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1 He.]'ll) " 3aJ1a49Y4 OCBOCHHUSA JUCIHUIIJIMHBI

Meab0 OCBOCHUS AUCHUIUIMHBI «/[€JIOBOM MHOCTPAHHBIA S3BIK» SBISIETCS
MOBBIIIEHUE MCXOJHOTO YPOBHS BIJIAJICHUS MHOCTPAHHBIM SI3BIKOM, JIOCTUTHYTOTO
Ha TpeAbIYIIeH CTYyIeH! 00pa30BaHusl, U OBJIAJICHUE CTYJEHTaMH HEOOXOIUMbIM
U JOCTaTOYHBIM YPOBHEM KOMMYHUKATUBHOMW KOMIETCHIUU [JIsi PEIICHUs
npodeCCUOHANIBHBIX 3a/a4 IPU OOIIEHUHU C 3apyOeKHBIMU MapTHEpPaMH, a TakkKe
JUTSL JabHENIIIEro camoo0pa3oBaHusl.

3agauu JMCHUILIMHBI:

— (QopMHpOBaHNE WHTETPATUBHBIX YMEHUH, HEOOXOIMMBIX [JIi HAIUCAHWUS,
MMCHbMEHHOIO TMEPEBOJIa M PEAAKTUPOBAHUS PA3JIMUHBIX aKaJIEeMUYECKUX
TeKCTOB (pedepaToB, 3cce, 0030poB, cTaTei T.1.);

— (QopMHpOBaHHE YMEHHUS MPEACTABISATH  Pe3yJbTaThl aKaIEeMUUYECKOU H
npodeccroHaIbHON ESITEIFHOCTH Ha PA3IMUHBIX HAYYHBIX MEPOTIPUSTUSIX,
BKJIIOUAs] MEK1YHAPO/IHbIE;

— (QopMHUpOBaHNE UHTETPATUBHBIX YMEHUH, HEOOXOIUMBIX 7151 3P (HEKTUBHOTO
y4acTHs B aKaJeMUYECKUX U MPO(HECCUOHATBHBIX JTUCKYCCHSIX.

2 IlepeyeHb MJIAHMPYEMbIX Pe3yJbTATOB O0y4YeHUS IO

AUCUMIJINHE, COOTHECEHHBIX C IUIAHUPYEeMBbIMH Ppe3yJbTaTaMH
ocsoenusa OIIOII BO

B pe3yabTare oCBOeHHSI IMCUMILVIMHBI (OPMUPYIOTCH cJieqylol[ue
KOMIIeTEeHINH:

VYK-4. CrnocoOeH  mpUMEHSTh  COBpPEMEHHbIE  KOMMYHHUKAaTHBHBIC
TE€XHOJIOTHH, B TOM YKCJIE HA MHOCTPAaHHOM(BIX) s3bIKE(aX), ISl aKaJIeMUYECKOTO U
npo(dhecCHOHaIBFHOTO B3aUMOICHCTBHS

3 Mecto nucunmuiuabl B cTpykrype OIIOII BO

«J1e10BOM MHOCTPAHHBIN SI3BIK» SBJIACTCS SJICKTUBHOW JTUCUMUIUIMHON YacCTH,
dbopmupyemoii ydacTHHKamMu oOpaszoBatenbHbIX oTHomeHui, OIIOII BO
MOATOTOBKM oOOydJarommxcss 1o HampaieHuto 38.04.04 TocynmapctBeHHOE U
MYHHUIUIIAIBHOE  yOpaBJIC€HHWE,  HampaBiIE€HHOCTh  «l'ocymapcTBEeHHOE |
MYHHUITUTIAJIBHOE yIIPaBICHUE.

4 Oobem aucuumuinabl (108 yacos, 3 3a4CTHBIX ¢IMHMIIBI)

. OObeM, JacoB
Bunsl yaeOHOM paboThI
Ounas 3aouHas
KonTakTHas padora 33 11
B TOM YHCJIE:
— ay/IMTOpHAs 1O BUJIaM Y4eOHBIX 30 10
3aHATHI




O0BeM, yacoB

Bunsl yaeOHOI paboThI

Ounas 3aouHas
— JIEKIIUU 2 4
—— IIPAKTHYECKUE 30 6
— nabopaTopHbIe - -
—— BHEAYIUTOPHAs 1 1
— 3a4eT - -

— 3alUTa KypCOBbIX padOT -

CamocrosiTesibHas padoTa 75 97
B TOM YUCIJIC:

— KypcoBas pabora -

— MPOYKE BHUJIBI CAMOCTOSTEIHLHOMN 75 97
paboThHI
HUroro nmo pucuumjimHe 108 108

B TOM 4ucCIIe B (popMe MpakTHIEeCKON
ITOJATOTOBKH

5 CoaepskaHue QUCHUILIAHBI

[Io uroram w3y4aemoW ITUCIUIUIMHBI CTYACHTHI (OOydaromruecs) cIaroT
3ayer.

JucuumnnHa u3ydaercs Ha 1 kypce, B 1 cemectpe mo ydyeOHOMY IUTaHY
ouHOU (opmbl 0OydeHus1, Ha 1 kypce, B 1 cemecTpe mo yueOHOMY IIaHy 3a09HOM
dbopmbI OOyUCHHS.

Coaep:kaHnue M CTPYKTYpPa IMCUMILVIMHBI 10 0YHOI (popMe 00yueHUsI

Buabl yue6Hoii padoTbl, BKIOY A
CaMOCTOSAITEJILHYIO PadoTy CTY/1eHTOB

N E = M TPYA0EMKOCThb (B Yacax)
2 2| = JTa6o B TOM
I Tema. =3 8 parop YHCIie B
/ OcCHOBHBIE BOIIPOCHI ; 2l 3 1 IIpaktiu | Hble thopme Camocto
o 2z| © oK eckue 3aHAT | NPaKTHYeC | sTeIbHAas
o X T s ust KO pabora
HOJIr OTOBK
I/I*

1 | Business Education Globally
1.1 MBA (Master of Business Ad-
ministration) Qualification YK 5 15
1.2 International Business Schools | 4.3
1.3 Business Education in the
Russian Federation

2 | Business Opportunities

2.1 Employment Trends YK
2.2 Business Ethics 4.2, 1] - 8 20
2.3 Doing Business Online YK

2.4 Managerial Perspective of | 4.3
Public Administration




Buae! yue6Hoii padoThl, BKIOYAA
CAMOCTOSITEIbHYIO PAa00Ty CTYyICHTOB
U TPYI0EMKOCTB (B 4acax)

2]
- =
Ne g Sl = Jla6o B TOM
= =
i Tema. z2 2 partop YHCIIE B
/ OCHOBHBIE BOIPOCEI S IpakTia | Hble dopme | Camocto
I g‘ E o Jlex CCKHUEC 3aHAT IpaKTU4eC ATCIIbHas
= R e us KO pabota
IIOATr0TOBK
I/I*
3 | Business Communication Skills
) YK
3.1 Presenting 41
3.2 Negotiating YK 1] - 8 20
3.3 Telephoning 42
3.4 Meeting '
4 | Business Writing YK
4.1 Business Corresponding 4.1, 11 - 8 20
4.2 Report Writing YK
4.2
Htoro 1 30 - 75

Copep:xkaHue ¥ CTPYKTYpPA JMCHHUILUIMHBI 10 32049H0i popme o0yueHust

Buabl yueOHoii pa6oThl, BKJIIOYast
CAMOCTOAITETbHYIO PaG0Ty CTYyeHTOB

g = M TPYA0EMKOCTh (B yacax)
Ne g E o Jla6o B TOM
i Tema. =2 8 parop JHCIIE B
/ OcHOBHBIE BOIPOCHI E 2 3 ITpakTyy | HblE ¢dopme Camocro
o & E o | Jlex €CKHe 3aHAT | IPAKTHYEC | ATENbHAS
e X I s ansrus ust KOl pabora
IO OTOBK
I/I*
1 | Business Education Globally
1.1 MBA (Master of Business Ad-
ministration) Qualification VK ||, i 29
1.2 International Business Schools | 4.3
1.3 Business Education in the
Russian Federation
2 | Business Opportunities
2.1 Employment Trends VK
2.2 Business Ethics 4.2, 1] - 2 o5
2.3 Doing Business Online VK
2.4 Managerial Perspective of | 4.3
Public Administration
3 | Business Communication Skills
3.1 Presenting VK
3.2 Negotiating 4.1,
3.3 Telephoning vE | 1] - 2 -
3.4 Meeting 4.2
4 | Business Writing VK
4.1 Business Corresponding 4.1, 1] 2 2 o5
4.2 Report Writing VK
4.2




Buae! yue6Hoii padoThl, BKIOYAA
CaMOCTOSITEJILHYIO Pa0OTy CTYeHTOB

2 = U TPYI0EMKOCTB (B 4acax)

Ne 2 =
2 s = = Jlabo B TOM

a Tema. z2| 2 parop qucie B
/ OcHOBHBIE BOIIPOCHI E el 2 Tex IIpakTiy | HBIE hopme Camocro
I 2z © - €cKHe 3aHST | TPaKTU4eC | ATeNbHas

= 3aHATHS us KO pabota

TIO/ATOTOBK
I/I*
Hroro 4 6 - 97

*Coodeporcanue npaxmuyeckoli n0020Mo8KU NpedCmasieHo 8 NPUNLONCEHUU K
pabouetl npoepamme OUCYUNTUHDL.

6 IlepeyeHb y4eOHO-METOAUYECKOTO OOecieueHUus 1JIsl

CAMOCTOATEJILHOW PA00THI 00Y4AIOIIUXCS MO0 AMCHMILIAHE
1. JlenoBoit MHOCTpaHHBIM S3BIK (AHTJIMKUCKHUI): MeTonuyecKkne yKa3aHUs IO BBITOJTHEHHUIO
KOHTPOJIBHBIX paboT uis oOydaromuxcs ¢akylbTeTa 3a0YHOIO OOydeHHs [0 HampaBlIEeHUIO
noarotoBku 38.04.04 T'ocynmapcTBeHHOE M MyHUNMNaNbHOE yrpaBienue/ A.T. AnucuMmoBa —
Kpacuomap: KyoI'AVY, 2022. — 46¢. - URL.: https://edu.kubsau.ru/course/view.php?id=117
2. JlenoBOW WHOCTpPAHHBIM SI3BIK (QHTJIMHCKWIA): METOJA. yKa3aHWUs TIO0 BBHIMOJHEHUIO
CaMOCTOSITEIGHOW pa0OTBl Il  OOydarommxcst 10 HampaBleHHto moarotoBku 38.04.04
I'ocynapcTBenHOE
U MYHULUIAIbHOE YIpaBi€HHE, HaIMpaBIeHHOCTh «l'OCyqapcTBEHHOE W MYHUIMIAIBHOE
yopasienue» / A.T. AnucumoBa — Kpacnomap: Kyol'AY, 2022. — 80 c..- URL:
https://edu.kubsau.ru/course/view.php?id=117
3. JlenoBo¥ MHOCTPAHHBIN A3bIK (AHTJIMUCKUN): METO. YKa3aHHS K MPAKTUYECKUM 3aHATHSM IS
oOyJarormuxcsi 1mo HampapieHuto noarotoBku 38.04.04 ['ocynmapcTBEeHHOE M MYHUIIMITAIBHOE
yrnpaBiieHue/ HampaBleHHOCTh «l OoCyaapcTBEHHOE M MyHHULMIAJIbHOE YyrpaBieHue» A.T.
AHHCHMOBa — Kpacnonap: KyoI'AY, 2022. — 63 c. - URL.:
https://edu.kubsau.ru/course/view.php?id=117

/ DoHJ OLIEHOYHBIX CPEACTB 1JIsl MPOBeAeHNSsI IPOMEKYTOYHOM
aTTecTanuu

7.1 IlepevyeHb KOMIETEHIIUI ¢ YKa3aHMEM ITANOB MX (POPMHPOBAHUA B
npouecce ocsoenusi OIIOII BO

Ortansl GOPMHUPOBAHUS U ITPOBEPKH YPOBHS C(POPMUPOBAHHOCTH KOMIIETEHIIHH
10 TUCLUIUIMHAM,
npakThkam B npouecce ocsoenust OIIOIT BO

Howmep
cemecTpa*®

YK-4 Cnoco0eH nNpuMeHSITh COBPEMEHHbIC KOMMYHUKATHBHBIC TEXHOJIOTHH, B TOM YHCJIE

HA HMHOCTPAaHHOM(bIX) f3bIKe(axX), /ISl AKaJAeMHUYeCKOro # MNpodecCHOHATBHOIO
B3aMMOJAeHCTBHS

1 IIpoeccronaibHBIH HHOCTPAHHBIH A3bIK

1 J1enoBoii HTHOCTpaHHBIN A3BIK

4 3amuTa BeITYCKHOM KBAIM(UKAITMOHHOW PabOThI, BKIIIOYAs MOJATOTOBKY K
3aIlUTE U NIPOLIEAYPY 3ALUTHI

* HOMep ceMecTpa COOTBETCTBYET 3Tany GOPMHUPOBAHUS KOMIIETEHIIMH



https://edu.kubsau.ru/course/view.php?id=117
https://edu.kubsau.ru/course/view.php?id=117
https://edu.kubsau.ru/course/view.php?id=117

7.2 Onucanue noka3artejeil 1 KpuTepueB OLEHUBAHUS KOMIIETEHIIUI HA
PA3JIMYHBIX ITANAX UX (POPMHUPOBAHUS, ONIMCAHUE HIKAJIbI OLCHUBAHUS

Ouenou
HOE
YpoBeHb OCBOEHHUS
[I1aHupyeMBbIe pe3yIIbTaThI cpencts
OCBOCHHSI KOMIICTCHIUH 0
(MHIMKATOPBI JOCTHKEHUs ~ [1CY/IOBICTBO) YAOBICTBOP
N-TCJIBHO HN-TCIBHO
KOMIIETCHIIIH ) P XOPOILIO OTJINYHO
(MuHMMaNBH| (MHHAMAIb N N
N N (cpenHuit) (BBICOKHIA)
bIN HE HbIN
JIOCTUTHYT) | TOPOrOBBIii)
YK-4 Cnioco0eH npuMeHsSITh COBPpeMEHHbIeé KOMMYHHMKATHBHbIE TEXHOJIOTHH, B TOM YHUCJIE
HAa HMHOCTPAaHHOM(BIX) #3bIKe(aX), A AaKaJeMHM4YeCKOro #u MnpodecCHOHAIBHOI0
B3anMMO/IeliCTBHS
YK-4.1. YpoBeHb | Munumans | YpoBeHb YpoBeHb A0KNaz
JleMoHCTpHpYeT 3HaHUHN HO 3HaHWi B | 3HAHWK B | TBOPHCCK
o¢c
MHTErpaTUBHBIE YMEHHUS, | HHXKE JOMyCTUM | 00beMe, o0neme, -
HEOOXO0TUMBIE JUTS | MUHUMAJT | BIH COOTBETCTBY | COOTBETCTB | yomrpons
HaIMCaHUS, MMACBMEHHOTO | bHBIX YpOBEHB OIEM yIOIEM Has
MepeBoJia U PEaKTUPOBAHUS | TpeOOBaH | 3HAHUH, nporpamMme | mporpamme | pabora,
Pa3IMYHBIX  aKaJEeMUYCCKHX | i, JOTYIIICHO | MOATOTOBKH, | MOArOTOBK | AMCKYCCH
ﬂ’
TekcToB (pedepaToB, 3cce, | UMENTH MHOTO JTOTYIIEHO | H, 0e3 pedepar
0030pOB, cTaTei U T.1.) MECTO HErpyObIX | HECKOJIBKO | OIIHUOOK.
glll-lyK-4 rpyObIe OLIMOOK. HerpyObIX IIposeMOHC | ponpock
JHATh.  MHTCTPATHBHBIC — YMCHWA, | oippGku | [IpogeMOH | OIIHOOK. TPUPOBAHBI | u 3amanus
HCO6XOZ[I/IMLIG JJIA HaIltMCaHuA,
[Ipu ctpupoBan | [Ipogemonc | Bce Ast
IIMCBMCHHOI'O nepesoga u TPOBE/ICH
PEAKTHPOBAHHS pasmianpix | POIICHAN | bl TPHPOBAHbI | OCHOBHBIC | "W
aKaJIeMMYECKUX TeKcToB | CTAaHAAPT | OCHOBHEIC BCC YMECHUA, SK3aMeHa
(pedeparos, scce, 0030poB, CTaTeH | HBIX YMEHUS, OCHOBHBIE pelIeHbBI
) 3a/1a4  HE | peICHBI YMCHHUS, BCE
YMersb: JIEMOHCTPUPOBATh
POJEMO | TUTIOBBIE peleHbl BCE | OCHOBHBIC
HUHTETPATUBHBIC YMEHUS,
HeoOxomMMBle Ui Harucamms, | HCTPUPOB | 3a/1a4u. OCHOBHBIE 3aJaul = C
TMMCbMEHHOT' O nepesoaa U | aHbl HNmeetcs 3aJadyun C | OTACJIbHBIM
PCIaKTHPOBAHNA PasNIMYHBIX | OCHOBHBI | MUHHMMAJlb | HETPYOBIMU | H
aKaNCMHMCCKIX TCKCTOB | & yMeHUs, | HbI HAOOp | OIIMOKAaMH, | HECYIIECTB
(pedepatoB, acce, 0030poB, craTel
1) UMeIn HaBBIKOB NPOJEMOHCT | CHHBIMH
Brajers: crocoGrocTbio | MECTO VISt pPUpPOBaHbI Heo4eTam
HHTErPaTHBHOTO ymenus, | TpyObIe penieHus 0a3oBbIE u,
HEOOXOZMMOro Ui HamuCaHus, | omIMOKW, | CTAHJAPTH | HaBBIKK mipH | [IpogeMonc
HCEMCHHOTO Tiepesosa 1| He BIX 33Ja4 C | PCIICHUU TPUPOBAHBI
penaKTUpOBAHUS Pa3TUIHBIX
IPOJEMO | HEKOTOpPHI | CTAaHJAPTHBI | HABBIKH
AKaICMHUYCCKUX TEKCTOB
(pedpepatoB, scce, o630poB, crateii | HCTPUPOB | MH X 3aja4 pu
UT.L) aHBbI HeJ04YeTaM pelieHun
YK-4.2. 6a3oBble | U HECTaHAapT
[IpencraBnsier  pe3ynbTaThl | HABBIKU HBIX 3314
aKaJIeMUYECKO "
npodeccruoHaIbHON
JCSATEIBHOCTH Ha Pa3IMYHBIX
HAyYHBIX MEpPOTIPUATHSIX,
BKJTIOYAsi MEXKTyHAPOIHbIC
A-2VK-4
3HaTh: PE3YIIbTATHI aKa,Z[eMI/I‘IeCK()ﬁ




[Inanupyemsble pe3ynbTaThl
OCBOEHUSI KOMIIETEHIINU
(MHAKMKATOPBI AOCTUKEHUS
KOMIIETEHI1H)

YpoBeHb OCBOEHHUS

OneHou
HOE
CpEICTB
0

HEYI0BJIETBO
pHU-TEIBHO
(MUHUMATBEH
bIi1 HE
JOCTHTHYT)

YIIOBIETBOP
U-TEJIbHO
(MuHUMAIB
HBII
MTOPOTOBBIH)

XOpOILO
(cpennuit)

OTJINYHO
(BBICOKHI)

u npodeccronanbHON
JEATENPHOCTH  HAa  Pa3IMYHBIX
HAYYHBIX MEPONPHATHAX, BKIFOYAS
MEXTyHAPOTHbIC

YMeTb: Ope/CTaBIATh PE3YIbTATHI
aKaJeMHUYeCKOM u
poheCCHOHATBHON  IEATETbHOCTH
Ha Pa3IHYHBIX HAYYHBIX
MEpONPUATHSX, BKJTFOYAs
MEXTyHAPOTHbIC

Brasiets: CIOCOOHOCTBIO
MpeaAcCTaBJIATb PEIYIbTATHI
aKaJeMU4eCKOn 51
npodecCHOHANTBHOW JeITEIBHOCTH
Ha Pa3JINIHBIX Hay4YHBIX
MEpONPUATHSIX, BKJIIOYast
MEX TyHAPOJIHbIC
YK-4.3.
JleMoHCTpHUpyeT
HUHTCIPaTUBHBIC
HE00X0INMBIE VTS
3¢ dexTuBHOrO ydacTus B
aKaIEMHNYCCKUX u
pohecCHOHATBHBIX
JAUCKYCCHUAX

HUA-3YK-4

3HaTh: MHTErpaTHBHBIC yMEHWS,
HeoOxoaumble st 3ddexTuBHOrO
ydacTust B aKaJeMHUYECKHX U
po¢eCcCHOHABHBIX AUCKYCCHAX
YMersh: JIEMOHCTPUPOBATh
HHTETpaTUBHBIE YMEHWU,
HeoOxoaumbie st 3ddexTuBHOrO
ydacTHsi B aKaJeMHUYeCKUX H
poeCCHOHANBHBIX AUCKYCCHSX
Bnazgers: CTIIOCOOHOCTBIO
HUHTETPaTUBHOI'O YMEHHUS,
HeoOxoaumoro it 3¢dexkTuBHOrO
ydacTHsi B aKaJeMHUYeCKUX H
Npo(heCCHOHANTBHBIX AUCKYCCHSX

YMEHUS,

7.3 TunoBble

KOHTPOJbHBIC

3aJaHUA

HJIN

HHBbIC

MaTepHAaJIbl,

Heo0XoAuMBIe ISl OLEHKH 3HAHWH, YMEHHH, HABBIKOB, XapaKTePU3YIOLIUX
3tansl GopMHUPOBaHM KOMIIeTeHIMA B Ipouecce ocsoenust OIIOII BO

KonTtpoabHnas padora

GRAMMAR AND VOCABULARY
TASK 1. Complete the sentences with the words from the list:




creates leverages team use collaboration
power benefit diverse
To be a success, you must know your business well. But you also must learn how you can
work as part of the team. Be a good 1) player. A team is really just a formal way
to actualize and organize 2) . Collaboration is at the heart of successful decision-
making. Teaming 3) harmonious work groups. It is a way to formalize the 4)
of collaboration among individuals. It is a way to blend the talents, skills, and inher-
ent creativity of 5)
people. It is a way to 6) this collaboration so that the work group
7) its skills, time, and resources for their own 8) and that of the organi-
zation.

icebreaker welcome objective informs
conclusion break introduction

A good presentation starts with a brief 9) and ends with a brief 10)
. The introduction is used to 11) your audience, introduce
your topic/ subject, outlines the structure of your talk. The introduction may include an 12)
such as a story, an interesting statement or a fact. Plan an effective opening;
use a joke or an anecdote to 13) the ice. The introduction also needs an 14)
, that is, the purpose or goal of the presentation. It 15)
the audience of the purpose of the presentation too.

TASK 2. Public-private partnerships. Choose a word from the box to complete each
gap in the text below

collaborate commercial incentives PPPs
private provide public sector under-funded
Public-private partnerships are a promising new way to develop drugs for the developing
world, for which the (1). .......... market is usually small. Large pharmaceutical companies

are generally unwilling to work in areas of no profit. However, smaller companies may have
lower overheads or a need to find new markets for their products. These companies may be will-
ing to share know-how with the (2)........... which they would not offer to direct competi-
tors; and when employees and advisers from both sectors (3) . ......... , they can offer a con-
siderable range of expertise. Also (4) ........... companiescan (5) ........... research fa-
cilities and assist with subsequent registration and distribution. The main weakness of these (6).
.......... is that they are (7). .........., and still largely supported by charitable organisa-
tions, while governments have offered inappropriate (8) .......... and have provided little
money to date.
TASK 3. BUSINESS IDIOMS. Each of these extracts (1 — 8) contains an idiom in
which one word is wrong. Cross out the word which is wrong and write the correct word.
1. Unfortunately, things haven’t worked out as we expected. It seems we’ve been heading
down the wrong board. We need to review the situation and start afresh. ...........
2. Let’s not make any hasty decisions. Things look bad at the moment, but the stakes are that
they’ll start to improve soon. . ..........
3. Interest rates are falling, and the economy is picking up. The track is set for a change in our
fortunes. . ..........
4. It’s no use changing things in just one or two departments — we need to make changes
across the point. .. .........
5. Our marketing team has responded fast. They’re really on the field when it comes to deal-
ing with new developments. ...........
6. We need to be cautious. The odds are high, and if we make the wrong decision, it could be



8. I don’t think that’s relevant to the present discussion. We need to stick to the stage here. . .

TASK 4. Divide the following text into paragraphs. Remember that each paragraph
should develop a particular theme.

Change management

(1) Once it's clear what change is required, a change strategy has to be developed. In oth-
er words, somebody needs to say what should be done. Sometimes the idea will come from a vi-
sionary within the company, perhaps an imaginative and persuasive member of the management
team. Otherwise, the company might bring in a consultant to help them find the right solution.
Either way, management should also consult with staff at this stage. There should be meetings to
help raise awareness for the need for change and to give employees a chance to suggest their
own solutions.

(2) Finally, there's the consolidation stage. There needs to be a way to collect feedback
from employees on how the change is being received. Because there will still be some resistance
to the change, even at this stage, someone needs to act as a champion for the innovation. The
champion gives encouragement and raises morale by congratulating everyone on a successful
changeover and on what's been achieved.

(3) Next comes what's probably the most problematic stage: implementation. Above all
else, making the planned change a reality requires communication. Staff will need to be in-
formed of new procedures and, where necessary, trained in new skills. The most important
member of the change management team at this stage is the gatekeeper. It's their job to be avail-
able to staff, to help them deal with problems they may be having with the changes and answer
any questions, making the change as painless as possible.

(4) Before change, there must be analysis. Organisational change is a costly and difficult
business, and there must be a real business need reason in order to change current practice. Typi-
cally, changes are attempts to reach new markets, to improve productivity or to cope with drasti-
cally reduced funding. A good analyst will identify the key problem.

TASK 5. Dependent prepositions. Write the correct preposition in each gap (1 — 10).

The maintenance budget for the next six months has beenset (1).......... $28,000.
This includes provision (2) .. ......... modifications to the generator, which have been esti-
mated at $9,500. Although this is a high cost, we anticipate that the modifications will result (3).
.......... substantial energy savings in the future.

In setting this budget, we have also made allowance (4). .......... the rising cost of
both materials and labour. Spending (5). .......... repairs has increased by 7% in the last year,
and further cost rises are expected. Thus the proposal to increase the number of maintenance
staff fromeight (6)........... ten has been shelved for the time being.

The sum of $3,000 has been carried over from the previous half-year budget. This is due
to the fact that there have been delays (7) ... ........ completing the work (8)...........
the gas outlet following a disagreement (9). .......... the contractor. They are currently refus-
ing to take responsibility (10)........... damage to the outer wall of the outlet which occurred
while the work was being carried out. Payment (11)........... the work will not be made until
an agreement is reached.

Temvt meopueckux KOMMYHUKAMUBHBIX 3A0AHUT

TASK 1. WRITING.
The special delivery you requested to complete the order for the display stands did not ar-
rive until the next day, and by then it was too late for you to set up the displays for your
customer’s visit. Write a formal letter of complaint to Blaize Displays. Your letter should
be about 200 words long and should start and finish with appropriate salutations.
Structure your letter as follows:

— Explain briefly why you are dissatisfied with the service.



— Set out the details of what happened.

— Describe the consequences: you lost the opportunity to impress important customers,
which could affect your business with them.

— Point out that the supplier failed to check the first delivery and to correct the error.

— Say that you have now decided to cancel the purchase. Ask the supplier to collect the
stands at their expense and to refund your payment.

TASK 2. WRITING.
Your company is going to hire an external consultant, Louis Trimble, to carry out
time-management consultancy at your offices. During a telephone call, you agree the fol-
lowing terms and conditions for the work:
Consultant’s visit: four days, 25th—28th September
Report: due by 21st October
Fee: $7,500 (payable 30 days after receiving report)
Expenses:
— travel: maximum $450 can be refunded (need receipts)
— accommodation: your company to book and pay the hotel
— daily allowance: $150 (for meals, local travel)
Write a polite, formal e-mail of 150-200 words to Louis Trimble setting out these condi-
tions and ask him to confirm his acceptance of them. Use an appropriate
beginning and ending for your e-mail.

TASK 3. Analysing an Abstract.
Here is a successful conference abstract in the field of business management. Read it and do
the tasks that follow.
Mindful management of relationship during periods of crises

(1) This paper identifies practices of business-to-business relationship management that lead to
building resilience during crisis. (2) Business relationships play a significant role when firms
face turbulence and disruption. (3) Crises create resource limitations that businesses need to
manage by the rapid formation of new relationships to access resources and build adequate capa-
bilities. (4) Mindfully managing such relationships requires a combination of trust, doubt and
control mechanisms to enable exchange while safeguarding against relational vulnerabilities. (5)
Drawing on data from 33 firms operating within highly turbulent and uncertain environments,
and crisis management literature, we apply the concept of mindfulness and introduce a model of
mindful management of relationships as a process that combines the cognitive and behavioural
capabilities of trusting, doubting, verifying, and adjusting relational exposure. (6) This process
enables a rapid acquisition of resources and building capabilities while enabling businesses deal-
ing with issues before relational failure manifests. (7) The mindful process supports ongoing and
highly interactive relationships that adjust to changing circumstances fostering collaboration to
deal with crises. (8) Results encourage managers to rapidly develop relationships and trust new
partners, whilst practicing suspicious thinking, enacting continuous interaction, empowering ex-
perienced boundary personnel, enabling frequent informal communication, and supporting the
development of diverse social bonds.

1. Identify all the instances where the author uses evaluative language to strengthen
his case for the acceptability of his research.

2. Find the instances of metadiscourse (i.e., when the author talks about his or her own
text).

3. Where is the division between the ‘scene setting’ and the actual study?

4. Why do you think the abstract was accepted?

5. Where do you suppose the author was in his study when he wrote the conference ab-
stract?

a) almost everything had been done;



b) all the data had been collected and analysed, but the model was not yet developed;
c) the data had been collected, but only analysed in a preliminary way in order to get a
sense of where is was going.

TASK 4. Case Study: Making a Presentation

I The project manager of a construction company is giving a presentation to his colleagues.
Put the sentences in the right order:

a) This morning 1’d like to update you on the current status of work at the construction site. The
information | give you today should help you with planning your next steps.

b) For those of you who don’t know me, my name is Gordon Selfridge. Let me just write this
down for you. OK, I’m the project manager in charge of the Bak Tower building project in Du-
bai.

¢) I’ve divided my presentation in three parts.

(1) d) Hello, everyone.

e) Then I’ll move on to the problems we’re facing with our local suppliers.

f) First of all, let me thank you for coming here today. I’m aware that you are all busy preparing
for the annual meeting this week, so | really appreciate you taking the time to be here.

g) I'll start off by showing you some photos of the building site and discussing the progress
we’ve made since January.

h) My talk should take about 30 minutes. Please feel free to interrupt me at any time with ques-
tions.

1) I’ll end with some ideas for reducing labour costs that we’ve been looking into.

j) Oh, and don’t worry about taking notes. I’ll be handing out copies of the PowerPoint slides.

Il Listen and check.

111 Now put these points in the order in which Gordon mentions them:

A reducing labour costs

B welcome and introduction

C 30 minutes for presentation

D update on current station

E handout after presentation

F progress made since January

G problems with local suppliers

H questions during presentation OK

| three main parts

IV Replace the words in bold in the following sentences from the presentation with the words
or phrases from the box:

after that begin I'm realize responsible for sections turn ‘

1) I’ll start off by showing you ............

2) I’ve divided my presentation into three parts.

3) For those of you who don’t know me, my name is Gordon Smith.
4) Then I’ll move on to the problems....

5) I’m the project manager in charge of our Dubai building project.
6) I’m aware that you are all busy preparing for the annual meeting...

TASK 5. Mathematics.You are a delivery manager at Blue Bag, a wholesale bakery. The bak-
ery employs two drivers and owns two trucks. Each truck can deliver up to 175 crates of bread
per day. The bakery has standing orders for 340 crates a day, but a new supermarket is opening
up, and you expect orders to increase 225%. If you hire two more drivers, you can run two shifts.
Will it be enough? Write a paragraph explaining how you found your answer.



TASK 6. Organization Chart. Work in small groups. Imagine you are starting a greeting card
company. Decide what functions your team members will perform. Consider each person’s tal-
ents and interests. Will your company be structured formally or informally? Make a chart using
presentation software to show how you organized your company. Present your chart to the

class.

TASK 7. Start a Business

Step 1 Team up with a partner or small group
of groupmates.

Step 2 With your partner or group, decide on a
business you want to start. This could be any-
thing that has a realistic chance of succeeding:
computer technician, T-shirt printer, caramel-
corn producer, dog walker, or anything you
think may fulfill a want.

Step 3 On a chart like the one below, list the
factors of production you will need to use to
start and run your business.

Step 4 Develop a business plan — a way that
you can use the factors of production so effi-
ciently that you will be able to make money.
Describe your business plan in a paragraph.
Step 5 Present your plan to the rest of the
class. When all pairs or groups have made their
presentations, hold a class vote to select the
best plan.

Factors of Production

Land Labor

1. 1.

2. 2.

3. 3.

Capital Entrepreneurship
1. 1.

2. 2.

3. 3.

TASK 8. Group work: read the portraits of managers in five different countries and decide

which country each one corresponds to.
Germany Poland

Sweden

The UK The USA

(1) Managers from this country
- consider professional and tech-
nical skills to be very important

- have a strong sense of authority
- respect the different positions in
the hierarchy of their companies
- clearly define how jobs should
be done

- are very loyal to their compa-
nies and expect their subordi-
nates to obey them

- are often older than in other
countries

management

ships at work

work

(2) Managers from this country
- receive a general education

- delegate authority

- take a practical approach to

- have relatively formal relation-

- encourage their employees to
work individually

- believe it is important to con- | -
tinue education and training at

(3) Managers from this country

- consider social qualities to be as
important as education

- encourage their employees to take
an interest in their work

- pay close attention to the quality
of working life

- do not use as much authority as in
other countries
appreciate
making

- are often women

low-level decision

(4) Managers from this country

- generally attend business schools

- communicate easily and informally at work

- admire the qualities of a leader

- expect everyone to work hard. Individual perfor-
mance is measured and initiative is rewarded

(5) Managers from this country

- have either gained their experience in state-owned
enterprises or are competitive self-starters

- older managers hold technical degrees rather than
business qualifications

- work very long hours and expect their subordinates




- have competitive and aggressive attitudes to work | to do so

- often accept innovation and change - are extremely innovative, optimistic and determined
- are quick to invest in the development of new prod-
ucts, market techniques and methods of production
and distribution

In groups, discuss the advantages and disadvantages of each approach to management,
and say which one you would find the most attractive. Do any of these profiles correspond to
management practices in your country?

Tembl 1ucKyccui

1. Express you viewpoint on the following statements:

1. Do you agree with the statement “The wealthy and the powerful benefit the most from global-
ization”? Keep in mind the effect of globalization on individuals, local communities, and coun-
tries.

2. To what extent has globalization improved daily lives around the world?

3. Do you agree with the statement “Globalization has led to a more secure and prosperous
world”?

4. Should the world focus efforts on mitigation, adaptation, or geoengineering? Why?

5. Should developing countries like China and India continue industrializing, even though their
carbon emissions are increasing as a result?

6. Is there one best energy source? If so, which one? Why or why not?

2. Speak on the following topics:

1) “Success is not final; failure is not fatal: it is the courage to continue that counts.” — Win-
ston Churchill.

Churchill lead Britain through one of its darkest periods. With enemies threatening to advance
across the English Channel, bombing London daily, the pressure to survive was paramount. But
Churchill, like any entrepreneur worth their salt, understood that failure was part of the process.
One learned from their mistakes, and the greatest lesson was that there was always another day
to fight on.

2) “Business opportunities are like buses, there’s always another one coming.” — Richard
Branson.

Branson’s Virgin has proven that from record labels to airlines, where there is a will there is a
way. The door isn’t always open, but sometimes it’s ajar or the key is on the floor. All you must
do is pick it up and turn the lock. Basically, the right environment for success ebbs and flows, but
a keen businessperson is never passive.

Temwt 0oxknaoos
Tema 1. Business Education Globally
1. Master’s Qualification in the Global World.
2. A Master of Business Administration (MBA) Degree.
3. Postgraduate Study Worldwide.
4. Postgraduate Education in Russian Federation.
5. What is Globalization.
6. When Global Business Becomes Local.
7. What is next to the WTO.
8. Human Trafficking in the Global Era.
9. Global Communication for a Rapidly Changing World.
10. What is Climate Change.




Temwt pecpepamos
Tema 2. Business Opportunities
11. Accounting and finance in a changing world.
12. Company performance.
13. Overseas investments.
14. Corporate environmental, social and governance issues.
15. Risk management and failure.
16. Company insolvency.
17. Banking — a risky business.
18. Types of Economies.
19. The Transitional economy.
20. Multinational Corporations

Bompocsl M 3aJaHus AJs NPOBEAEHHS MNPOMEKYTOYHOr0 KOHTPOJISI
(3auera)

Komnerenuust YK-4 Cnocoben NMPUMEHATH COBPEMEHHbIE
KOMMYHHMKATHBHbIC TEXHOJOTHH, B TOM YHCJI¢ HAa HHOCTPAHHOM (BIX)
si3bIKe(aX), AJI51 AKaJeMHYeCKOro U npogeccuoHaIbHOr0 B3aUMOACHCTBUSA

YK-4.1. /IleMoHCTPUPYeT MHTEerpATHBHbIE YMEHHUS, HEOOXOAUMBbIE /A
HANKCAHUS, NMHUCBMEHHOIO MEpeBOia W PeJAKTHPOBAHHUS PA3JIHYHBIX aKa-
AeMHYEeCKUX TeKCTOB (pedepartos, 3cce, 0030poB, cTaTeil T.1.)

Bonpocwt k 3auemy
1. Why are business writing skills so important?
2. What are the functions of business writing?
3. Why is it important to identify different types of writing?
4. What is the difference between an abstract, an executive summary, and a letter or email of
transmittal?
What are the advantages of a mind-map when writing?
What is the difference between writing “rules” and “writing style”?
When you need to request for information, what is the best document to use?
When you write a letter of complaint, what should you write about?
9. What do the redundant phrases mean?
10. Why are paragraphs important when writing?
11. What piece of information should you write to ensure your letter goes to the correct person?
12. What information do you put in the first paragraph of a letter?
13. Why should you use conjunctions in writing?
14. What information is provided at the top of the business letter?
15. What is the name of the document that explains a business idea and how it will be carried
out?

YK-4.2. IIpeacraBiasier pe3yJbTaThl aKaJeMHU4YeCKOM U NMPOdecCHOHATBLHOMN
AeATEJbHOCTH HA  Pa3sjiMYHBIX HAYYHBIX MEPONPHUATHAX, BKJIOYasA
MEKAYHAPOAHBIE.

Bonpocwt k 3auemy

1. Are you a fluent English speaker? What assignments are the most effective for improving your
language?

2. What world events are you concerned with?

3. What issues are you reluctant to discuss?



4. Are you an intuitive person? What do you think about the future of mankind?
5. What are the possible ways to prevent wars in your opinion?

6. Have you ever doubt the existences of other civilizations?

7. What parts of the world you would like to visit? Why?

8. What are your life priorities?

9. Why do people study public administration?

10. Do you think it is important for government officials to know history? Why?

YK-4.3. /leMOHCTpUPYeT HHTErpaTHBHbIE YMEHHUS, HEOOXOAUMBbIE IJIs
3¢ PeKTUBHOIO Yy4YaCcTUA B aKaAeMHUYEeCKMX U  NPo(ecCHOHAIBHBIX
AMCKYCCHUAX.

Bonpocwul k 3auemy
. In what century was public administration formed as a discipline?
. What does Luther Gulick’s theory of organization emphasize?
. What two theories in public administration have recently been introduced?
. What do general systems theory students think of human organization?
. Why has Comparative Public Administration become popular?
. What will the future meaning and importance of public administration depend on?
. How are technological innovations used in public administration?
. Can a modern country be governed from a single location?
. How many levels of government do all countries have?
10. How many tiers do local governments generally include?
11. What are the functions and powers of the local authorities in England?
12. What are the fundamental values of the managerial perspectives?

OO ~NOoO Ol WN -
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FINAL TEST (MTOI'OBASI KOHTPOJIBHAS PABOTA)

TASK 1. Reading Comprehension.

a) Read the article and identify the paragraph (i-vii) in which you can find information about
the following:

1) What Mike Lynch said about the state of the UK economy.

2) What business and enterprise minister Mark Prisk says about the economy.

3) A comparison of venture capital funds in 2018 and 2019.

4) How politicians will react to the Nesta report.

5) What venture capitalists did in 20109.

6) What Nesta believes about the future and what investors should do now.

7) What the National Endowment for Science, Technology and the Arts has recently said about
the venture capital industry.

b) Now decide if these statements are true (t) or false (f).

8) Venture capital companies are raising more money now than they were after the 2000 dotcom
crash.

9) Technology companies will find it more difficult to raise finance.

10) Mike Lynch started the company called Autonomy.

11) Lynch says that venture capital firms now avoid £100m deals and prefer much smaller
ones.

12) In 2009, there were only 17 investments in UK start-ups.

13) The government doesn’t think start-ups are very important to the UK economy.

14) In 2008, investors put up more than £1bn in capital.



15) Mike Lynch thinks investors should wait until the economy improves before investing.
Venture capital hit by ‘slump’ in funding

i) The venture capital industry
has ‘slumped’ after the credit
crunch, according to the National
Endowment for Science, Tech-
nology and the Arts. Investment
in start-ups specializing in new
technology has fallen 40 per cent
in value over two years. Fundrais-
ing by venture capital companies
has dropped 50 per cent to levels
below those following the 2000
dotcom crash.

ii) The report from Nesta, an
independent body funded by a
Lottery endowment, will make
discouraging reading for politi-
cians hoping that innovation will
help stimulate economic recov-
ery. The reduction in access to
funding means that fewer tech-
nology companies are likely to
bring lucrative new products to
market. The UK fell behind
France in venture capital invest-
ment last year, reflecting weaker
tax incentives.

iii) Mike Lynch, chairman of
Nesta’s investment committee
and founder of Autonomy, a
quoted software business valued
at $4.4bn, said the debilitated
state of UK venture capital was
partly cyclical but added: “There
is a structural change that is more
worrying. Venture capital firms
that would have been happy in-
vesting $1m-$2m in a start-up
have shifted to backing $100m
private equity deals.” Mr. Lynch
said Apax, an early backer of

Autonomy, “doesn’t do that sort
of deal any more.” The Nesta
chairman said venture-backed
businesses were the feedstock
from which big, successful com-
panies grew. “It is hard to know
how the economy will do well
without a significant number of
know-how-based companies in
the FTSE 100.” He added that
only two FTSE 100 companies —
Autonomy and chip designer
Arm- currently met those criteria
and “we need another five or
six.”

iv) During 2019, venture capi-
talists invested just $677m in UK
start-ups, a 27 per cent decline
and the smallest amount for a
decade. The number of invest-
ments fell 17 per cent to 266.
New companies had the worst
difficulties finding capital. “Ear-
ly-stage funding”, as investment
for these fragile fledglings is
called, dropped 53 pre cent by
value.

v) Mark Prisk, business and
enterprise  minister, said on
Wednesday: “The government
recognises the importance of
high-growth, innovative compa-
nies to the UK economy and the
problems they can encounter ac-
cessing venture capital. That’s
why in last month’s Budget we
announce a new Enterprise Capi-
tal Fund to target innovative
start-ups and a Growth Capital
Fund to invest in small businesses
needing venture finance to grow.”

vi)  Only 11 venture capital
funds were able to raise capital in
2019 compared with 22 in 2018.
Investors provided $574m, 64 per
cent less than the year before.
Institutions have been discour-
aged from investing in venture
capital by its high risks and low
returns. The collapse of dotcom
investments earlier in the decade
triggered heavy losses. Returns
have been better over a 10-year
period, with 54 per cent of UK
exits recovering one in five times
investors’ outlays, compared
with 27 per cent that failed to
break even.

vii) Nesta, which is a signifi-
cant venture investor, is optimis-
tic about the future. The compa-
ny believes we have reached the
low point in venture capital’s
fortunes and that growth will
soon return. As the economy re-
covers, exits through flotations
and trade sales should increase
allowing companies to recycle
profits into new investments and
attract new institutional backers.
Mr. Lynch said: ”This is the best
time to invest because you can
get in at a good price. In contrast,
at the top of the cycle the number
of good companies is the same
but a lot more money is chasing
them.”

FINANCIAL TIMES

TASK 2. Dealing with conflict. Match the words with their meaning on the right.

1. compromise

a) pay special attention to something

2. consider b) think carefully about something

3. focus on c) agree on less than you really want/ a middle position
4. resolve/solve (a | d) explain

problem)

5. have a break ina | e) find a solution to a difficulty

meeting

6. delay a meeting
to a future date

f) adjourn

7. say what you
mean

g) postpone

TASK 3. Rejecting proposals. Which of the following words indicate rejection is coming?
Mark them with an R (rejection). Mark the others with an A (agreement).



1 Unfortunately..... 7 It’s a pity, but.....

2 Sadly.... 8 We don’t think ......

3 We regret that..... 9 We cannot possibly .....
4 I’'m pleased to say that...... 10 ’m sorry, but....

5 Fortunately...... 11 It’s possible that....

6 I'mafraid .......... 12 Happily.....

TASK 4. Ending the negotiation — without agreement. Choose words from the box to com-
plete the following sentences.

proposal reach unfortunately possibly agree
postpone success but regret compromise
1. on this occasion we cannot agreement.

2. I’m sorry we cannot accept this .

3. We that an agreement is not possible today.

4. Perhaps if we a decision we can agree in the near future.

5. It’s been an interesting meeting we have not been able to

6. We have tried to find but it seems without

TASK 5. BUSINESS WRITING. Translate a letter of enquiry into English:

Veaowcaemvie 2ocnooal

B omeem na Bawe nucomo om 12 dexabps, npouty Bac evicramv mue nociednuti kamanioe u
unghopmayuro o ckuokax, komopwle Bol modxceme npedocmagume.

Koy ckopoeo omeema..

C yesaoicenuem,

Replying to enquiry. Translate the letter into Russian:

Dear Mr. Bowen,

Thank you for your letter of 10 May enquiring about our promotional gifts.

We are pleased to enclose our new brochure and price-list together with samples of our promo-
tional gifts.

We look forward to receiving your first order.

Yours sincerely,

Mary Hardy

Sales Manager

Translate a letter of enquiry into English:

Yeaoicaemvie 2ocnooa!

Mpui 6razo0apnvl Bam 3a nucbmo om 1 uions u 3a npuiodceHnbvlll K Hemy Kamanoe, npauc-1ucm u
npobHuxu. Met npomecmuposanu ux u coobwaem Bam, umo yooeremeopenvl ux Kauecmsom.
Tosmomy, mbl npunazaem 6aank 3axkaza u xHcoém om Bac cuém-npogopmy (proforma invoice).
Mpui paccuumviéaem Ha cpouHblli omeem.

C ysaoicenuenm,

Xbio [Piconc

Hauanvnux omoena mapxemunea

TASK 6. Match four of the five managers below with the team where they will be best suited.
Susan: creative, inspiring, diplomatic
Matt: decisive, competent, responsible




Benny: sociable, loyal, considerate, logical
Stella: supportive, sociable, flexible
lan: organised, efficient, logical

1) We have some brilliant and creative people in our team but we’re not always good at
handling everyday routines. We need someone to remind us about what to do and when —
someone who knows where everything is kept, and can suggest the best way to do things.
Person:

2) Ideally, our new team member should enjoy working with people and should get on
well with others. He or she should be able to explain things clearly to customers. And — as our
work is never routine — it is important to be able to adapt quickly to changing situations.
Person:

3) The ideal candidate must be able to deal with all kinds of difficult situations, and take
control when something goes wrong. He or she must be able to keep a clear head and not get
distracted when things happen fast. Because this person will manage a large team and a large
budget, he or she must be sensible and able to make good judgements.

Person:

4) We need someone who can produce new and effective ideas and can give other people
a feeling of excitement and a desire to do something great. This person also needs to deal polite-
ly and skillfully with our team of artists and designers without upsetting them.

Person:
TASK 7. Choose the correct word, a, b or c, to complete each sentence.

1) The seminar starts at 10:00 but we’re having a breakfast at 8:30.
a) pre-seminar  b) post-seminar ) pro-seminar

2) We need to improve our training to staff turnover.

a) build b) inspire C) reduce

3) Everyone worked hard last year, but then in January everyone lost motivation. Let’s think of
a way to everyone and increase sales again.
a) demotivate  b) remotivate c) hypermotivate

4) We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend c) loan

5) When we began, we got our capital from friends and family.
a) credit b) start-up c) asset

6) We on the loan when we missed our January payment.

a) overpaid b) defaulted c) ripped off

TecToBble 3a1aHNs N/ POBEPKU cGOPMHUPOBAHHOCTH KOMIIETEHIIUH

YK-4. Cnnoco0eH NpuMeHATh COBPeMeHHble KOMMYHMKATUBHbIE TEXHOJIOTUH,
B TOM YHCJIe HA HHOCTPAaHHOM(bIX) si3bIKe(ax), IJIsl AKAJeMHUYECKOro 1
Nnpo¢ecCHuOHAIBHOI0 B3aNMO/IelicTBHA

YK-4.1. leMoHCTPpHPYSl HHTErPaTUBHbIC YMEHUS, HEO0X0AUMBIE ISl
HAMUCAHNSA, MUCbMEHHOI0 MePeBOAA U PeJAKTUPOBAHNS Pa3IMYHbIX
aKaJleMH4YeCKHX TeKCTOB (pedepartos, 3cce, 0030poOB, cTATEH U T.]1.)

Active Voice and Passive VVoice



1. Helen always ... a bus to get to the office.
take

will take

took

*takes

2. We ... coffee in the evening.

drink

*don’tdrink

doesn’tdrink

drinks

3. Grammar rules ... by heart.

is learned

*are learned

am learned

was learned

4. Every day he ... in a hurry to catch the 8 a.m. train.
were

*is

am

are

5. I always ... supper with my family.
had

has

doesn’t have

*have

6. He ... on the TV to watch news every morning.
*turns

turn

was turned

to turn

7. ... this scarf made by my granny?
do

does

are

*is

8. Steve... at work in time.

to arrive

arrive

don’t arrive

*doesn’t arrive

9. ... these villages surrounded with a forest?
was

do

*are

is

10. Children usually ... drinking cola.
will like

likes

*like

liked

11.Julia is an artist. She ... very beautiful pictures.
drew



will draw

draw

*draws

12. Last week she ... a funny story about her pet.
writes

*wrote

write

will write

13. ... you wear this dress to work?
will

*did

do

does

14. We ... the weather in the country last weekend.
*enjoyed

enjoys

enjoy

will enjoy

15. ... you tell the truth yesterday?
*did

does

do

will

16. New illustrated books ... shown in our library
exhibit

exhibits

is exhibited

*are exhibited

17. Many towns ... in this book.
describe

*were described

described

wasdescribed

18. Dinner ... always cooked by my mother.
are

were

*is

am

19. What books by Charles Dickens ... into Russian?
translated

*are translated

translate

was translated

20. Who ... animals?

*protects

is protected

protect

was protected

21. This city ... by many people.
were visited



visited

*is visited

visit

22. Who ... excellent marks in your group?
gives

*is given

were given

gave

23. Our house ... of wood.

made

make

*is made

will make

24. New Year holidays ... on the first of January.
is begun

*begin

begins

are begun

25. Pupils ... textbooks by the teacher.
are given

gives

*give

was given

26. The holiday ... every year.

*is celebrated

celebrated

celebrate

celebrates

27. We ... pizza and lasagna for a weekend dinner.
have

*will have

had

has

28. Will the fax ... at 7 o’clock tomorrow?
sent

send

*be sent

to send

29. The agreement ... on Tuesday.
*will not be signed

be signed

signed

signs

30. He ... to my place next Sunday.

come

*will come

comes

came

31. ... her computer be repaired until next week?



*will

did

does

do

32. In less than an hour they ... the train at a small station near the wood.
got off

get off

gets off

*will get off

33. Next summer I ... to the Altai Mountains to visit my relatives there.
go

goes

*will go

went

34. The furniture ... the day after tomorrow.
*will not be delivered

will deliver

delivered

did not deliver

35. Next week on Thanksgiving day she ... a turkey next Sunday
*will cook

cook

cooks

cooked

36. ... your group take exams in three month?
*will

did

does

is

37.She ... the International college of Economics and Finance.
don’t

doesn’t

*won't

isn’t

38. The flowers ... on Sunday.

*will be bought

bought

buy

to buy

39. The documents ... on Monday.

submit

*will be submitted

submitted

submits

40. ... the performance be played tomorrow?
do

does

*will

did

41. Your speech ... by tomorrow morning.
was not prepared



were not prepared

did not prepare

* will not be prepared

42. His girlfriend ... a new dress.
*is wearing

are wearing

were wearing

ware

43. My brothers ... computer games now.
isn’tplaying

*aren’t playing

playing

play

44. Look! It... !

are snowing

*is snowing

SNOWS

was snowing

45. ... your grandparents walking in the park?
IS

was

*are

am

YK-4.2. IllpeacraBiisieT pe3yJibTaThl aKaJleMHYeCKOH 1
Npo¢ecCHOHAIBbHOM 1eATEJIbHOCTH HA PA3JIMYHBIX HAYYHBIX MEPONIPUATHAX,
BKJIIOYAsl MEKAYHAPOAHbIE

Sequence of Tenses

46. The doctor told me to stay in bed for a few days otherwise complications ... .

hadtosetin

*mightsetin

couldsetin

must set in

47. Jerry said that by the end of the year he ... in his new house for four years.

*would have been living

would be living

would live

would had been living

48. | told Sarah that Anne worked in a shoe shop, and she ... that she didn't get enough
money forher job.

had always been complaining

always was complaining

had been always complaining

*was always complaining

49. Len was mistaken when he said that Marion ... to her new flat the following month.

moved

*would be moving

would have moved



would move

50. The policeman warned us that ... the street against the red light.

mustn't we cross

we don't have to cross

*Wwe mustn't cross

we don’t need to cross

51. Mary said she was worried that her son ... very well that year.

isn't studying

hadn't been studying

hasn’t been studying

*wasn't studying

52. The teacher said the pupils ... so much noise during the breaks.

didn'tmake

don'thavetomake

*mustn‘tmake

can’t make

53. In my interview | asked Celia Young why ... another romantic novel.

had she written

she wrote

she has written

*she had written

54. 1 thought you said Jack ... you when he got back from his trip to the mountains.

*would phone

phoned

ought to phone

must phone

55. The librarian didn't think the students ... their books to the library by the follow-
ing week yet.

would take

*would have taken

took

must take

56. I ... that if I were you. You’ll get into trouble!

won’t do

haven’t done

*wouldn’t do

didn’t do

57. If my cousins visit us this weekend, we ... hiking together.

*will go

would go

would have gone

go

58. We won’t play football if it ... tomorrow.

*rains

will rain

would rain

rained

59.If I ... a car, I’d go to work by bus.

won’t have

*didn’t have

wouldn’t have

don’t have

60. If I were you I ... a lot of fruit.



will eat

ate

have eaten

*would eat

61. If they had arrived on Tuesday I ... them.
will meet

would meet

*would have met

had met

62. If I ... his telephone number, I would ring him up now.
know

had known

will know

*knew

63. I ... the house if it weren’t so large.

*wouldn’t sell

won’t sell

didn’t sell

don’t sell

64. If I didn’t have a cold, I ... in the competition.

will take part

took part

*would take part

had taken

65. 1 would be so pleased if Barbara ... to my birthday party.
had come

would come

will come

*came

Participle | and Participle 11

66. Thank you for the information, - Mandy said ... what to do next.

*not knowing

not known

not having known

having not known

67. Alice didn't like her Biology classes; she thought they were ... .

being boring

*boring

bored

being bored

68. A large bay window, ... from the outside wall, overlooked the ocean.

being projected

projected

*projecting

been projected

69. ... by her appearance she looked like a person whose life was hard and full of sor-
rows.

*Judging

Having judged

Judged

Being judged



70.Yesterday, | saw a boy ... towards the river.

being run

run

having run

*running

71. ... unwell, Len decided to stay away from classes for a few days.
Felt

*Feeling

Having felt

Being felt

72. He opened the door, ... about possible consequences.
being thought

thought

*thinking

having thought

73. 1 like to study sea life. Marine biology is ... .
*fascinating

fascinated

being fascinated

having fascinated

74. Jenny looked up and saw her husband ... her reflection in the mirror.
having watched

watched

being watched

*watching

75. ... the British museum before, | found the way there easily enough.
*Having visited

Visited

Visiting

Being visited

GERUND

76. There are a lot of ways of ... it.

having done

*doing

to do

being done

77. The exhibition is worth ... .

*visiting

to visit

having visited

having been visited

78. He likes ... people.

being interviewed

having interviewed

having been interviewed

*interviewing

79. 1 don’t mind... him.

to phone

*phoning

having phoned

phone

80. The manager objects to the work ... now.



*peing done

do

havingdone

doing

81. He likes ... by his friends.
to invite

inviting

*being invited

having invited

82. He entered the room without ... .
*being noticed

notice

noticing

to notice

83. We are looking forward to ... him.
meet

*meeting

having met

being met

84. I insist on ... him at once.

having phoned

being phoned

*phoning

phone

85. I’m tired of her ... with everything.
*being displeased

having displeased

displeasing

to displease

YK-4.3. [leMoHCTpHpPYeT MHTEIrPATHUBHbIE YMEHMsI, HE0OX0AMMbIe J1JI1
3¢ PeKTUBHOI0 y4ACTH B AaKAJJeMUYECKUX U NMPOPecCHOHAIBHBIX
TUCKYCCHSAX

86. I don’t mind ... there.

sending

to send

send

*being sent

87. They advertised the ... in the local newspaper last week.
*positions

applications

interviews

promotions

88. So far, over 60 people have applied for the ... .

works

*jobs

consumer

logistic

89. We are going to look at all the letters of ... over the weekend. *application



situation

cooperation

denomination

90. On Monday, we will draw up a ... of 10 or 11 people.

reference

*shortlist

leaflet

flyer

91. We will invite them all to come for an ...

appointment

office

agenda

*interview

92. Our recruitment team hopes to ... the successful applicants by the end of the
month.

apply _

*appoint

manage

resign

93. I didn’t like the way the company was being runso I ... .

*resigned

sacked

terminated

fired

94. They laid ... people in March and 50 more in September.

on

in

*off

out

95. 1 joined this company because the career ... is excellent.

*path

way

contract

success

96. I have regular performance ... with my manager.

advice

support

*reviews

enterprise

97. We now have fewer employees and so the company is much ... .

efficient

*|eaner

shabby

productive

98. I have worked my way up and now | am a ... manager.

high

main

old

*senior

99. She was ... for copying company software on to her PC.

*fired

promoted

retired



cancelled

100. I was appointed on a ... contract so my job isn’t very safe.
permanent

full-time

*temporary

timeless

101. Prices are very high in New York City. Everything is pretty
cheap

*expensive

huge

crowded

102. If you break the safety rules you can be ... immediately.
downsized

*dismissed

delayed

postponed

103. Last year we spent over £50,000 on management ... .
experience

*development

research

upgrade

104. We value people who are highly ... and want to get on.
*motivated

graduated

evaluated

appreciated

105. Tom gets on well with everyone. He is a great team ... .
gambler

person

*player

cheater

106. I work in a small hotel in Amsterdam. | ... €8 an hour.
*earn

paid

gifted

supplied

107. It’s not a lot, but it’s more than the ... wage.

maximum

*minimum

hypothetic

eternal

108. Some customers leave me ... and that is a great help.
perks

incentives

*tips

motives

109. My sister works in a bank and her ... is €3,000 a month.
*salary

wage

dividend

interest

110. The bank also provides her with a good ... package.
benefits

... there.



revenue

expenditure

*bonus

111. When she is 55 she will be able to give up work and live on her ... .

package

*retirement pension

unemployment benefits

disability allowance

112. The fall in ... rate will probably lead to more business investment.

*interest

exchange

employment

profit

113. Because of the euro-yen ... rate, Japanese exporters lost huge amounts of money
that year.

accommodation

benefit

*exchange

supply

114. Prices went up again, and the country’s ... rate rose to 5.4% last month.
*inflation

unemployment

deflation

modernization

115. Exports have increased considerably, so now our balance of ... is positive again.
sheet

labour

accounts

*trade

116. Our country is now attracting production from companies looking for a highly
skilled ... force.

police

government

*labour

liability

117. The chamber of commerce recommended giving tax ... to boost private sector in-
vestment.

*incentives

prospective

rise

growth

118. The gross ... product is the standard measure of the overall size of the economy.
worldwide

local

global

*domestic

119. Too many rules and regulations and too much government ... in general have a
negative impact on trade.

administration

*bureaucracy

authority

support

120. The government is trying hard to revive the economy and attract foreign ... .



*investment

regulation

recession

hyperinflation

121. It’s only a small shop, but we serve nearly 200 ... a day.
consumers

*customers

admirers

haters

122. Most of our ... are small businesses.

market

company

capital

*users

123. Our ... includes several multinational companies.
*clientele

economy

enemies

supplier

124. We wanted to buy the house but the ... was asking for £300 000.
purchase

*vendor

competitors

consumer

125. The government brought in several market ... to strengthen the economy.
levy

*reforms

pressures

leases

7.4 Mertoauyeckue MaTepuajbl, oOnpeaeJasilONIHe  NPOUEAYPHI
OLlCHUBAHUSl 3HAHWI, YMEHHH, HABBIKOB XAPAKTEPU3YIOIIUX ITAMNbBI

¢dopmupoBaHus KOMNETEHIUA

KoHTponbs ocBOeHMS TUCHUILIMHBI U OLEHKAa 3HAHUN OO0Yy4arolMXCsl MPOU3BOAUTCA B
cootrBercTBUU ¢ [lm KyoI'AY 2.5.1 «Texkywuii konmponv ycnesaemocmu u npoMelCymoyHas
ammecmayus 00y4arUuxcs».

KonTpoabHnasi padora.

KonTpoabHasi padoTa MOXET COCTOATH U3 TEOPETUYECKOTO BOIMPOCA, MPAKTHYECKOTO
3a/laHUsl WM HECKOJIbKUX 3aJaHuil (KaKk TEOPETUYECKUX, TaK M MPAKTUYECKUX), B KOTOPBIX
CTYIEHT JOJDKEH MPOAHATU3UPOBATH M JaTh OIEHKY KOHKPETHOW CUTYyalldd WU BBIIOJIHUTH
JIPYTYIO aHATUTUYECKYIO paboTy.

OuneHka «OTJMYHO» —BBICTABISETCA CTYACHTY, IOKa3aBIIEMYy BCECTOPOHHHUE,
CUCTeMAaTU3UpPOBaHHbIC, TTTYOOKHE 3HAHUS BOTIPOCOB KOHTPOJBHON pabOThl U YMEHHE YBEPEHHO
MIPUMEHSTh UX Ha MTPAKTHUKE.

Ounenka «Xopomo» — BBICTaBISETCA CTYACHTY, €CIIM OH TBEPAO 3HAET Marepual,
TPaMOTHO U MO CYIIECTBY U3J1araeT ero, yMeeT IPUMEHSTh MMOTYy4€HHbIE 3HAHUS HA NMPAKTUKE, HO
JIOTIYCKAaeT B OTBETE WJIM B PELICHUU 33]]a4 HEKOTOPbIE HETOYHOCTH, KOTOPBIE MOXKET YCTPAHUTD
C IOMOILIBIO IONOJIHUTENIBHBIX BOIPOCOB MPETIOJaBaTENsl.

OuneHka  «yIOBJIETBOPMTEJIbHO» —  BBICTaBJISETCS  CTYACHTY, IOKa3aBUIEMY
(bparMeHTapHbIN, pa3pO3HEHHBIN XapakTep 3HAHUI, HEAOCTATOYHO MPaBUIIbHBIE (POPMYITHPOBKH
0a30BBIX MOHATHI, HAPYIIEHUS JTJOTHUECKOHN MOCIE0BATENIFHOCTHA B H3JI0KEHUH MTPOTPAMMHOTO



Marepuaina, HO IIPU 3TOM OH BJIAJICET OCHOBHBIMU IOHSATHSAMHU BBIHOCUMBIX Ha KOHTPOJIBHYIO
paboTy TeM, HEOOXOJUMBIMH ISl JalTbHEHIIEro O0y4eHUs U MOXKET HMPUMEHSATh MOJTy4eHHbIE
3HaHUS 10 00pasily B CTAHJAPTHOW CUTYallH.

OneHka «HeyI0BJIETBOPUTEIbHO» — BBICTABISETCS CTYIEHTY, KOTOpBIM HE 3HAeET
00JIBIIICH YaCTH OCHOBHOTO COJEpPKAHMS BHIHOCUMBIX HAa KOHTPOJIbHYIO pabOTy BOIIPOCOB TEM
JTMCUUIUIAHBL, JOMYCKAeT rpyOble OMMOKK B (POPMYIMPOBKAX OCHOBHBIX TMOHSATHH W HE yMEET
HCIIOJIb30BATh MTOJY4CHHBIC 3HAHUS.

TecrT.

Tect — 3TO MHCTPYMEHT OLICHUBAHMS YPOBHS 3HAHUM CTYAEHTOB, COCTOSIIHNN U3 CUCTEMBI
TECTOBBIX 3aJaHHK, CTAaHJAPTHU30BAHHOW TIPOICAYpPHl TMPOBEACHHS, OOpaOOTKH W aHaIM3a
pe3ynbTaToB.

Kputepuu ounenku 3HaHuii 00y4aeMbIX NPH NPOBEeIeHNH TECTUPOBAHMS .

OlleHKa «OTJMYHO» BBICTABIISIETCS TPU YCIOBHM TPABUIBHOTO OTBETA CTYACHTAa HE
MeHee yeM 85 % TeCTOBBIX 3aJIaHUH.

O11eHKa «XOPOI1I0» BBICTABIISIETCS MIPU YCIOBUU MPABMIIBHOTO OTBETA CTY/ICHTA HE MEHEE
yeMm 70 % TeCcTOBBIX 3aJaHUH.

OrneHKa «y/AOBJIETBOPUTENbHO» BBICTABISETCS TPH YCIOBUH TPABHIBHOTO OTBETA
cTyneHnTta He menee 51 %.

OreHKa «HEYI0BJIETBOPUTEIBLHO» BBICTABIISICTCS MPU YCIOBHH IMPABHJIBHOTO OTBETA
cTyneHnta Menee yeM Ha 50 % TeCTOBBIX 3aaHMUI.

Pedepar.

Pedepar — aT0 KpaTKOE M3NIOKEHHE B MHUCHMEHHOM BHJIE COJEpP>KAHUS U PE3YJIbTaTOB
WHIUBUAYaIbHON ydeOHO-HMCCIeA0BaTENbCKOM NesTenbHOCTH. OH UMEET PeriaMeHTUPOBAHHYIO
CTPYKTYpY, coaepkanue u opopmienue. Ero 3anagamu siBisitoTCs:

1. dhopMupOBaHHE YMEHHH CaMOCTOSITEIIbHONW pabOoThl OOYdYaIOIMMUXCA C HCTOYHUKAMHU
JTUTEPaTyphl, UX CUCTEMaTH3AIHS;

2. pa3BUTHE HABBIKOB JIOTUYECKOTO MBIIILIICHHUS;

3. yrIIyOJICHHE TEOPETUYCCKUX 3HAHUH 110 TIpo0iieMe HCCIIeJOBaHuUSI.

Tekct pedepara momKeH conepKaTh apryMEHTHPOBAHHOE W3JI0KEHUE OIpPEIesICHHON
TeMbl. OH JOJDKEH OBITh CTPYKTYpPHpOBaH (IO TJiaBaM, pasJliesiaM, naparpadam) W BKIOYATh
pas3zienbl: BBEICHHE, OCHOBHAS 4YacTh, 3aKIIOUCHHE, CIUCOK HCHOJIb3yeMBbIX HCTOYHHKOB. B
3aBHCUMOCTH OT TEMaTHKU pedepaTa K HEMYy MOTYT ObITh O(GOPMIICHBI TMPHIOKEHHUS,
coJiepKaIue JOKYMEHTBI, HJUTIOCTPAIIUH, TAOJIHIIbI, CXEMBI U T.]1.

Kpurepusimu ouenku pedepara siBJASIIOTCS: HOBH3HA TEKCTa, 000CHOBAaHHOCTh BHIOOPA
WCTOYHHUKOB JINTEPATYPhI, CTEIICHb PACKPBITUS CYIIHOCTH BOIPOCA, COOIIIOJICHUE TPEOOBaHHIA K
0(hOPMIICHHUIO.

OueHka «OTJIMYHO» CTaBUTCS, €CIU BBIMOJHEHB BCE TPEOOBaHUS K HAIHMCAHUIO
pedepara: o603HaYeHA MpoOIeMa U 000CHOBaHA €€ aKTYaJIbHOCTD; CHENIaH aHAJU3 Pa3InYHbIX
TOYEK 3pEHHs Ha paccMaTpUBAEMYIO0 MPOOJIEMY U JIOTUYHO H3JIOKE€HA COOCTBEHHAs MO3UIIUS
aBTOpa; c(hOPMYIUPOBAHBI BHIBOJIBI, TEMA PACKPHITA MOJHOCTHIO, BBIIEPKaH 00BEM; COOTIOACHBI
TpeOOBaHUA K BHELTHEMY O(OPMIICHHUIO.

OneHka «XOpouIo» — OCHOBHbIE TpeOOoBaHHS K pedepaTy BBHIMOIHEHBI, HO MPU ITOM
JOTYIIEHbl HEAOYETHl. B 4YacTHOCTH, WMEIOTCS HETOYHOCTH B H3JIOKEHHWH MaTepHana;
OTCYTCTBYET JIOTUYECKasi MOCIEeI0BaTEIbHOCTh B CYXKICHUSX; HE BBIAEpKAaH 00bEM pedepata;
UMEIOTCS YIYIIEHUS B 0(DOPMIICHUH.

OneHka «y/lAOBJIETBOPUTEJIBHO» — HMEIOTCS CYIIECTBEHHBIE OTCTYIUIGHUS OT
TpeboBaHU K pedepupoBaHHi0. B dacTHOCTH, TeMa OCBElIeHa JIHIIb YaCTHYHO; JOMYIICHbI
(dakTHyecKue OMUOKHN B COJepKaHUU pedepara; OTCYTCTBYIOT BHIBOJIBI.

OneHka «HeYAOBJIETBOPUTEIBLHO» — TeMa pedepara He pacKpbiTa, OOHAPYKUBAETCS



CYIIECTBEHHOE HETIOHMMaHHUe MPo0IeMbl WK pedepaT He MPECTaBICH BOBCE.

Jokaan.

Jloknag — 3TO MUCBMEHHOE MJIM YCTHOE COOOIICHHWE HAa OCHOBE COBOKYIMHOCTH paHee
OITyOJIMKOBAHHBIX MCCIIEOBATEIBCKUX, HAYYHBIX PadOT WM pa3paboTOK MO COOTBETCTBYIOIIEH
OoTpacjii Hay4YHBbIX 3H3.HPII>1, UMCIOIUX 3HAYCHHUE [Jid TCOPHMHM HAYKHM W MPAKTHUYCCKOI'O
npuMmeHeHus. OH mpeacTaBisieT co0oil 0000IIEHHOE H3JI0KEHUE PE3YIbTaTOB IPOBEIEHHBIX
WCCIIEIOBAaHU, IKCIIEPIMEHTOB U pa3pabOTOK, M3BECTHBIX HIMPOKOMY KPYTY CIEIHAIUCTOB B
OTpACIIY HAyYHBIX 3HAHUMU.

Ilenp OArOTOBKH HOKIIAAA:

— cOopMHUPOBATH HAYYHO-HCCIICIOBATEIILCKIE HABBIKMA U YMEHUS y 00YyJarOIIerocs;

— CIIOCOOCTBOBATH OBJIAZICHUIO METOAAMHU HAYYHOTO MTO3HAHNUS;

— OCBOMTH HaBBIKU MyOJTUYHOTO BBICTYIIJICHUS;

— HAYYUTHCSI KPUTHYECKH MBICIIUT.

TekcT noknana JOMKEH coAepKaThb apryMEHTHPOBAHHOE H3JIOKEHHUE OIpe/IeIeHHON
Tembl. JIoKJag 1oJDKEH OBITh CTPYKTYpUPOBAH M BKJIIOYATh BBEJACHUE, OCHOBHYIO 4YacTh,

3aKJIIOUEHUE.
Kpurtepun ouneHku 3HaHU 00y4a0muXcsl MPU BBICTYIVICHUH € TOKJIAI0M
[Toka3zarens ['pamanus banner
CooTBeTcTBHE JOKJIana | COOTBETCTBYET MOJHOCTHIO 2
3asBJICHHOM TeMe, 1LEeId U | €CTh HECOOTBETCTBUS (OTCTYIUICHHUS) 1
3aJadaM MPOEKTa B OCHOBHOM HE COOTBETCTBYET 0
CTpyKTypUpOBaHHOCTH CTPYKTYPHUPOBAHO, 00€CTICUNBACT 2
(opranu3zarmsi) JOKJIa/1a, | CTPYKTYpUPOBAHO, HE 00eCTIeYrBaET 1
KoTopas obOecrieunBaeT | HE CTPYKTYPHPOBAHO, HE 00eCIIeYnBaeT 0
MMOHMMAaHKE €ro COoJIep>KaHus
KyneTypa  BBICTYIIIGHHST — — | paccka3 06e3 oOpareHus K TeKCTy 2
YTEHUE C JINCTa WM Pacckas, | pacckas ¢ oOpaiieHueM TEKCTY 1
00palll€HHBIN K ayIMTOpUU YTEHHE C JINCTA 0
JlocTynHOCTh JOKJIaza 0 | moctynHO 0e3 YTOYHSIOIINX BOIIPOCOB 2
COJIEp’)KaHUU  TPOEKTa,  €ro | JOCTYIHO C YTOYHSIOUIUMU BOIIPOCAMU 1
mensix, 3ajayax, MeToJaX MU | HEJOCTYIHO C YTOUHSIOIIMMU BOTIPOCAMH 0
pe3ynbpTaTax
[enecoobpa3HOCTB, 1eaecooopasHa 2
MHCTPYMEHTAIBHOCTD 1eJ1ec000pa3HOCTh COMHHUTEIbHA 1
HarJIIHOCTH,  ypOBeHb €€ | He menecooOpa3Ha 0
WCI0JIb30BAHUS
ColmroaeHue BPEMEHHOTO | COOII0AEH (HE TIPEBBIIICH) 2
pernameHTa jaokiaaa (He Oojee | mpeBbIlIeHHE O3 3aMevaHus 1
7 MUHYT) MPEBBILICHUE C 3aMEYaHUEM 0
YETKOCTh ¥ MOJTHOTA OTBETOB Ha | BCE OTBETHI YETKHUE, TTOTHBIE 2
JIOTIOTHUTEIbHBIE BOMPOCHI TIO | HEKOTOPbIE OTBETHI HEUETKHE 1
CYIIECTBY JAOKIJIaaa BCE OTBETHI HEUETKHE/HETIOJIHBIE 0
Brnanenue CHeNHaNbHOM | BiIajgeeT cBOOOIHO 2
TEPMHUHOJIOTHEH 1o TeMe | mHoTrJa ObLIT HETOYEH, OIubancs 1
MPOEKTa, UCIHOJIb30BAaHHOW B | HE BIajeeT 0
JIOKJIa/1e




KynpTypa auckyccum — ymeHuE | OTBETHII Ha BCE BOIIPOCHI 2
MOHSATh cobeceHUKA U | oTBeTHII Ha OOJIBIIYIO YacTh BOIIPOCOB
apryMEHTUPOBAHO OTBETUTh HA | HE OTBETHUJI HA OOJBIIYIO YacTh BOIIPOCOB 0
€ro BOIPOCHI

[

IkaJia oeHKH 3HAHUI 00y4YaIOIIUXCS MPH BBICTYIJIEHUH C TOKJIAI0OM:
Onenka «0TJan4Ho» — 15-18 6amios.
Orenka «xopomo» — 13-14 Gaios.
OreHka «y/10BJ€TBOPUTEIBHO» — 9-12 Gayios.
OreHka «Hey/I0BJIeTBOPUTEILHO» — 0-8 OaynioB.

Juckyccusi.

Juckyccusi — popma yueOHOM paboThl, B paMKaX KOTOPOM CTYAEHTBI BBICKA3bIBAIOT CBOE
MHEHUE 10 mpobiieMe, 3aJaHHOM mpenonaBareneM. KpurepussMu OIEHKHM TIOBEICHHUS B
JUCKYCCUU  SIBJISIFOTCSI: TOYHOCTb ApPryMEHTOB (MCIIOJIb30BAHHE IPHUUYMHHO-CIIEACTBEHHBIX
CBsA3eil); yeTkast (popMyJIMpPOBKa apryMEHTOB W KOHTPApryMEHTOB; JOCTYMHOCTH (TIOHATHOCTD)
U3JI0’KEHUS; JIOTMYHOCTh (COOTBETCTBME KOHTPApryMEHTOB BBICKa3aHHBIM apryMeHTaM);
KOPPEKTHOCTh HCIIOJIb3YEMOM TEPMHHOJOTMM C HAay4YHOM TOYKM 3peHus (MpaBIUBOCTb,
JIOCTOBEPHOCTh, TOYHOCTh OIpENENICHUI); ynadHas Mojada MaTepuana (3MOIMOHAJIbHOCTD,
WJUTFOCTPATHBHOCTh, YOE€IUTENBbHOCTH); OT/AeNeHne (HaKTOB OT CYOBEKTUBHBIX MHEHUH;
UCIO0JIb30BAHHME MPUMEPOB (apryMEHTUPOBAHHOCTh); BHUICHHE CYTH MpPOOJIIEMBI; yMEHUE
OpUEHTHPOBATHCS B MEHSIOIIENWCS CUTYallud; KOPPEKTHOCTb IO OTHOLIEHUIO K OIIMOHEHTY
(ToNepaHTHOCTh, YBa)KEHHE JPYrHMX B3IJISA0B, OTCYTCTBHE JHMYHOCTHBIX HAamaJoK, OTKa3 OT
CTEpPEOTHUIIOB, PA3KUTAIOIIUX PO3Hb U HENIPUSI3HB).

Juckyccus OyaeT NpoTeKaTh TEM yCIeIlIHee:

- 4eM MEHee TPYAHbIE MBICIUTENbHbIC 331a4l OHA CTaBUT IEpe]] ydalluMHUcs (3To Jaer
UM BO3MOXHOCTb «BBIIEJIATH» 3HAUUTEIbHYIO YacTb CBOEr0 BHUMAHHSA U1 KOHTPOJSA 3a
SI3BIKOBOM (hOPMOIA);

- 4yeM MeHee OHa OyZeT BBIXOAUTH 3a Mpeenbl NOHATUI U NpeACcTaBICHNH, HHOSA3bIUHBIE
COOTBETCTBUS KOTOPBIX U3BECTHBI CTYEHTY;

- YeM BbIlIE YPOBEHb AaBTOMATU3AllMM PEUEBBIX HABBIKOB W 4YEM ILIMPE HHBEHTaph
A3BIKOBOTO MaTepHalla, BJIaJIeHUE KOTOPHIM HAXOJUTCS HAa HABBIKOBOM YPOBHE;

- yeM OOJIbllIe Y CTY/ICHTOB OIIbITA BEJCHUS AUCKYCCUOHHBIX Oece/l Ha pOJIHOM SI3bIKE.

B crpykrype yueOHOHl IUCKYCCHMM MOKHO BBIICJIUThH: TEMY, SKCIIO3ULHUIO, PEUEBOM
CTHMYJI, HaIIPABJISAIOIINE BONPOCHI, KJIFOUEBBIE CII0BA, PEUEBYIO PEAKIIMIO FOBOPSIIUX.

Kpurtepuu oneHuBaHus ITMCKYCCHU:

OTMeTKa «OTJIMYHO»: CTABUTCS 3a CIIOCOOHOCTh MOJICIUPOBATh peaibHbIC KU3HECHHBIC
mpoOieMbl; yYMEHHE CcIylmaTh ¢ B3aUMOJCWUCTBOBaTH C JPYTMMH; JIEMOHCTPHUPOBATh
XapaKTepHYIO ISl OOJBIIMHCTBA MPOOJIEM M TeM MHOTO3HAYHOCTh PEIICHH; aHaTu3UpOBAThH
pealibHbIE CUTYallUU, OTENSTH IIaBHOE OT BTOPOCTETIEHHOTO.

OTMeTKa «XOpOLIO»: YyYallMiics CHOCOOEH MOJIETHPOBATh peallbHbIE KHU3HEHHBIC
npoOieMbl U TeMbI, HO YMEHHUE CIyIIaThb W B3aUMOJICHCTBOBATh C JPYTMMHU HEIOCTATOYHOE;
JEMOHCTPUPOBAThH XapaKTEPHYIO i OOJBIIMHCTBA MPOOIEM U TEM MHOTO3HAYHOCTh PEIICHUH,
HO aHaJIM3 PeaJIbHbIX CUTYalluii 3aTPY/AHEH.

OTMeTKa «YAOBJIETBOPHUTEILHO»: YyYallUNCAd CHOCOOCH MOJAETUPOBATh peajbHbIC
KU3HEHHBIE TPOOJIEMBI M TEMbl, HO YMEHHE CIYIIaThb M B3aHUMOJCHCTBOBATH C JAPYTrUMHU
3aTpyaHEHO; TEMOHCTpAIUS XapaKTepHOU Al OONBIIMHCTBA MPOOJIIEM U TeM, MHOTO3HAYHOCTh
pelieHui HeJJ0CTaTOYHA; aHAJIM3 PEAVIbHBIX CUTYalluid 3aTPY/AHEH.

OTMeTKa «HEYAOBJICTBOPUTEJIbHO>» . CTABUTCA 3a HECIIOCOOHOCTh MOJCIINPOBATH
PCAIBbHBIC JKU3HCHHBIC Hp06J'ICMBI; HCYMCHUC CJIYIIATh U B3aUMOJICHCTBOBATH C APYTUMH U
ACMOHCTPUPOBATH XAPAKTCPHYIO I OOJIBIIIMHCTBA HpO6HCM N TCM MHOI'O3HAYHOCTb peH.IeHHﬁ;



HECIIOCOOHOCTh AHAJIM3UPOBATH PCAJIbHBIC CUTYAllUH, OTACIIATH INTAaBHOC OT BTOPOCTCIICHHOTO.

TBopuyeckoe 3a1aHue.

B xone n3yuenus aucuuIuinHbl «JleoBOi MHOCTPAaHHBIM A3bIK» 0Oyuaromuecs oOs13aHbl
BBITOJIHATh WHAWBUAYATbHBIC W TPYIIOBBIE TBOPYECKME KOMMYHHKATUBHBIC 3amanus. llenb
BBITIOJTHEHUS 33J]aHUS 3aKJIFOYAeTCS B BBIPAOOTKE WHTETPATUBHBIX NPAKTHYECKUX YMCHUU H
HaBBIKOB, HEOOXOIMMBIX ISl aKaJIEMUYECKOT0 U MPO(ECCHOHATHHOTO B3aUMO/ICHCTBHSL.

Kputepuu onieHuBaHusi TBOPUYECKOTO 3 JaHUS:

O1eHKa «OTJIUYHO» CTABUTCH MPHU YCIOBHM:

— paloTa BBIIOJIHANACH CAMOCTOSTENBHO;

— Marepuajg ToAoOpaH B JOCTaTOYHOM KOJIMYECTBE C HCIIOJIB30BAaHHEM DPAa3HBIX
HMCTOYHUKOB;

— pabota odopmiieHa ¢ coOII0IeHHEeM BCeX TpeboBaHu 111 0(hOPMIICHUS TIPOEKTOB;

— 3aIMTa TBOPUYECKOH pabOTHI IIPOBEIeHa Ha BRICOKOM H JIOCTYITHOM yYpPOBHE.

O1eHKa «XOPOII0» CTABUTCS NMPH YCJIOBHM:

— paloTa BBINOJIHAIACH CAMOCTOSTENBHO;

—MaTtepuan nojo0paH B JOCTaTOYHOM KOJIMYECTBE C MCIOJIb30BAaHUEM Pa3HBIX
HMCTOYHUKOB;

— pabota odopMmieHa C HE3HAYUTEITHbHBIMU OTKJIOHEHUSMH OT TpeOOBaHUN st
0(hOpMIICHHUS IPOEKTOB;

— 3aIuTa TBOPUYECKOH pabOThI MPOBEAEHA XOPOLIO.

OneHKa «yT0BJIETBOPUTEILHO» CTABUTCH MPH YCJIOBHM:

— paboTa BBINOJIHSIACH C TOMOIIbIO MPEIO0/1aBaTENs;

— MaTepuai noJo0paH B JOCTATOYHOM KOJIMYECTBE;

— paboTta oopmIIeHA ¢ OTKJIOHEHHUSIMH OT TpeOOBaHMH 11 0(DOPMIICHUS IPOEKTOB;

— 3a1uTa TBOPUYECKOH pabOThI MPOBEIECHA YIOBIETBOPUTEILHO.

OuneHka «Hey10BJIeTBOPHUTEIbHO» CTABUTCS NPH YCJIOBUM:

— paboTa He BHITIOJIHCHA,

— MaTepuai B I0OCTATOYHOM KOJIMYECTBE He N0100paH;

— paboTa oopmiieHa ¢ OTKIOHEHHUSIMH OT TpeOoBaHUM /Ui 0(OPMIICHUS TPOEKTOB;

— 3aIuTa TBOPYECKOH pabOThl HE TPOBECHA.

3auer
OneHka «3auyTE€HO» COOTBETCTBYET IapamMeTpaM JIFOOOW U3 TOJIOKHUTEIBHBIX OILICHOK
(«OTIIMYHOY», «XOPOIIO», «YAOBIECTBOPUTEIBHO»), a «HE3aUYTEHO» — IMapaMeTpaM OIEHKU

«HEYIOBIETBOPUTEIHHO.

Kpurtepun oneHk# 3HaHUI 00y4alOIIMXCH HA 3a4eTe

OuneHka  «OTJIMYHO»  BBICTAaBIsAETCA  oOydaroumiemycs,  KOTOpbIii  oOnamaer
BCECTOPOHHUMH, CHCTEMAaTU3UPOBAHHBIMU U TIYOOKMMH 3HAHUSAMH MaTepuana ydyeOHOM
MIPOrpPaMMBbI, yMEET CBOOOJHO BBIMOJHATH 3aJaHusl, MPEAYCMOTPEHHbIE YUeOHOM MpOTpaMMOi,
YCBOWJI OCHOBHYIHO W O3HAaKOMMJICS C JOMNOJHUTEIBHOM JUTEPATypOd, pPEKOMEHJIOBAHHOMN
yuebHoi mnporpammoi. Kak mpaBuio, OIlEHKAa «OTJIMYHO» BBICTABIAETCS OOydJaromeMycs
YCBOUMBILEMY B3aWMOCBSI3b OCHOBHBIX IMOJIOKEHUN U MOHATUN TUCHUILUIMHBI B UX 3HAYEHUU IS
MproOpeTaeMoil CHennanTbHOCTH, MPOSBHUBIIEMY TBOPYECKHE CIOCOOHOCTH B MOHHMAHUHU,
M3II0KEHUU U MCTIOIh30BaHUHM y4eOHOTO MaTepualia, MpaBUiIbHO 000CHOBBIBAIOIIEMY MPUHSTHIC
pelieHus, BIaICIOIIEMY Pa3HOCTOPOHHUMH HABBIKAMH U MPUEMAMHU BBITIOJHEHUS PAKTUUYECKUX
paboT.

OuneHka «XOpoIIO» BBICTABIsIETCS OOydaroleMycs, OOHapYKHUBIIEMY TOJHOE 3HAHUE
MaTepuana y4eOHOH MPOrpaMMBbl, YCHENIHO BBIMOJHSIONIEMY MPEIyCMOTPEHHbIE Yy4eOHOI
MporpaMMOM 3aJlaHus, YCBOUBILIEMY MaTepUall OCHOBHOM JIUTEPATyphbl, PEKOMEHJIO0BAHHON
yuebHoii mporpammoi. Kak mpaBHio, OIlEHKa «XOpOIIO» BBICTABISETCS OOy4aromemycs,



MOKa3aBIIEMy CHUCTEMAaTH3UPOBAHHBINA XapakTep 3HAHMWA 10 JUCIHMIUIMHE, CIOCOOHOMY K
CaMOCTOSITEJILHOMY TIOTIOJTHEHUIO 3HAHUN B XOJ€ JajbHEWIIel yueOHoil U nmpodeccnoHaabHOR
NEATENbHOCTH, IPABWIBHO IPUMEHSIONIEMY TEOPETUYECKUE IIOJIOKEHUS IIPU PELICHUU
MPAKTUYECKUX BOMPOCOB M 3a/ay, BIAJACIONIEMy HEOOXOJMMBIMH HABBIKAMH M TPHEMaMHU
BBITIOJTHEHUS IPAKTHYECKUX PadoT.

OneHka «yJAOBJIETBOPUTEJBbHO» BBICTABISETCS O0YyYaroOlEMycCsl, KOTOPBI IOKa3al
3HaHWE OCHOBHOT'O Marepuana y4eOHOU mporpammsbl B 00beMe, JOCTATOYHOM M HEO0OXOIMMBIM
JUId  JanbHeHmend y4yeObl W IpenacTosimield paboThl IO  CHEHHAJbHOCTH, CIpPaBHICA C
BBITIOJTHEHUEM 3aJ]aHWH, MPEeIyCMOTPEHHBIX Y4eOHOH MporpaMmoii, 3HAKOM C OCHOBHOU
JTUTEPaTypo,  pPEKOMEHJOBAaHHOW  ydeOHOW  mporpammoi. Kak  mpaBuio,  oOlleHKa
«YZOBJIETBOPUTEIIHHO» BBICTABIIAETCS 00Y4arOLIEMYCs, JOMYCTUBILIEMY IOTPELIHOCTH B OTBETAX
Ha 3K3aMEHE WJIM BBINIOJIHEHUH 3K3aMEHAIIMOHHBIX 3a/laHui, HO 00s1ajaronieMy Heo0X0AUMbIMU
3HaHUSIMH [OJ] PYKOBOJACTBOM MpENojaBaTels I YCTPAHEHMs J3THX IOTPEHIHOCTEM,
HapyIIAOIIEMY IOCIEI0BATEIbHOCTh B U3JIOKEHUU Y4eOHOTO MarepHajia U MCHBITHIBAIOLIEMY
3aTpyJHEHUS MPU BBITIOJHEHUH NIPAKTUYECKUX PaOOT.

OneHka «HeyJI0BJIETBOPUTEJIbHO» BBICTABIsIETCS oOOydaroueMycs, HE 3HaIoUIeMy
OCHOBHOI YacTu MaTepuana yueOHOU MporpaMMmsbl, JOMYCKAIOMIEMY MPUHIUITHAIBHBIE OLIUOKI
B BBINIOJIHEHUH TMPEAYCMOTPEHHBIX Y4eOHOU MporpaMMoi 3afaHuii, HEYBEPEHHO C OOJBIIUMU
3aTpyJHEHUSIMU  BBINIOJIHAIOLIEMY  TpakThuueckue pabotel. Kak  mpaBmio,  oIleHKa
«HEY/IOBJIETBOPUTEIHHO» BBICTABISETCS OOydaroleMycs, KOTOPbIH HE MOET IPOJIOJKUTh
oOyueHue WM MPUCTYNUTh K JIEATEIbHOCTH MO CHEIHAIbHOCTH M0 OKOHYAHWU YHHUBEPCHUTETA
0€3 TONOJHUTENIbHBIX 3aHSITUH TI0 COOTBETCTBYIOIIEH TUCITUIUINHE.

8 IlepeyeHb OCHOBHOI U IOMOJTHUTEILHON YueOHOii JIuTEpaTyphl

OcHoBHas yyeOHas1 JuTEpaTYypa

1. CkaukoBa, E. A. Business English : yue6noe noco6ue / E. A. CkaukoBa. — 2-¢ u3a. —
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Menua, 2019. — 201 ¢. — ISBN 978-5-4486-0680-9. — Tekcr : aMeKTpOHHBIN // DIEKTPOHHO-
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rOCyJapCTBEHHOTO M MYyHUITUIIAILHOTO YIpaBJieHus : yueOHoe nocodue / M. A. MBamenko. —
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1. AHrauiickuii Ui MarucTpaHTOB: MpakTUKyM / coctaButenu I'. Y. TuxomupoBa. — 2-¢
u3n. — Hosocubupck : HoBocuOupckuil ToCyAapCTBEHHBIM YHMBEPCUTET SKOHOMMKH U
ynpasnenust «<HUHX», 2019. — 64 ¢c. — ISBN 978-5-7014-0937-6. — TekcT : 37eKTpOHHBIH //
DNeKTPOHHO-OMOIHOTeUHAs cucrema IPR BOOKS : [caiiT]. — URL:
http://www.iprbookshop.ru/95190.html (nata o6pamenus: 26.07.2023).

2. UnpsixoB, M. TekcT mo mojoykaM: KpaTkKoe MocoOue Mo JAeioBoi mepernucke / M.
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JOCTYyTIA: 10 TOIHCKE.
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O llepeuenb pecypcoB HHGPOPMALNMOHHO-TEJIEKOMMYHUKAINIMOHHOW CeTH
«HHTEpHET»

IHepeyens IBC

Ne HaumeHoBanue TemaTuka CcbLika

1 | Znanium.com VYuusepcanpHas | https://znanium.com/

2 | IPRbook VYuusepcanshas | http://www.iprbookshop.ru/
3 | Obpazoarenbubiii nopran Kyol'AY | Yuusepcansnas | https://edu.kubsau.ru/

IlepeyeHb MHTEPHET CAWTOB:

— OdunuanbHeIii caiiT nzgarenabcrsa «Jlonrman» — Www.longman.com
— Odunmanpupiii caldT nznarenscTBa «llupcon» — www.pearsonELT.com

10 MeToauyeckue YykKa3aHusi AJsi  OOy4YalOIIUXCS 1O OCBOEHHIO

AUCHHUIIIINHBI

1. JlenmoBoil MHOCTpaHHBIM S3BIK (AHTJIMKWCKHUI): MeToauyecKkue yKa3aHUs IO BBITOJTHEHHUIO
KOHTPOJIBHBIX paboT s oOydaromuxcs ¢akylibTeTa 3a0YHOTO OOyUeHHs IO HampaBlICHUIO
noarotoBku 38.04.04 T'ocymapcTBeHHOEe M MyHULMIANbHOE ympasieHue/ A.T. AHucumoBa —
Kpacuonap: KyoI'AY, 2022. — 46¢. - URL: https://edu.kubsau.ru/course/view.php?id=117

2. JlemoBoil MHOCTpaHHBIM S3bIK (QHIJIMICKHI): METOJA. YKa3aHUS IO BBINOJIHEHUIO
CaMOCTOSITENIbHOM  paboThl I OOydaromuxcs MO HampaBieHuto mnoarotosku 38.04.04
l'ocynapctBenHnoe

U MYHUUIUIAJIBHOE YIPABIECHUE, HAMNPABICHHOCTh «l'OCyIapCTBEHHOE M MYHULUIAIBHOE
yrnpasinenue» / A.T. AnucumoBa — Kpacnomap: Kyo6I'AY, 2022. — 80 c..- URL:
https://edu.kubsau.ru/course/view.php?id=117

3. JlenoBoit HHOCTpaHHBIH SI3BIK (AHTJIMUCKHIA): METOI. YKa3aHUS K MPAKTUYECKUM 3aHATUSIM IS
oOyyaromuxcs 1Mo HampasieHHI0 noarotoBku 38.04.04 T'ocymapcTBeHHOE M MYyHUIMIAIBHOE
ympaBjeHue/ HampaBieHHOCTh «locymapcTBeHHOe W MyHUIUTNanNbHOE ympasieHue» A.T.
AHncHMOBa — Kpacnonap: Kyol'AY, 2022. — 63 c. - URL:
https://edu.kubsau.ru/course/view.php?id=117

11 Iepeyenb WH(MOPMANMUOHHBLIX TEXHOJIOTHH, MCNOJb3yeMbIX TMPH
OCYUIeCTBJIEHUH 00pPa30BaTeJbHOr0 MpoLecca Mo IMCUUILIMHE, BKJIKYas
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nmepevYcHb NnporpamMmMHOro od0ecreyeHusl H HHq)OpMaHI/IOHHLIX CIIPpaBOYHBIX

CHUCTEM

WNudopmanimoHHbIE TEXHOJIOTHH, UCIIOJIb3YEMbIE TIPH OCYILIECTBICHHH 00pa30BaTEIbHOTO
IpoLecca o JUCUMILIMHE MO3BOJISIOT:

- o0ecrieunTh B3aUMOJICHCTBHE MEXY yIaCTHUKAMU 00pa30BaTEIbHOTO MPOIEcca, B TOM
YHCJIe CHHXPOHHOE U (WJIM) aCHHXPOHHOE B3aUMOJIEHCTBUE TIOCPEACTBOM ceT «HHTEepHEeT»;

- (ukcupoBaTh X04 00pPa30BaTENBFHOIO TPOLECCa, PE3YIbTATOB IPOMEKYTOUHOM
aTTeCTAlMU N0 AUCIUILUINHE U PE3yJIbTaTOB OCBOCHHS 00pa30BaTEIIbHON MTPOTPAMMBEI,

- OpraHu30BaTh Ipolecc oOpa3oBaHUs MYTEM BHU3YyaIH3allMU H3ydaeMoOll MHQpOpMaLuu
MIOCPE/ICTBOM MCTIOJIB30BAaHUS MPE3EHTALNH, Y4eOHBIX (PHIIBMOB;

- KOHTPOJIUPOBATh PE3Yy/IbTAThl 00yUEHHSI HA OCHOBE KOMIIBIOTEPHOI'O TECTUPOBAHUS;

- aBTOMAaTU3HUPOBATH PacyeThl aHATUTUYECKUX MOKa3aTesei;

- aBTOMAaTHU3HPOBAaTh MOUCK HH(POPMAIMU TOCPEICTBOM HCIOJIB30BaHUS CIPABOYHBIX
CHCTEM.

Ilepeyennb nunen3unonnoro IO

Ne | HaumeHoBaHue Kpartkoe onucanue

1 Microsoft Windows OnepallioHHas CUCTeMa

2 Microsoft Office (Bkmtouaer Word, Excel, PowerPoint) IMaker ohMCHBIX MTPHUIIOKEHUI
3 Cucrema tectupoBanusi INDIGO TectupoBaHue

Ilepeyenb npogeccHOHANBHBIX 0a3 JAHHBIX M HH(OPMALMOHHBIX CIPABOYHBIX
cHUCTEM

Ne HaumeHoBaHue Tematuka DJIEKTPOHHBIN aapec

1 | Hayunast anekTpoHHas VYuusepcansnas | https://elibrary.ru/
oubnuoteka eLibrary

2 | Koncynprantllitoc IIpaBoBas https://www.consultant.ru/

3 | l'apanTt [IpaBoBas https://www.garant.ru/

12 MaTepuaJibHO-TeXHUYECKOe o0ecmneyeHue [JiA OOy4YeHHS IO

TUCIUILINHE
[Tnanupyembie TOMEIIEHUS IJIs POBEICHUSI BCEX BU0B YUCOHOU JIEITCIBHOCTH

No | HammenoBanue yaeOHbIx | HanMeHoBaHWE TOMEIIEHUH IS TIPOBECHHUS Anpec
/I  TPEAMETOB, KypCOB, BCEX BHJIOB YUEOHOI IEATEbHOCTH, (MECTOTOTOKCHHE)

JTUCTIATLTIH (MOyJIeH ),
MPAKTUKH, HHBIX BUJIOB
y4eOHOH AeaTenbHOCTH,

MIPEAYCMOTPEHHON y4eOHBIM IUIaHOM, B TOM
YHCcIIe IOMEILEHHS U1l CAMOCTOSI TEIIbHOM
paboTHI, C yKa3aHUEM NIEPEYHsI OCHOBHOI'O

HOMEIIEHUN IS
MIPOBECHUS BCEX
BHJIOB YUeOHOM

MPeyCMOTPEHHBIX 000pyn0oBaHMs, y4eOHO-HATIISTHBIX TOCOONT JeATeTbHOCTH,

y4eOHBIM TUTAHOM 1 MCIOJIB3yEeMOT0 IPOrPaMMHOT0 O0ECTICUeHHsI |  MPELyCMOTPEHHON

o0pa3oBaTenbHOI y4eOHBIM TUTAHOM (B
IPOrpaMMEI CllyJae peaan3alin

o0pa3oBaTenbHON
pOrpaMMbI B CETEBOM
(bopMme TOMOTHUTETHLHO
yKa3bIBaeTCs
HaMMEHOBaHUE
OpraHu3aIyu, ¢
KOTOPOM 3aKITFOUCH
JIOTOBOD)

JlenoBoil MHOCTPaHHBIH
SI3BIK (aHTTTUICKHI)

TTomemenne Ne629 I'VK, mocatouHBIX MECT —
28; momans — 34,7m?; yueOHas ayaAuTopus s
MIPOBENEHHS yUEOHBIX 3aHATHH.
TEXHUUYECKHE CPEACTBA 00yueHMsl, Habopbl

350044,
Kpacnonapckuii kpaif,
r. Kpacnonap, yn. um.
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JIEMOHCTPALMOHHOTO 000PYA0BaHUS U y4eOHO-
HATJISHBIX TTOCOOUH (HOYTOYK, TTPOEKTOP,
3KpaH);

nporpamMmmHoe obecrieuenue: Windows, Office;
CrelManu3upoBanHas Meoenb(y4ueOHas JocKa,
yueOHast MeOeh).

TTomemenue Ne584 MX, mocago4HbIX MECT —
24; nmomanas — 41,8M?%; yaeOHas ayIuToOpUs s
MPOBEACHUS y4EOHBIX 3aHATHH.
CrelMaTu3upoBaHHas MeOenb(yueOHas qocKa,
yueOHast MeOerb).

ITomemenue Ne310 300, miomans — 41,6M?;
MOCaJI0YHBIX MecT - 24; Jlaboparopus
CrennanbHON WHOS3BIYHON KOMMYHUKAITUH.
nabopatopHoe 000pyI0BaHNE
(uaTepaxTuBHas nocka SMART SBM 680 AS —
1 mmT.;
Hoytoyk Dell Inspirion 3558 Core i3-5005U
2/0GHz, 15,6" HD Cam, 4GB DDR3(1), 500GB
5.4krpm, DVDRW, Intel HD 4400, BT, 4C,
2,3kg, 1y, Winl10Pro, Black — 1 mrr.)
JIocTyn K cetu «HTepHeT»;
JOCTYI B DJIEKTPOHHYIO 00pa30BaTEIbHYIO CPELY
YHHUBEPCHUTETA;
nporpammHoe obecrieuenne: Windows, Office;
CIeIuaIN3UpOBaHHAS MeOCTb(I0CKa MapKepHas
PREMIUM LEGAMASTER 100x150, yuebnas
MeOeIb).

TTomenrenue Ne226 I'VK, mocagouHbIX MECT —
16; mromaas — 35,9M2; moMeleHue Jist
CaMOCTOATENBHON PabOTHI 00YUJATOIITIXCSI.
TEXHUYECKHE CPEACTBA 00yUEHUS
(koMmBIOTEp TIEpCOHATBHBI — 13 mT.);
JnocTyn K cetu «MHTepHeTY;
JOCTYI B 3JIEKTPOHHYIO HH(OPMALMOHHO-
00pa3oBaTeNbHYIO CpeNy YHUBEPCUTETA;
[Iporpammuoe obecrieuerne: Windows, Office,
INDIGO, cneunanu3upoBaHHOE JULEH3UOHHOE U
CBOOOAHO pacnpocTpaHsIeMoe IPOorpaMMHOE
o0ecrieueHme, MperycMoTpeHHoe B paboueit
porpaMMe.
crennanTu3upoBanHas MeOens(y4ueOHas Medensp).
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