay window, ... from the outside wall, overlooked the ocean.

being projected

projected

*projecting

been projected

69. ... by her appearance she looked like a person whose life was hard and full of
SOrrows.

*Judging

Having judged

Judged

Being judged

70.Yesterday, I saw a boy ... towards the river.

being run

run

having run

*running

71. ... unwell, Len decided to stay away from classes for a few days.

Felt

*Feeling

Having felt

Being felt

72. He opened the door, ... about possible consequences.

being thought



thought

*thinking

having thought

73. 1 like to study sea life. Marine biology is ... .
*fascinating

fascinated

being fascinated

having fascinated

74. Jenny looked up and saw her husband ... her reflection in the mirror.
having watched

watched

being watched

*watching

75. ... the British museum before, I found the way there easily enough.
*Having visited

Visited

Visiting

Being visited

GERUND

76. There are a lot of ways of ... it.
having done

*doing

to do

being done

77. The exhibition is worth ... .
*visiting

to visit

having visited

having been visited

78. He likes ... people.

being interviewed

having interviewed

having been interviewed
*interviewing

79. 1 don’t mind... him.

to phone

*phoning

having phoned

phone

80. The manager objects to the work ... now.
*being done

do

havingdone

doing

81. He likes ... by his friends.
to invite

inviting

*being invited

having invited

82. He entered the room without ... .



*being noticed

notice

noticing

to notice

83. We are looking forward to ... him.
meet

*meeting

having met

being met

84. I insist on ... him at once.

having phoned

being phoned

*phoning

phone

85. ’m tired of her ... with everything.
*being displeased

having displeased

displeasing

to displease

86. 1 don’t mind ... there.

sending

to send

send

*being sent

87. They advertised the ... in the local newspaper last week.
*positions

applications

interviews

promotions

88. So far, over 60 people have applied for the ... .
works

*jobs

consumer

logistic

89. We are going to look at all the letters of ... over the weekend. *application
situation

cooperation

denomination

90. On Monday, we will draw up a ... of 10 or 11 people.
reference

*shortlist

leaflet

flyer

91. We will invite them all to come for an ....
appointment

office

agenda

*interview

92. Our recruitment team hopes to ... the successful applicants by the end of the month.
apply

*appoint



manage

resign

93. I didn’t like the way the company was being runsol ... .
*resigned

sacked

terminated

fired

94. They laid ... people in March and 50 more in September.
on

in

*off

out

95. 1 joined this company because the career ... is excellent.
*path

way

contract

success

96. I have regular performance ... with my manager.

advice

support

*reviews

enterprise

97. We now have fewer employees and so the company is much ... .
efficient

*leaner

shabby

productive

98. I have worked my way up and now I am a ... manager.
high

main

old

*senior

99. She was ... for copying company software on to her PC.
*fired

promoted

retired

cancelled

100. I was appointed on a ... contract so my job isn’t very safe.
permanent

full-time

*temporary

timeless

101. Prices are very high in New York City. Everything is pretty . .. there.
cheap

*expensive

huge

crowded

102. If you break the safety rules you can be ... immediately.
downsized

*dismissed



delayed

postponed

103. Last year we spent over £50,000 on management ... .
experience

*development

research

upgrade

104. We value people who are highly ... and want to get on.
*motivated

graduated

evaluated

appreciated

105. Tom gets on well with everyone. He is a great team ... .
gambler

person

*player

cheater

106. I work in a small hotel in Amsterdam. I ... €8 an hour.
*earn

paid

gifted

supplied

107. It’s not a lot, but it’s more than the ... wage.

maximum

*minimum

hypothetic

eternal

108. Some customers leave me ... and that is a great help.
perks

incentives

*tips

motives

109. My sister works in a bank and her ... is €3,000 a month.
*salary

wage

dividend

interest

110. The bank also provides her with a good ... package.
benefits

revenue

expenditure

*bonus

111. When she is 55 she will be able to give up work and live on her ... .
package

*retirement pension

unemployment benefits

disability allowance

112. The fall in ... rate will probably lead to more business investment.
*interest

exchange



employment

profit

113. Because of the euro-yen ... rate, Japanese exporters lost huge amounts of money that
year.

accommodation

benefit

*exchange

supply

114. Prices went up again, and the country’s ... rate rose to 5.4% last month.
*inflation

unemployment

deflation

modernization

115. Exports have increased considerably, so now our balance of ... is positive again.
sheet

labour

accounts

*trade

116. Our country is now attracting production from companies looking for a highly skilled
... force.

police

government

*labour

liability

117. The chamber of commerce recommended giving tax ... to boost private sector
investment.

*incentives

prospective

rise

growth

118. The gross ... product is the standard measure of the overall size of the economy.
worldwide

local

global

*domestic

119. Too many rules and regulations and too much government ... in general have a
negative impact on trade.

administration

*bureaucracy

authority

support

120. The government is trying hard to revive the economy and attract foreign ... .
*investment

regulation

recession

hyperinflation

121. It’s only a small shop, but we serve nearly 200 ... a day.

consumers

*customers

admirers

haters

122. Most of our ... are small businesses.



market

company

capital

*users

123. Our ... includes several multinational companies.

*clientele

economy

enemies

supplier

124. We wanted to buy the house but the ... was asking for £300 000.
purchase

*vendor

competitors

consumer

125. The government brought in several market ... to strengthen the economy.
levy

*reforms

pressures

leases

Tecmogvle 3a0anusa 0aa  NPOGEPKU  YPOBHA  chopmuposannocmu
KoMnemeHyuu (2pammamuxa)

YK-5. Cnoco0eH aHAIM3UPOBATH M YYUTHIBATh Pa3HooOpa3ue KYJbTYP B
npouecce MeKKYJIbTYPHOI0 B3aUMOCCTBUS

1. Don’t be noisy, the children... .
*are sleeping

were sleeping

was sleeping

sleeping

2. Why are you ... at me?

look

looked

*looking

looks

3. ... he washing his car, when you rang him up?
*was

has

were

is

4. Hurry up! The shop... .

is closed

*1s being closed

has been closed

was closed

5. ’m worried. It ... and I haven’t got an umbrella.
*1s raining

rains

rained

was raining



6.Is the computer ... at the moment? - Yes, Jim is working.
used

*being used

using

be used

use

7. Attention, please! Say “cheese” and smile! You ... with a professional camera.
arephotographed

photographed

* are being photographed

has been photographed

8. At the moment your candidacy ... by commission of experts.
has not been considered

*1s not being considered

was not considered

has not considered

9. The book ... at the moment.

*isn’t being sold

isn’t sold

hasn’t been sold

won’t be sold

10. What a nice smell! What ... in the kitchen?

is cooking

*1s being cooked

cooked

cooks

11. I couldn’t use my office at that moment. It... .
is painted

*was being painted

has been painted

was painted

12. Mary ... but when she saw me she stopped.
*was dancing

is dancing

danced

dances

13. I looked back, because I had a feeling thatI ... by a stranger.
was followed

*was being followed

am being followed

followed

14. He ... anything special at 8 o’clock yesterday.
wasdoing

didn’t do

did

*wasn’t doing

15. ... Andy having dinner with his friend or his colleague?
did

do

does

*was

16. What ... at 6 p.m. yesterday?



are you doing

have you done

*were you doing

did you do

17. 1 saw Sofia. Why ... for you at the library?
*was she waiting

shewas waiting

has she waited

has she been waited

18. Who ... on the phone for the whole evening?
talked

has talked

talks

*was talking

19. Who ... your bicycle?

areriding

ride

*was riding

were riding

20. You ... about your diet all the time!

was talking

*were talking

is talking

talks

21. He ... his car from 9 till 11.

has repaired

hasbeen repaired

repair

*was repairing

22. At this time last spring they ... in the Philippines.
rested

rest

*were resting

will be resting

23. You were constantly ... everyone about that case from my childhood.
tell

told

*telling

tells

24.They ... in the garden all day tomorrow.
work

*will be working

will work

are working

25.1 ... for you at 4 sharp.

waited

wait

*will be waiting

will wait

26. Mary ... for her examination for the whole August.
*won't be preparing

won't prepare



prepare
prepares

27. Will you ... for us here at 5 o'clock?
waiting

waited

*be waiting

to wait

28. Will he ... in the first row during the concert?
sits

sat

sitting

*be sitting

29. ... you be playing the violin or the guitar?
was

are

*will

do

30. OK, I will be ... at the bus stop to meet you.
stand

stood

stands

*standing

31. What time ... you be coming back from the gym?
were

are

was

*will

32. What will they be ... at midnight?
*celebrating

celebrate

celebrates

celebrated

33. The scientists ... the solutions during the discussion.
finds

*will be finding

to find

will be found

34. The manager... an announcement to the press later this afternoon.
*won’t be making

won’t be made

doesn’t make

didn’t make

35. Don’t call me tomorrow morning. I... .

am sleeping

was sleeping

slept

*will be sleeping

36. Dan will be ... on his report all night.

work

works

*working

worked



37. We must call right now or our parents ....

*will be worrying

to worry

was worrying

worries

38. Do not disturb George on the weekend, he’ll ... for his final exam.
prepares

prepared

preparing

*be preparing

39. ... the flowers been watered today?

*have

had

did

do

40. We ... all the Champions League matches this season.
*have watched

had watched

has watched

watched

41. That's amazing! She ... fifteen kilometers this morning!
have run

*has run

had run

had been run

42. Oh, no! I ... my money!

had lost

has lost

*have lost

have been lost

43. I’m tired. I ... three X-Files videos.

watch

*have watched

had watched

have been watched

44. A lot of time ... over the telephone.

have been spent

has spent

*has been spent

spend

45. ... many accidents been caused by careless driving?
has

*have

had

will have

46. The husband explained to the wife that he couldn't come to dinner that day because he

*was busy

had been busy

is busy

has been busy

47. The mother told the children that she ... them to come for lunch just in time.



* hadn't expected

doesn't expect

didn't expect

wouldn’t

48. The grandmother asked me that I ... to water her flowers.
*shouldn't forget

not to forget

don't have to forget

don’t forget

49. Meteorologists warned the population that Hurricane that ... night.
*it would be

it has been

will be

will

50. Bill said that he ... for exams the whole year and was very tired.
*had been preparing

was preparing

prepared

preparing

51. Did you say ... very early the following morning?
will you have to pass your exam

*you would have to pass your exam

would you have to pass your exam

you will have to pass your exam

52. The policeman warned us that we ... cross the street against the red light
don't have to

*mustn't

didn't

would

53. She said that she was worried that her son ... very well that year.
*wasn't studying

hadn't been studying

isn't studying

didn’t study

54.My friend wanted to know ... doing after lessons.
what did I enjoy

*what I enjoyed

what I had enjoyed

I enjoy

55.He said he ... always remember me.

*would always remember

will always remember

had always remembered

will be always remember

CONDITIONALS

56. If Jane ... earlier, we would have gone shopping.
comes

came

*had come

would come
57. If we had practiced more, we ... the competition.



would win

*would have won

will win

won

58. If I were you, I ... him a thank-you letter.
will write

have written

had written

*would write

59. It seems to me that if we ... on holiday together, we’ll have a good time.
will go

*g0

went

would go

60. If I had the time, I ... a gym.

*would join

would have joined

will join

joined

61.1 ... everything to you if you had asked me.
will explain

would explain

*would have explained

have explained

62. If I had found him at home I ... him the news.
will tell

would tell

had told

*would have told

63. If the athlete ... his speed, he won’t break the record.
hadn’t improved

*doesn’t improve

won’t improve

didn’t improve

64. If the storm doesn’t stop, they ... the flight.
*will cancel

would have canceled

have canceled

had canceled

65. I would have finished the work long ago if he ... me.
*had helped

has helped

would help

would have helped

66. ... as a cook before, my mother was able to cook everything.
having worked

*working

worked

was working

67. My spirit though ...was not broken.
*crushed

crushing



being crushed

was crushed

68. The passengers looked at the bus in surprise as though ... that it had happened.
not having believed

*not believing

not believed

don’t believe

69. She looked out of the window and saw her friend ... her door.
*knocking

knocked

having knocked

being knocked

70. I heard my mum...about my behavior with dad.
spoke

having spoken

* speaking

speaked

71. 1 opened the door and saw my mother...at the table.
*sitting

having sat

having been sat

being sat

72. 1 was scared.The dog...the road was very big.
*crossing

Cross

having crossed

being crossed

73. 1 like to study foreign languages. German is ... .
fascinated

*fascinating

being fascinated

fascinate

74. The falling leaves made me think of the ...autumn.
*approaching

approached

having approached

was approaching

75. By this time ... to the atmosphere of the big city, he no longer felt a stranger.
getting used

*having got used

used

got used

76. He is afraid of ... questions.

having asked

ask

*being asked

to ask

77. The teachers don’t allow ... in class.

to talk

talk

*talking

having talked



78. Sylvia suggests ... to the cinema tonight.
to go

g0

*going

having gone

79. 1 remember ... her the letter.

of showing

being shown

*having shown

having been shown

80. I look forward to ... to Italy and Spain.
travel

to travel

*travelling

having travelled

81. Try ... John at the office if he’s not at home.
phone

to phone

*phoning

having phoned

82. Your dress wants ... .

clean

to clean

being cleaned

*cleaning

83. I prefer ... a book to watching TV.

to read

*reading

read

having read

84. He is proud of never ... at chess by his fellow students.
beating

having beaten

being beaten

*having been beaten

Vocabulary Practice

85. The ... line was shut down for two hours as a result of damaged machinery.
*production

growth

client

expenditure

86. Information on ... prices is available to brokers throughout the world.
shoe

*share

health

weak

87. 1 am going to ... my trip to New-York. The situation changed
completely.

deny

refuse

*cancel

reject



88. The recent boom in consumer spending resulted in sales ... .
recession

*growth

improvement

decline

89. Hewlett Packard is known as one of the most reputable ... in the electronic computer
and industry.

customers

buyers

brokers

*suppliers

90. What is the secret of their fantastic commercial ... ?
production

*success

market

trust

91. A movement of money into or out of an account is called a ... .
*transaction

option

invoice

bill

92. We decided to ... the new model at the trade fair in autumn.
manufacture

produce

*launch

build

93. Our company is ready to sponsor the city football team if they wear our ... on their
shirts.

*logo

brand

motive

ryme

94. The 1929 ...market crash led to the great depression in many countries.
risk

loan

*stock

stake

95. During the bear market a lot of firms went ... .

ahead

*bankrupt

melding

disappeared

96. Monthly salaries of our staff go directly into their ... .
invoices

balance sheet

interests

*accounts

97. My cash ... was $ 300.

boom

sum

*deposit

finance



98. If you own some shares of a company you receive ... per share.
interest

*dividends

salary

debt

99. He ... most of his savings in the StockExchange.

gave

fixed

*invested

anticipated

100. A great number of companies in Russia were ... by the1998 financial crash.
effected

*affected

infected

defected

101. This type of coffee is the ... leader.

logo

crisis

*brand

deal

102. Last month they started their advertising campaign with the new
corporate ... .

*slogan

team

appeal

intertainment

103. New technologies make global ... easier.
*communication

travelling

lack

resistance

104. You can buy the same software quite ... atour local market.
reasonably

*cheaply

freely

costly

105. The income made by the normal activities of a business is knownas ... .
turnover

operating profit

national income

*gross profit

106. Fixed assets are what a company ... .

owes

*owns

sells

buys

107. Current liabilities are what a company ... .
invests

buys

*owes

incorporates



108. Wealth used to produce more wealth is called ... .
liabilities

*capital

goods

earnings

109. Balance sheet is a statement of how much ... has comein and how much has gone out.
shares

*money

capital

products

110. The goods which a company intends to sell to its customers areknown as a ... .
*stock

capital

stake

proficiency

111. Venture capital is money lent to ... .

spend on charity

*start a risky business

buy an estate

hire employees

112. In the summer sales you can sometimes get warm clothes at a ... prices.
free

cheaply

*give-away

moderate

113. I’m a salesman and work in the ... department.
*export

advertising

production

insurance

114. Due to our new supply system more products are ... to consumers.
*available

reduced

limited

purchased

115. The CEO is the head of the ... team.

government

*management

venture

legislation

116. We have 200 people on our ... .

recruitment

business

*payroll

band

117. Our ... department is responsible for recruitment.
*personnel

employee

worker

research

118. Our main office is in London but we have ... all over the country.
places



*branches

sites

headquarters

119. I supervise all the ... workers on the production line.
*manual

white-collar

labour

senior

120. I am in charge of training in the human ... department.
support

*resources

staff

top-management

121. We have a ... of 65 in London and about 30 in Paris.

*staff

union

headquarters

office

122. You haven’t been paid this month? OK, I’ll put you through to the ... department.
pay

salary

*finance

personnel

123. We need to ... four new people for our office in Manchester.
join

*recruit

fire

sack

124. We are using a recruitment ... to find experienced employees for us.
*agency

fund

union

corporation

125. Until 1998, the government fixed all the prices, but now we have a ... market.
*free

state

command

mixed

7.4 Meroanyeckue MaTepuajibl, ONpeleJsiOIIe  NPOUEAYPHI
OLICHMBAHMA 3HAHMHA, YMEHHH M HABBIKOB, ONBITAa JAeATEJNbHOCTH,
XapaKTepHU3YILIHUX ITanbl (POPMUPOBAHUA KOMIIETCHIMH

KonTponb OCBOGHHS AUCHMIUIMHBI M OIEHKAa 3HAHUN OO0yYarommxcs
npousBoautcss B coorBerctBuM c Iln Kyol'AY 2.5.1 «Texkywuii xonmpons
ycnesaemocmu u NPOMeNCYMmoyHAsk ammecmayusi 00yuaouuxcsy.

KonrpoabHasi pabora.
KontposbHasi padora MOXET COCTOSTh U3 TEOPETHYECKOrO BOMPOCA,
IPAKTUYECKOIO 33JaHMsI WIM HECKOJIbKMX 33JaHUN (KaK TEOPETUYECKUX, TaK U



IPaKTUYECKHX), B KOTOPBIX CTYAEHT JIOJDKEH MPOAHAIN3UPOBATH U JAaTh OLEHKY
KOHKPETHOM CUTYallMK UM BBITIOJHUTD JPYTYI0 aHAIUTHUYECKYIO paboTy.

OueHka  «OTJIMYHO»  —BBICTaBJISETCS  CTYIEHTY,  IIOKa3aBLIEMY
BCECTOPOHHHE, CUCTEMAaTU3UPOBAHHBIE, TNTyOOKHE 3HAHUS BOIIPOCOB KOHTPOJIHHOU
paboTHl U YMEHUE YBEPEHHO MPUMEHSITH UX Ha MPAKTUKE.

OuneHka «XOpoIIO» — BBICTABISETCA CTYIEHTY, €CIIM OH TBEPAO 3HAET
MaTepHal, FPaMOTHO M MO CYIIECTBY U3JIaraeT €ro, yMeeT NpUMEHSTh MOJIyYeHHbIE
3HaHUS HAa MPAKTUKE, HO JIOMYCKAaeT B OTBETE WJIM B PEIICHUM 3aJlady HEKOTOpPbIE
HETOYHOCTH, KOTOPbIE MOYKET YCTPAHUTh C MOMOIUIBIO JOMOJHUTENIBHBIX BOIIPOCOB
Mperno/iaBaTe’is.

OueHka «yA0BJIE€TBOPUTEIbHO0» — BBICTABIISIETCS CTYJIEHTY, [I0Ka3aBIIEMY
(dbparMeHTapHbIi, pa3pO3HEHHBIA XapaKTep 3HAHWM, HEIOCTATOYHO MPABHUIIbHbBIE
bopMyaMpoBKU 0A30BBIX MOHSTHH, HAPYILIEHUS JOTUYECKON MOCIEA0BATEIIbHOCTH
B U3JI0)KEHUHU MPOrpaMMHOr0 Marepuajia, HO IMPH 3TOM OH BIIaJIeeT OCHOBHBIMU
MNOHSATUSIMUA BBIHOCHMBIX Ha KOHTPOJIbHYIO palbOTy TeM, HEOOXOAMMBIMU JJis
JanbHEeNero oOy4eHus 1 MOKET MPUMEHSTh MOJTYYEHHbIE 3HAHUS 10 o0pasily B
CTaHAAPTHON CUTYaIIHUH.

OuneHka «Hey/IOBJIETBOPUTEJIbHO» — BBICTABJISETCS CTYJIEHTY, KOTOPBIM
HE 3HaeT OOJIbIIe YacTH OCHOBHOI'O COJAEP)KAHUS BBIHOCUMBIX Ha KOHTPOJBHYIO
paboTy BONPOCOB TEM JAWCIHUIUIMHBI, JONMyCKaeT rpyOble OIMMOKKM B
(GOpMyIMpPOBKAaX OCHOBHBIX TMOHATUA W HE yYMEET HCIOJb30BaTh MOJYyUYEHHbIE
3HaAHUS.

Tecr.

Tect — 93TO MHCTPYMEHT OLIEHUBAaHUS YPOBHS 3HAHUN CTYJIEHTOB,
COCTOSIIMM M3 CHCTEMBl TECTOBBIX 3a/JaHUM, CTaHAAPTU30BAaHHOW MPOLELYpPHI
pOBeJCHUS, 00padOTKH U aHAIHM3a PE3yIbTaTOB.

Kputepun  ouneHkum 3HaHMii  o0y4yaeMbIX MNPH  NPOBeJICHHUH
TeCTHPOBAHMUSIL.

OneHka «OTJMYHO» BBICTABJISETCA NPHU YCIOBUU NPABUIBHOTO OTBETA
CTy/IeHTa HEe MeHee ueM 85 % TeCcTOBBIX 3alaHUM.

OneHka «XOpOLIO» BBICTABISAETCS IPU YCIOBHUM MPaBUIBHOTO OTBETA
cTyaeHTa He MeHee ueM 70 % TeCTOBbIX 3aJaHuil.

O1eHKa «y/I0BJIETBOPHUTEJIBHO» BBICTABIISICTCS IPU YCIOBUU MPABUIBLHOTO
OTBeTa cTyAeHTa He MeHee S1 %.

OneHka  «HeyI0BJETBOPHUTEJIbHO»  BBICTABISIETCS [P YCJIOBHUHU
IIPABUJIBHOTO OTBETA CTYAEHTAa MeHee ueM Ha 50 % TeCTOBBIX 3aJaHUil.

Pegepar.

Pedepar — 310 KpaTkoe H3J0KE€HHWE B MHUCHBMEHHOM BHJE COJIEPNKAHUS U
pe3ynbTaTOB WHIWBUIYAIbHOW Yy4yeOHO-MCCIeAOoBaTeNbCKOM aAesTenbHocTU. OH
UMEET pEerjJaMeHTUPOBAHHYIO CTPYKTYpy, cojlepkanue u odopmiienue. Ero
3aJa4aMH SIBJISIEOTCSL:



1. dbopMUpOBaHHE YMEHUH CAMOCTOATEIBHOW paboThl O0O0ydYaromuxcs ¢
VCTOYHHKAMH JINTEPATYPhI, UX CHCTEMAaTH3AIINS;
2. pa3BUTHE HABBIKOB JIOTUYECKOTO MBIILICHUS;
3.  yrinyOJeHue TeopeTHYeCKUX 3HAHHi 10 TPOOIIeMe UCCIIEIOBAHUS.
Tekcr pedepata moKEeH copepkaThb apryMEHTHPOBAHHOE W3JI0KEHHE

onpeaeneHHo TeMbl. OH JOHKEH OBITh CTPYKTYpHUPOBAH (IO TJIaBaM, pasfeiam,
naparpadam) W BKIIOYAaTh pPa3/Aeibl: BBEJCHHE, OCHOBHAs YacTb, 3aKJIIOYCHHE,
CIMCOK HCIOJIb3YEMBIX HMCTOYHUKOB. B 3aBucumoctu oT Tematuku pedepara K
HEMY MOTYT OBITh O(OpPMIIGHBI TPUIIOKEHUS, COJEpKalIue JTOKYMEHTHI,
WLUTIOCTPAIAH, TaOIUIIBI, CXEMBI U T.].

Kputepusimu ounenku pedepaTra ABJIASITCA: HOBU3HA  TEKCTa,
000CHOBaHHOCTh BbIOOpPa HCTOYHHKOB JIMTEPATyphbl, CTENEHb PACKPBITUS
CYIIIHOCTH BOTIPOca, coOoeHrne TpeOboBanmii K 0o(hopMIiIeHHIO.

OneHka «OTJMYHO» CTaBUTCS, €CIHM BBIMOJIHEHBI BCE TPEOOBAHUA K
HanmucaHuto pedepara: o6o3HaueHa MpodiieMa U OOOCHOBaHA €€ aKTyalbHOCTb;
CIeNaH aHajM3 pa3UYHbIX TOYEK 3PEHUS Ha paccMaTpUBaEMyl0 MpoOieMy u
JIOTUYHO M3JI0)KEHa COOCTBEHHAsl MO3ULIMSA aBTOPa; CHOPMYIHPOBAHBI BHIBOJBI,
TEMa pACKphITa TOJHOCTBIO, BBIIEPKAH OO0BEM; COONIOACHBI TpPeOOBaHUSA K
BHENTHEMY 0(OpMIIEHHIO.

OneHka «XOpoIIo» — OCHOBHBIE TpeOOBaHUS K pedepaTy BBIITOJHEHBI, HO
Opu 3TOM JONYLIEHbl HENO4EThl. B 4YacTHOCTH, HMMEIOTCS HETOYHOCTH B
U3JI0)KEHUU MaTepuana; OTCYTCTBYET JIOTHMYeCKas IIOCIIEOBATEIbHOCTh B
CYXXICHUSIX; HE BhIIEpKaH 00bEM pedepaTa; HMEIOTCS yIylieHUs B 0(pOpMIICHUH.

OneHka «yI0BJIETBOPUTEIBHO» — UMEIOTCS CYIIECTBEHHBIE OTCTYIUICHUS
oT TpeboBaHuil K pedepupoBannio. B qacTHOCTH, TeMa OCBelleHA JIUIITh YaCTUIHO;
JOMyIIEHbl (pakTHUecKue OIIMOKHM B COJep)kaHuu pedepara; OTCYTCTBYIOT
BEIBOJIBI.

OneHka «HeyIOBJIETBOPUTEIbHO» — TeMma pedepaTta HE pacKphbITa,
0oOHapyXKMBAETCS CYIIECTBEHHOE HEMOHMMAaHHWE TpoOIeMbl WM pedepar He
IPEJICTaBJICH BOBCE.

Hoxnan.

Jloknag — 3TO MHUChMEHHOE WM YCTHOE COOOIIEHHE Ha OCHOBE
COBOKYITHOCTH PaHEe OIyOJIMKOBAHHBIX MCCIEIOBATEIbCKUX, HAYYHBIX padOT WK
pa3paboTOK MO COOTBETCTBYIOIIEH OTPAC/I HAyYHBIX 3HAHUH, HIMEIOIINUX 3HAUCHHE
JUIS TEOpUM HAyKHM M MpaKTUYecKoro mnpuMeHeHUs. OH mpeacTaBisieT coOoif
0000IIEHHOE  WBJIOKEHUE  pPE3yJbTaTOB  MPOBEACHHBIX  HWCCIICIOBAHUM,
HKCIEPUMEHTOB U Pa3pabOTOK, M3BECTHHIX INHPOKOMY KPYTy CHEIHAINCTOB B
OTPACIIA HAYYHBIX 3HAHHM.

[{enb MOArOTOBKM TOKIAAa:

— chopMHpoBaTh HAyYHO-UCCIENOBATEIbCKUE HABBIKU M YMEHHS Y
oOyuaronierocs;

— c11ocoOCTBOBATh OBJIAJCHUIO METOJAMU HAyYHOT'O ITO3HAHUS;



— OCBOUTDH HABBIKHM MyOJIMYHOTO BBICTYTUICHUS,

— HAYyYUTHCS KPUTUUECKH MBICITUTh.

Texcr noknazga MAOMKEH COAEpPXKATh APryMEHTUPOBAHHOE U3JI0KEHHE
onpeneiaeHHo TeMmbl. Jloknaa AOMMKEH ObIThb CTPYKTYPUPOBAaH W BKIIIOYATH
BBEJICHHE, OCHOBHYIO YaCTh, 3aKIIOUYEHUE.

KpuTtepun onieHKH 3HAHMH 00y4aI0IMXCS TP BHICTYIIEHUH € TOKJIAI0M

apryMEHTHPOBAHO

BOIIPOCOB

[loka3zarenp I'pamanus baer
CooTtBercTBHE J0KJIa/1a | COOTBETCTBYET MOJHOCTHIO 2
3asiBJICHHOM TeMe, WENH WU | €CTh HECOOTBETCTBUS (OTCTYIICHHUS) 1
3aJlayaM IpPoeKTa B OCHOBHOM HE COOTBETCTBYET 0
CTpyKTypUpPOBAaHHOCTh CTPYKTYPUPOBAHO, 00ECIIEYNBAET 2
(opranuzanus)  AOKJIana, | CTPYKTYPHUPOBAHO, HE 0OECIeYyuBaeT 1
KOTOpast o0ecreynBaeT | He CTPYKTYPUPOBAHO, HE 00ECIIeYNBAET 0
IIOHUMaHUE ero
coliepKaHus
Kynbrypa BbICTYyIUIEHHS — | paccka3 0e3 0OpalieHust K TEKCTY 2
YTeHWE C JIMCTa WIIM | paccKa3 ¢ 0OpalleHueM TEKCTY 1
paccka3, OOpamEHHBIM K | YTEHHUE C JIUCTa 0
ayJIuTOPUH
JlocTynmHOCTh ~ JIOKJIaAa O | AOCTYHHO 0€3 YTOUHSIFOUIUX BOIPOCOB 2
COJIEpKaHUU IIPOEKTa, €ro | JOCTYIHO C YTOYHSIOIIKUMH BOIIPOCAMU 1
LENAX, 3aa4axX, METO/Iax U | HEJOCTYITHO C YTOUHSIOIIMMU 0
pe3ynbTarax BOITPOCAMH
[lenecooOpa3HOCT, 1eaecoodpasHa 2
WHCTPYMEHTAJIBHOCTh 11€J1€C000pa3HOCTh COMHUTEIbHA 1
HarJITHOCTH, YpPOBEHb €€ | He 1esnecoo0pa3Ha 0
MCIOJIb30BAHUS
CoOmrofieHre  BpeMEHHOTO | COOJIIOAEH (HE MPEBBIIICH) 2
periiaMeHTa Jokiajna (He | mpeBbllleHre 0e3 3aMeyaHus 1
6os1ee 7 MUHYT) IIPEBBIIICHNE C 3aMEYaHUEM 0
YETKOCTh u MOJIHOTA | BCE€ OTBETHI YETKHUE, MMOJIHBIC 2
OTBETOB Ha | HEKOTOPBIE OTBETHI HEUETKUE 1
JOTIOJIHUTENIbHBIE BOMPOCHI | BCE OTBETHI HEUETKNE/HEMOTHBIE 0
10 CYHIECTBY JIOKJIaja
Bnanenue CHeLHAIILHON | BageeT cBOOOHO 2
TEPMUHOJIOTHENl 1O TeMe | MHOTr1a ObLT HETOYEH, OIHUOaCs 1
POEKTa, MHCIOJIb30BAHHOM | HE Bia/ICeT 0
B JIOKJIaJie
KynapTypa aAucKkyccuum — | OTBETHII Ha BCE BOIIPOCHI 2
YMEHHE MOHSTH | OTBETHJI Ha OOJIBLIYIO YAaCTh BOIIPOCOB 1
cobeceTHUKa U | HE OTBETUJI Ha OOJIBLIYIO YaCTh 0




OTBCTUTDH Ha €TI0 BOIIPOCHI

IIxana oueHKH 3HAHUI 00y4YaIONIUXCS MPU BHICTYIVIEHUH C JTOKJIAJA0M:
Ornenka «0TJAN4YHO» — 15-18 Gamnos.
Ornenka «xopomoy» — 13-14 6annos.
OreHka «y/10BJeTBOPUTEIBbHO» — 9-12 Ganos.
OreHKa «HeYy10BJIeTBOpUTEIbHO» — (-8 GaoB.

Huckyccus.

JMuckyccusi — Gopma ydeOHOU pabOTHI, B paMKax KOTOPOW CTYIEHTHI
BBICKA3bIBAIOT CBOE MHEHHE 0 mpoOjemMe, 3aJaHHOW MPENoJaBaTEIICM.
Kputepusmu OLIEHKH MOBEACHUS B JTUCKYCCHU SIBJISIOTCS: TOYHOCTH apTyMEHTOB
(MCTIONB30BAaHUE TMPUYMHHO-CIICACTBCHHBIX CBs3el); dYeTkas (OpMYyJIHUPOBKA
apTyMEHTOB M KOHTPApPTyMEHTOB; JOCTYMHOCTh (MOHSATHOCTH) W3JIOKCHUS;
JIOTUYHOCTHh  (COOTBETCTBHE KOHTPAPTyMEHTOB BBICKa3aHHBIM apryMEHTaM);
KOPPEKTHOCTh HCIOJIB3YEMON TEPMHUHOJOTUM C HAYYHOW TOYKH 3pPEHUS
(MpaBIUBOCTh, JOCTOBEPHOCTh, TOYHOCTH OMPEICICHUI), yaadHas Tojada
MaTepuana (3MOIMOHATBHOCTD, WILTIOCTPATUBHOCTD, YOSIUTEILHOCTD); OTACIICHUE
dakToB oT CyOBEKTHBHBIX MHEHU; HCIIOJIHh30BaHUE IPUMEPOB
(aQpryMEeHTHPOBAHHOCTH); BUICHUE CYTH MPOOJIEMBI, YMEHHUE OPUEHTUPOBATHCS B
MEHSIOIIEHCS  CHTyallil; KOPPEKTHOCTh IO OTHOIIEHWUIO K  OMNIOHEHTY
(TONIEpaHTHOCTH, YBOKEHUE APYTUX B3TJISIIOB, OTCYTCTBHE JMYHOCTHBIX HAMaJoK,
0TKa3 OT CTEPEOTHUIIOB, Pa3KUTAIONTNX PO3HD U HEMPHSI3HB).

Jluckyccus OyeT MpOTeKaTh TEM yCIICIITHEE:

- 4YeM MEHee TpYyIOHbIe MBICIUTEIbHbIC 3aJadyd OHa CTaBUT TMeEpe
ydanmMucs (3T0 JaeT UM BO3MOKHOCTH «BBIACIATE» 3HAYUTEIHHYIO 9YacTh CBOETO
BHHUMAaHWS U1 KOHTPOJIA 32 SI36IKOBOM (hopMOii);

- yeM MeHee OHa Oy/JeT BBIXOJUTH 3a MPEeibl MMOHATHN U MPECTABICHUH,
WHOSI3BIYHBIC COOTBETCTBUSI KOTOPHIX U3BECTHHI CTYICHTY;

- YeM BBINI€ YPOBEHb aBTOMATHU3AIIMU PEUEBHIX HABBIKOB M YEM IIHUPE
WHBEHTAPh S3BIKOBOTO MaTepuaja, BIaJICHHE KOTOPHIM HAXOJIUTCS HAa HABHIKOBOM
YPOBHE;

- yeM OOJIbllle y CTY/ICHTOB OIBITA BEICHHS AWCKYCCHOHHBIX Oecen Ha
POITHOM SI3BIKE.

B cTpykTrype y4eOHO# AMCKYCCHU MOKHO BBIJICIHTH: TEMY, SKCIO3HIIHIO,
peYeBO CTHMYII, HANIPABIISAIONINE BOMPOCHI, KIIFOUEBHIE CJIOBA, PEUEBYIO PEAKIIHIO
TOBOPSIIIINX.

Kpurtepun onieHMBaHUA TUCKYCCHM:

OTMeTKa «OTJIMYHO»: CTaBUTCA 32 CIOCOOHOCTh MOJIEIUPOBATH PEAJIbHBIE
KU3HEHHBIE MPOOJEMbl; YMEHHME CIyllaTh M B3aWMOJAEHCTBOBATH C APYTHUMU;
JEMOHCTPUPOBATh  XapaKTepHYIO JUig  OOJBIIMHCTBA MpPoOJIEeM U TeM



MHOTO3HAYHOCTh PEIICHHI; AaHAJIU3UPOBATH pEaJbHbIE CHUTyalUH, OTAEIATH
IJIABHOE OT BTOPOCTEIIEHHOTO.

OTMeTKa «XOpOLIO»: Yy4yallMiicd CHOCOOEH MOJEINPOBATh peaabHbIC
KU3HEHHBIE NPOOJIEMbl U TEMBbI, HO YMEHHE CIIyIlIaTb M B3aUMOJIEHCTBOBATh C
JPYTMMHM HEIOCTaTOYHOE; JIEMOHCTPUPOBATh XapaKTEPHYK Uil OOJBIIMHCTBA
npo0JieM M TEM MHOTO3HAYHOCTh PEUIEHWM, HO aHallu3 pEeaJIbHbIX CUTYyalMl
3aTpy/JHEH.

OTMeTKa «YAOBJIETBOPHTEIBHO»: YYalllUiicd CHOCOOEH MOJAETUPOBATH
pealibHble  KU3HEHHBIE TMPOOJEeMbI M TEMbl, HO yMEHHE CIylmarb U
B3aMMOJIEUCTBOBATh C JPYTMMH 3aTPYJHEHO; JEMOHCTPALMS XapaKTEPHOW s
OOJBIIMHCTBA IPOOJIEM U TEM, MHOTO3HAYHOCTh PELICHUI HEeIOCTaTOYHA; aHaJIHN3
peanbHBIX CUTYaLUI 3aTPYIHEH.

OTMeTKa «HEeYy/A0BJIETBOPUTEIbHO»: CTABUTCS 32 HECTIOCOOHOCTD
MOJIETIMPOBATh peajbHbIC )KU3HEHHbIE POOJIEMBL; HEYMEHHE CIyIIaTh U
B3aMMOJICHCTBOBATh C APYTMMU U IEMOHCTPUPOBATH XAPAKTEPHYIO IS
OO0JBIIMHCTBA IPOOJIEM U TEM MHOTO3HAYHOCTh PELICHUI; HECITOCOOHOCTD
aHAJIU3UPOBATh PEAIBHBIE CUTYALUH, OTAEIATH [TIJaBHOE OT BTOPOCTEIIEHHOTO.

TBopueckoe 3a1aHue.

B xone m3ydenns qucuutuimabl «lIpodeccrnonaabHblii HHOCTPAHHBIA S3BIKY
oOydJaroruecss 00s3aHbI BBITIONHATh WHIUBHUIyaJIbHbIC M TPYIIOBBIE TBOPUYECKHE
KOMMYHHUKATUBHBIE 3amaHusl. Llenb BBIMONHEHWs 3alaHus 3aKII0YaeTcs B
BBIPa0OTKE MHTETPATUBHBIX NPAKTHUECKUX YMEHHH W HABBIKOB, HEOOXOIMMBIX
JUTS aKaJIEMUYECKOTO U TTPO(HEeCCHOHATBHOTO B3aUMOICHCTBUS.

Kputepuu onieHUBaHUS TBOPYECKOT0 3aaHUsI:

OneHKa «OTJIUYHO» CTABUTCS NMPHU YCJAOBHH:

— paboTa BEINOIHSIIACH CAMOCTOSITEIBHO;

— MaTepuan MmojodpaH B JOCTATOYHOM KOJIMYECTBE C HCIIOJIb30BAHHEM
pa3HbIX UICTOYHHUKOB,

— pabota opopmieHa ¢ coOmoaeHreM BceX TpeOoBaHuil 171t opopmIieHus
IPOEKTOB;

— 3alIiTa TBOPYECKOW pabOThl MpOBEAEHAa HA BBICOKOM U JOCTYITHOM
YPOBHE.

O1eHKa «XOPOII0» CTABUTCS NMPH YCJIOBUHM:

— paboTa BBHINOIHSIACH CAMOCTOSITEIHHO;

— MaTepuan MmoaodpaH B JOCTATOYHOM KOJIHMYECTBE C HCIIOJIb30BAHHEM
pa3HbIX UICTOYHHUKOB,

— paboTa opopmIieHa ¢ HE3HAYUTEITLHBIMU OTKJIOHCHUSIMHU OT TPEOOBaHMUI
U1t 0OPMIICHHSI IPOEKTOB;

— 3aMIMTa TBOPUYECKOHN pabOTHI MPOBEIEHA XOPOIIIO.

OneHKa «yA0BJETBOPUTEIHLHO» CTABUTCS NMPHU YCIOBHU:



— paboTa BBINOIHSIACH C TIOMOIIBIO TIPETIOIaBATEIs;

— MaTepual moJo0paH B JOCTATOYHOM KOJINYECTBE,

— pabota opopmieHa ¢ OTKIOHEHUSIMU OT TpeOoBaHUI Al opopmIiIeHUs
IPOCKTOB;

— 3alIMTa TBOPYECKOH PadOTHI MPOBEICHA YAOBICTBOPHTEIBHO.

O1eHKa «HeYT0BJIETBOPUTETbHO» CTABUTCH NMPH YCJIOBHU:

— paboTa He BBITIOJHEHA,

— MaTepual B JOCTATOYHOM KOJIMYECTBE HE 1M0100paH;

— pabota opopmieHa ¢ OTKIOHEHUSIMU OT TpeOoBaHUIl Al opopmIiIeHUs
IPOEKTOB;

— 3alIMTa TBOPYECKOH paboThl HE IPOBEICHA.

3aver

OreHka «3auTE€HO» COOTBETCTBYET IMapaMeTpaM JI000N U3 MOJIO0KUTEIbHBIX
OLICHOK («OTJIMYHO», «XOpOILIO», «YAOBIETBOPUTEIBHO»), & «HE3AUYTEHO» —
IapamMeTpaM OLEHKHU «HEYIO0BIECTBOPUTEIBHOY.

Kpurtepuu onieHKH 3HAHMH 00Y4AKOIIMXCSH HA 3a4eTe

OneHka «OTJMYHO» BBICTABIACTCA OOydYaromeMmycsi, KOTOpbIM oOiamaer
BCECTOPOHHMMHM, CHCTEMATHU3UPOBAaHHBIMU M TINIyOOKMMH 3HAaHUSMU MaTepuaa
y4eOHOW MpOrpaMMbl, YMEET CBOOOJHO BBIMOJIHATH 3aJlaHUsl, MPEIYCMOTPEHHBIC
y4eOHOW TNpOorpamMMoM, yCBOMJ OCHOBHYIO M O3HAKOMWICA C JONOJIHHUTEIbHOU
JUTEpaTypOi, peKOMEHJOBaHHON ydeOHOU mporpammoii. Kak mpaBuio, oneHka
«OTJINYHO» BBICTABIISIETCS 00YYalOLIEMYCsl YCBOMBILEMY B3aUMOCBSI3b OCHOBHBIX
MOJIOKEHUN W TIOHATUN JUCHUIUIMHBI B WX 3HAYCHWH I TPUOOpeTaeMoin
CHEIMAIIBHOCTH, MPOSBHUBIIEMY TBOPYECKHE CIIOCOOHOCTH B MOHUMAaHHH,
U3JI0)KEHUM M UCHOJB30BaHMM  Y4eOHOro  marepuaya,  [PABUIIBHO
00OCHOBBIBAIOIIIEMY TMPHUHATHIE PELICHHs, BIAACIONIEMY PpPa3HOCTOPOHHUMU
HaBbIKaMH U1 IIPUEMAaMHU BBIIIOJIHEHUS IIPAKTUYECKUX padoOT.

OneHka «XOpOLIO» BBICTABISIETCS OO0ydYaromeMmycsi, OOHapYXHUBIIEMY
IIOJIHOE 3HaHUWE MaTepuajia Y4eOHOH IpOrpaMMbl, YCIIEIIHO BBIIOJHSIOLIEMY
IpEeIyCMOTPEHHbIE Y4eOHOM MpOrpaMMoOil 3a/laHusi, YCBOHMBIIEMY MaTepHuall
OCHOBHOM JIMTEpaTypbl, PEKOMEHI0BaHHON y4ueOHOI nporpammoiil. Kak npasuio,
OLICHKA «XOpOLIO» BBICTaBJISIETCS oOyuaroemycs, IIOKa3aBUIEMY
CUCTEeMATU3UPOBAHHBIA XapakTep 3HAHUM MO JUCIUIUIMHE, CIIOCOOHOMY K
CaMOCTOSITEJIbHOMY TIONOJHEHUIO 3HAaHUW B XOJ¢ JajbHeWIIer yuyeOHOW u
npo(hecCHOHANBHON JESTENIbHOCTH, MPABHIBHO MPUMEHSIONIEMY TEOPETHUECKHE
IIOJIOXKEHUSI IIPU PEIICHMM IPAKTUYECKMX BOIPOCOB M 337a4, BIIAJCIOIIEMY
HEOOXOMMBIMU HAaBBIKAMHU U MPUEMAaMH BBITIOJIHEHUS IPAKTHYECKUX PadoT.

OneHka «yA0BJIETBOPHTEIBHO» BBICTaBISIETCS O0ydarolEeMycsl, KOTOPbIH
NOKa3ajd 3HAHUE OCHOBHOIO MaTepuana ydeOHOM mporpamMmsl B 00beEMe,
JIOCTaTOYHOM M HEOOXOJUMBIM ISl JaJIbHEHIeH y4eObl U MpeacTosmend padoThl
II0 CHEUUAJIbHOCTH, CIPABWICS C BBIIOJHEHUEM 33JaHUM, IPELyCMOTPEHHBIX
yu4eOHOW MporpaMMol, 3HAKOM C OCHOBHOW JIMTEPaTypOM, PEKOMEHIOBAHHOM



yueOHOW  mporpammoi. Kak  mpaBuio, OLEHKa  «yAOBJIETBOPUTEILHO
BBICTABIIICTCS OO0ydYaromemycsi, AOMYCTHBIIEMY IOTPEIIHOCTH B OTBETaX Ha
DK3aMEHE WJIM BBINOJHEHUM OHK3aMEHALIMOHHBIX 33JaHUl, HO O0JajarolemMy
HEOOXOJUMBIMU 3HAHHUSIMHU TOJI PYKOBOJCTBOM MpENoJaBaTess Mg YCTpaHEHUs
TUX MOIPEIIHOCTEN, HAPYIIAOIIEMY IIOCJIEI0BATEIbHOCT B  U3JI0KCHUU
yueOHOro MaTepuaja M HCHBITHIBAIONIEMY 3aTPYyAHEHUS TPU BBIIOJHEHUH
IPAKTUYECKUX padoT.

OneHka «Hey/I0BJEeTBOPUTEJIBHO» BBICTABISETCS OOydaromemMycs, He
3HAIOIIEMY OCHOBHOM YacTH MaTepuaia y4yeOHOW MporpaMMbl, JOMYyCKAlOIIeMy
OPUHLMIINAIbHBIE OIIMOKM B  BBIIOJHEHUM IPEIYCMOTPEHHBIX  y4eOHOU
IpOrpaMMoOil 3aJaHNi, HEYBEPEHHO C OOJIBIIMMHU 3aTPYAHEHUSIMHU BBHIOIHSIOLIEMY
npakTuueckue padorel. Kak mpaBuiio, OIEHKAa «HEYAOBIETBOPUTEIILHO
BBICTABIIICTCSL O0yUaroleMycsi, KOTOPhI HE MOXET MPOJOJIKUTH O0ydeHHEe WU
IPUCTYIUTh K JEATEIBHOCTH 1O CIIEHUATIBHOCTH 110 OKOHYaHUM YHUBEpPCUTETA 0€3
JOTOJHUTENBHBIX 3aHATHI 110 COOTBETCTBYIOIIEH JUCLUUILIIMHE.

8 IlepeyeHb OCHOBHOI M IOTIOJTHUTEJIbHON YUeOHOM JIUTEPATYPbI
OcHoBHasi yueOHas quTEpaATYpa

1. Poxxaesa, E. M. English guide for economists and managers (pykKoBOACTBO
Ha aHTJIMHACKOM SI3BIKE NI SKOHOMHCTOB M MEHEKEpOB) : yueOHoe mocobue / E.
M. PoxneBa. — KemepoBo : Ky3z0acckuii rocyaapCTBEHHBIH TEXHUYECKHIA
yHuBepcuteT umeHu T.®D. ['opbauea, 2021. — 104 ¢. — ISBN 978-5-00137-207-
3. — Tekct : anexktpoHHbii // I{udpoBoii o6pazoBarenbHbI pecypc IPR SMART :
[caiit]. — URL: https://www.iprbookshop.ru/116556.html (mara oOpamenus:
26.07.2023). — PexuM nocTtyna: 1151 aBTOPU3UP. TTOJIb30BaTENICH

2. English for Academic Purposes: KOMMyHUKAaTHUBHAsI TEXHOJIOTUSI OOyUCHUS
aHTJIMACKOMY  SI3bIKY  JUII  aKaJeMUYeCcKOro U IpodeccHOHaIbHOTO
B3auMoJielicTBus : yueOHuk / B. B. Jlobpoga, I1. I'. JIa63una, C. I'. MeHnbiieHnHa,
H. B. Areenko. — Camapa : Camapckuil TOCyAapCTBEHHBIA TEXHUYECKHM
yausepcutet, ObC ACB, 2020. — 157 c. — ISBN 978-5-7964-2272-4. — Tekcr :
AIIEKTPOHHBIN // DnexTpoHHO-Ombmmoteunas cucrema IPR BOOKS : [caiiT]. —
URL: http://www.iprbookshop.ru/105001.html (mara ob6pamenus: 26.07.2023). —
Pexxum moctyma: 115 aBTOpU3HUP. TOJIH30BATENEH

3. Hukpomikuna, C. B. AHrnmuickuid sI3bIK 111 MarucTpaHtoB. Beenenue B
HAay4YHO-MCCJIEIOBATEIIbCKYIO0  JiesTenbHOCTh. English  for Master Students.
Introduction to Research : yue6Hoe nmocodue / C. B. Hukpomkuna, FO. B. Pungnas.
- HoBocubupck : U3a-Bo HI'TY, 2020. - 75 c. - ISBN 978-5-7782-4315-6. - Tekct

anexkTpoHHbI. - URL: https://znanium.com/catalog/product/1869252  (nmara
obpamenus: 26.07.2023). — Pexxum J10cTy-11a: 1O MOAMKUCKE.

4. IlpodeccroHanbHbIil MHOCTPAHHBIN S3bIK : y4e0. mocoOue /sl HalpaBICHUs
IIOJITOTOBKU 38.04.02 MeHe KMeHT, HaMnpaBJICHHOCTh «MeHeKMEHT
opranmzaiun»/A. T. Aaucumosa, T. E. Tanexuna. — Kpacnonap : Ky6I'AY, 2022.
— 121 c. https://edu.kubsau.ru/course/view.php?id=117

JlonosiHUTeILHAS YueOHAasl JIuTepaTypa




1. Ykpaunen, Y. A. lHOCcTpaHHBII SA3bIK (aHTIMICKUI) B MPOQeCcCHOHATbHON
JeATeNIbHOCTH : yueOHoe nocooue / M. A. Ykpaunein. - Mocksa : PI'VII, 2019. - 40
c. - ISBN 978-5-93916-769-7. - Texkcr : osnekrpoHHeii. - URL:
https://znanium.com/catalog/product/1191403 (mata ob6pamenus: 26.07.2023). —
Pexxum nocTyma: 1o noJinucke.

2. AHTIIMACKUM IS MarucTpaHTOB : TMpakTUkym / coctaButenu [. .

TuxomupoBa. — 2-¢ uzn. — HoBocuOupck : HoBocubupckuii rocygapcTBEHHbIN
YHUBEPCUTET SKOHOMUKU U yrpasieHuss «kHUHX», 2019. — 64 ¢. — ISBN 978-5-
7014-0937-6. — TeKcCT : ANEKTPOHHBIN // DIEKTPOHHO-OUOIMOTEUHAs CUCTEMA

IPR BOOKS : [caiitr]. — URL: http://www.iprbookshop.ru/95190.html (mara
oOpamenusi: 26.07.2023). — Pexxum gocTymna: i1 aBTOpU3HP. NOJIb30BaTENEH

3. Cross-cultural communication (MexKynbTypHass KOMMYHHKAIUS) :
MeToaudeckoe mocoodue / cocraBurenu 3. 3. bzerexena. — Coun : CounHckuii
rocynapcTBeHHbI yHuBepcutet, 2020. — 78 ¢. — TeKcT : 37eKTpOHHBIH //
DnekTpoHHo-0nbanoTeuHas cucrema IPR BOOKS : [caiit]. — URL:
https://www.iprbookshop.ru/106564.html (nata obpamenus: 26.07.2023). —
Pexxum noctyna: 115t aBTOpU3HUP. MOJIb30BATENEH

4. Kapakuuesa, B. JI. lllar k ycniexy B 6usHece. KopriopatuBHas KyibTypa.
Stepping-stone to Success in Business. Corporate Culture : yueGHoe mocobue / B.
JI. KapakuuneBa. — HoBocubupck : HoBocubupckuii rocy1apcTBeHHbIN
TexHuueckui ynusepcuret, 2019. — 74 c. — ISBN 978-5-7782-3751-3. — Tekct
: DJICKTPOHHBIN // DekTpoHHO-O0nbmoreunas cucrema IPR BOOKS : [caiiT]. —
URL.: https://www.iprbookshop.ru/99244 .html (nara obpamenus: 26.07.2023). —
Pexxum moctyma: 115t aBTOpU3HUP. TOJIH30BATENCH

9 Ilepeuyens pecypcoB HMHGOPMANMOHHO-TEJIEKOMMYHUKAIMOHHON  CeTH
«HHTepHeT»

IHepeyens IBC
Ne HaumeHoBanue TemaTtuka Cceblika
1 | Znanium.com YHuBepcanpHas | https://znanium.com/
2 | IPRbook YHuBepcanpHas | http://www.iprbookshop.ru/
3 | ObpazoBatenbHblil IOpTan | YHuUBepcanbHas | https://edu.kubsau.ru/

KyoI'AY

IlepeyeHb HHTEPHET CAUTOB:
— OduunansHbIil caiT u3garenbcTBa «Jlonrman» — www.longman.com
— Odurmansubiii caldT n3aatenbcTBa «Ilupcon» — www.pearsonELT.com

10 MeTtoauyeckue YyKa3aHusl JJI OOyYAIOIIUXCHA 1O OCBOCHHIO
JTUCIHHUILINHBI

1. IIpodeccrnoHanbHBI WHOCTPAHHBIA S3BIK (AHTIUHCKHIA): METOJ. YKa3aHUS I10
MOITOTOBKE K MPAKTUYECKUM 3aHATHsIM / cocT. A.T. Arucumona. — KpacHomap:
Ky6I'AY, 2022.



2. TlpodeccronanbHBI WHOCTPAHHBIA S3BIK (AHTIUHCKHI): METOJ. YKa3aHUS TI0
BBITIOJIHEHUIO CaMOCTOSITENbHOU padboTel / cocT. A.T. AnucumoBa — KpacHonap:
Ky6I'AY, 2022.

3. IIpodeccuonanbHbIii HHOCTPAHHBIN S3bIK (AHIJIUHCKUIN) : METOJ. yKa3aHUS IO
BBITIOJTHEHHUIO KOHTPOJBHBIX paboT / cocT. M. D. MocecoBa, H. b. AiiBazsiH. —
Kpacnonap : Ky6ol'AY, 2020. — 29 C. - URL:
https://edu.kubsau.ru/course/view.php?id=117

11 Ilepeyenr WHGPOPMANMOHHBLIX TEXHOJOIMH, HCIOJb3yeMbIX IMPH
OCYHIECTBJICHMH 00pa30BaTeJIbHOIO MpoLecca MO0 JMCHUILIMHE, BKJIKYAs
nepevyeHb MPOrpaMMHOI0 ofecrnedyeHUs M HH(POPMANMOHHBIX CIPABOYHBIX
CUCTEM

NudopmanimoHHbie TEXHOJIOTHH, WCIIONB3yeMbI€ TMPU  OCYIICCTBICHUU
00pa30BaTeNbHOTO MPOIIecca MO TUCIUIUINHE TO3BOJISIOT:

- o0ecreynTh B3aUMOJCUCTBHE MEXAY YYaCTHHUKAMH OO0pPa30BaTEIHHOTO
npolecca, B TOM YHUCJIE CHUHXPOHHOE U (WJIM) ACMHXPOHHOE B3aMMOJICHCTBUE
nocpeacTBoM cetu «MHTepHET;

- (uxcupoBaTh X0l  00pa30BaTEIBLHOTO  IMpoIlecca, Pe3yJbTaTOB
MPOMEXKYTOYHOM aTTECTAllMM 10 JUCHUIUIMHE W Pe3yJbTaTOB OCBOECHUS
00pa3oBaTebHON MPOrPAMMBIL;

- OpraHu30BaTh Mpolecc O0pa3oBaHUsA MYTEM BHU3YaJIU3ALMH U3ydaeMOU
uH(OpMAaIMU TOCPECTBOM UCIOJIb30BAHUS TPE3EHTAUM, yUeOHBIX (DUITBMOB;

- KOHTPOJIMPOBAaTh PE3YJbTaThl OOy4YEHHS Ha OCHOBE KOMIIBIOTEPHOTO
TECTUPOBAHUS,

- aBTOMAaTU3UPOBATh PACUYETHI AHATUTUYECKUX NTOKA3ATENIEH;

- AaBTOMAaTW3HWPOBATH TOWCK HWH(POPMAIMK TIOCPEIACTBOM HCIIOIH30BAHUS
CIIPABOYHBIX CUCTEM.

Ilepeyens muuenzuonnoro IO

Ne | HammeHoOBaHMe Kparkoe onucanue
Microsoft Windows OmneparoHHas cucTemMa
Microsoft Office (Bkmouaer Word, Excel, [TakeT oucHBIX
PowerPoint) MPUIOKEHUI

3 | Cucrema TectupoBanus INDIGO TectupoBaHue

Ilepeyenr mnpodeccHOHANBHBIX 0a3 [JaHHBIX W HMH(OPMANMOHHBIX
CIIPABOYHBIX CUCTEM

Ne HaumeHoBaHue TemaTnka DJIEKTPOHHBIN aJipec

1 | Hayunas snexTpoHHas VYuuBepcaneH | https://elibrary.ru/
ounbnuoteka eLibrary ast

2 | KoncynprantlIntoc ITpaBoBas https://www.consultant.ru/

3 | 'apanT ITpaBoBas https://www.garant.ru/




12 MaTepuajibHO-TEXHHYECKOEe oO0ecredyeHHe /sl OOy4YeHUS 110

JUCHUIIJINHE
[Inanupyembie TOMEIIEHUS JIJIs TPOBEICHUSI BCEX BUJIOB YUCOHOM JIESITEIbHOCTH

Ne | HammenoBanue yueOHbIX | HanMeHOBaHUE MOMEIIEHUH [T TPOBEICHHUS Anpec
/Tl TPeAMETOB, KypCOB, BCEX BHUJIOB YUCOHO eATEIHLHOCTH, (MecTononoxeHune)
JTUCIUILIUH (MOTyTieit), MPeTyCMOTPEHHOW y4eOHBIM IIJIAHOM, B TOM MTOMETIEHUH IS
MIPAKTHKH, HHBIX BUIOB YHCIIe TIOMEIICHUS I CAMOCTOATEIHHOMN MIPOBECHUS BCEX
y4eOHOU AeSITeIHLHOCTH, paboThI, C YKa3aHUEM TIEpEYHS OCHOBHOTO BUJIOB y4eOHOMH
MPETyCMOTPEHHBIX o0opynoBaHus, y4eOHO-HATIISITHBIX TOCOOUH JIESATEIILHOCTH,
Y4eOHBIM TUTAHOM 1 UCTIOIB3YyEMOT0 MPOTPaMMHOTO 00ECTIEYeHNsI | IPeXyCMOTPEHHOM
o0Opa3oBatenbHON y4eOHBIM TIaHOM (B
IPOTPaMMBbI clTy4ae peanu3anun
00pazoBaTeILHOM
MPOTPaMMbI B CETEBOU
(hopMe TONOTHUTEITHHO
YKa3bIBaeTCA
HauMEHOBaHUE
OpTaHM3aINH, C
KOTOPOH 3aKJII0UEH
JIOTOBOD)
1. |[IpodeccronanpHBIH ITomemmenue Ne629 'YK, mocamodHbIx MecT —
WHOCTPaHHBIH SI3BIK 28; mmomans — 34,7mM?; yueOHas ayJUTOpHUS IS
(aHTIUHACKMIA) MIPOBEJICHUSI 3aHITUI JIEKIIMOHHOTO THIIA,
3aHSATUNA CEMHHAPCKOTO THIA, KYPCOBOTO
MPOSKTUPOBaHUS (BBITIOTHEHUS KYPCOBBIX
a00T), TPYMITOBBIX ¥ HHIUBUIYaTbHBIX
iomyﬁtﬁinﬁ, TeKymer(Z)[ I(OHI?I;OJI}I u r- Kpacuonap, yi.
N Kanunauna n. 13,
MPOMEKYTOYHON aTTECTAIVH .
CrieIaTu3upoBanHas MeOenb(yueOHas J0cKa, SQHNIE [JIABHOTO
) y4aeOHOTO KOopIyca
yaeOHast MeOeb);
TEXHUYECKUE CPENICTBA O0YUIEHUs, HAOOPHI
JIEMOHCTPAIMOHHOTO 000PYI0BaHUS U Y4eOHO-
HATJIIHBIX TOCOOMH (HOYTOYK, MPOEKTOP,
JKpaH);
nporpamMmMmHoe obecnieuenne: Windows, Office;
2. |lIpodeccronanbHbIN ITomenienue Ne584 MX, mocalo4HBIX MECT —
WHOCTpPAHHBIN S3BIK 24; miomaas — 41,8M2; yueOHast ay JUTOPHS IS
(aHTIUACKMIA) MIPOBEJICHUS 3aHSITUI CEMUHAPCKOTO THUIIA, r. Kpacnopap, yi.
KYPCOBOTO TPOEKTUPOBAHUS (BBITOTHCHHUS Kamuuuna 1. 13,
KYPCOBBIX pa0oT), TPYNIIOBHIX U 3MaHne yIeOHOTO
WHANBHUTyaTbHBIX KOHCYJBTAINH, TEKYIIETO KopIiyca QakyipTeTa
KOHTPOJIS U TIPOMEKYTOYHOU aTTeCTAINH. MEXaHU3aIUN
CrieIaTu3upoBanHas MeOenb(yueOHas J0cKa,
yueOHasi MeOelb);
3. |[IpodeccronanbHBIH TTomemenue Ne310 300, miomans — 41,6Mm?;
WHOCTPAHHBIH SI3BIK yaeOHas ayAUTOpUs ISl IPOBEACHUS 3aHATHI
(aHTIUACKMIA) JIEKIIMOHHOTO THIIA, 3aHATHI CEMIHAPCKOTO

THUIA, KypPCOBOTO TPOCKTUPOBAHUS (BBIMIOIHEHHUS
KYPCOBBIX paboT), TPYMIIOBBIX U
WH/IMBHUTyaJTbHBIX KOHCYJIBTAIINH, TEKYIIETO
KOHTPOJISI U IPOMEKYTOYHON aTTECTAIUH .
crienuaan3upoBaHHas Mebens(yaeoHas qocka,
yueOHas MeOeb);

TEXHUYECKUE CPENICTBA 00YUIEHUs, HAOOPHI
JIEMOHCTPAIIMOHHOTO 000PYIOBaHUS H y4eOHO-
HATJISHBIX TOCOOmiA (HOYTOYK, MPOSKTOP,

r. Kpacnopap, yi.
Kanunauna n. 13,
3/aHue y4eOHOTo
KopIyca
300MHKEHEPHOTO
¢dakynbTeTa




3KpaH);
nporpammuoe obecrneuenue: Windows, Office;
[IpodeccnonanbHbII TTomemenue Ne349 300, miomans — 19,1m?; r. Kpacronap, yi
WHOCTPaHHBIH SI3BIK MOMEIICHUE ISl XpPaHEHUS U KaniHHHa ﬂp’lg '
(aHTIIUACKMIA) PO IITAKTHIECKOT0 00CITy)KHBaHUS YIEOHOTO o
31aHue y4eOHOTo
000pyIOBaHUS.
KopIyca
3BYKOBOE 000pymoBaHrue — 9 mrt.;
300MHKEHEPHOTO
nabopatopHoe 000pyIOBaHNE
o ¢dakynbTeTa
(tunetiep — 21 mit.);




