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1 Ileab n 3aaa4M 0OCBOEHUS AMCIHUILINHBI

Ileab0 OCBOEHMS NHMCIUIUIMHBI «/[€TOBOM WMHOCTpPAHHBIN S3BIK» SBISETCS
MOBBIIIEHUE MCXOJHOTO YPOBHS BIAJACHUS MHOCTPAHHBIM SI3bIKOM, JTOCTHUTHYTOTO
Ha MpebIIyIIeH CTyNeHn 00pa3oBaHusl, U OBJIaJICHHE CTYyJACHTAMH HEOOXOIMMBIM
U JOCTaTOYHBIM YPOBHEM KOMMYHHMKAaTHBHON KOMIIETCHLIMM I PELIEHUS IPO-
(deccuoHaNbHBIX 33/1a4 IpU OOLIEHUM € 3apyOeKHBIMU MapTHEPAMHU, a TAKXKE IS
JaJIbHEHIIIEr0 caMOOOPa30BaAHHUS.

3agaum JIMCOMILVINHBL:

— (opMuUpOBaHHWE UHTETPAaTUBHBIX YMEHUH, HEOOXOAMMBIX JUIsl HAIMCaHUS,
IIMCBMEHHOI'O TI€pEeBOJa U PENAKTUPOBAHMS PANIMUYHBIX AKAJEMUYECKUX
TEeKCTOB (pedepaToB, rcce, 0030pOB, CTATE T.1.);

— (opMHpOBaHHE YMEHUS MPEICTABIATh PE3yJIbTaThl aKaJIEMHUYECKOU U MPO-
(deccroHaNnbHOW JEATEIbHOCTH HA Pa3JIMYHBIX HAYYHBIX MEPONPHUATHUSAX,
BKJIIOYAsl MEXIyHAPOIHBIE;

— (opMHpOBaHHE UHTETPATUBHBIX YMEHUN, HEOOXOAUMBIX ISl 3P(HEKTUBHOTO
y4acTus B aKaJeMUYECKUX U MPODHEeCCUOHATBHBIX JUCKYCCHUSIX.

2 IlepevyeHb NJIAHMPYEMBIX Pe3yJbTAaTOB O0OY4YeHHsI IO JHUC-
HUIIMHE, COOTHECEHHBIX C IUIAHMPYEMbIMH Pe3yJbTATAMH OCBOe€-
nust OITIOII BO

B pe3yiabTare 0CBOCHUSI IMCUMIUIMHBI (POPMHUPYIOTCH CJeAyOLIHe
KOMIIeTEHIN U

VYK-4. CnocoOeH NpUMEHATh COBPEMEHHbIE KOMMYHUKATHBHBIE TEXHO-
JIOTUM, B TOM YHCJI€ HA MHOCTPAaHHOM(BIX) sI3bIKe(ax), M1l aKaJeMUYeCKOTo U Mpo-
(hecCHOHAIbHOTO B3aUMOJICHCTBUS

3 Mecro qucuunimubl B crpykrype OITIOII BO

«J1e710BOM MHOCTPAHHBIN SA3BIK» ABJIACTCA JICKTUBHOW JTUCIUIUIMHON YaCTH,
dbopmupyemMoii  ydacTHUKamMu oOpa3oBarenbHbIXx oTHomeHud, OIIOII BO
MOATOTOBKM oOywaromuxcs no HampasiieHuto 38.04.04 ['ocynapctBeHHOE M My-
HULIMITAJIBHOE YNIPABJICHHUE, HAIPABICHHOCTh «['0CynapCTBEHHOE M MYHHUIIUIIAIb-
HOE YIIPaBIICHUEY.

4 O0beMm qucuunauHbl (108 yacoB, 3 3a4eTHBIX €UHUILIBI)

OObeMm, yacoB

Bunel yueOHOI paboThI
Ounas 3aouHas

KonTakTHas padora 33 11
B TOM YHUCIIE:
— ayAUTOpHAs 110 BUJaM y4eOHBIX 3aHs- 32 10
THI




O0beM, yacoB

Bunsl yueOHoii paboThI

Ounas 3aouHas
— JICKIIUU 2 4
—— NIPAaKTHYECKUE 30 6
— nabopaTopHbIe - -
—— BHEayAUTOpHAas 1 1
— 3a4eT - -

— 3aIlUTa KypPCOBBIX paboT - -

CamocrosTeabHas padora
p 75 97
B TOM YHUCJIC:

— KypcoBas paboTa - -

—— IIPOYME BHUJIBI CAMOCTOSTEIILHOM pa- 75 97
0OTEI
HToro no gnucuMnjainHe 108 108

B TOM 4Hclie B (hopMe MPAKTHYECKOI
IIOATOTOBKHU

5 Conep:xxanue TUCUMIIJINHbBI

[To uroram u3ydaemMoi TUCHMIUIMHBI CTYACHTHI (OOydJaromyecs) cAaroT 3a-
Yer.

JucuunnuHa usydaercs Ha 1 kypce, B 1 ceMecTpe 1o yueOHOMY IJIaHy O4Y-
HOU ¢opmbl 0OyueHus, Ha 1 Kypce, B 1 cemecTpe 1mo yd4eOHOMY IJIaHy 3a0YHOU
dbopmbl 00yUeHUSI.

Conepxxanue U CTPYKTYpPa IMCUUILIMHBI 10 04HO# hopme 00ydeHusI

. Buabl yue6Hoii padoThl, BKIIOYAs
2 CAMOCTOATEIbHYI0 PaGOTy CTY/IEHTOB
§ U TPYA0EMKOCTh (B yacax)
No <
e x| B Jla- | B TOM umc-
1| Tema. 25| 8 6opa- e B C
/ OCHOBHBIE BOIIPOCHI e 5 E IIpaktu- | TtoOp- ¢dopme anmo-
g = | O Jlex CTOsI-
I = YECKUEC HBbIC IpaKTHu4ec-
= oun o TCJIbHas
o 3aHATHUA 3aHA- CKOH
S pabora
e TUA IIOATr0OTOB-
Ku*
1 | Business Education Globally
1.1 MBA (Master of Business Ad-
ministration) Qualification VK
1.2 International Business 1| 2 6 15
4.3
Schools
1.3 Business Education in the
Russian Federation
2 | Business Opportunities YK | 1] - 8 20
2.1 Employment Trends 4.2,
2.2 Business Ethics VK




Buab1 yue6Hoii padoThl, BKIIOYAs

é CAMOCTOAITEIbHYIO PA60Ty CTY/ICHTOB
% U TPYI0eMKOCTb (B 4acax)
No % 2 J
© = = a- B TOM 4YHUC-
i Tema. 25| ¢ 6opa- ne B C
/ OCHOBHbIE BOIPOCHI S35 | 3 IIpakTu- | TOp- dopme anmo-
= | | Jlek CTOsI-
I = YECKHe HBbIC IpaKTHu4iec-
= g4 o TCIbHAA
Iy 3aHATHA 3aHA- CKOH
s paborta
e THUA IIOArOTOB-
Ku*
2.3 Doing Business Online
2.4 Managerial Perspective of | 4.3
Public Administration
3 | Business Communication Skills VK
3.1 Presenting 41
3.2 Negotiating S I U 8 20
. YK
3.3 Telephoning 40
3.4 Meeting )
4 | Business Writing YK
4.1 Business Corresponding 4.1, Ll 2 20
4.2 Report Writing YK
4.2
Uroro 1 30 - 75
ConepxaHue ¥ CTPYKTYPA IMCUUIJIMHBI 10 32049H0I (popMe 00yueHHs
. Buael yueOHol padoThl, BKIIOYast
g CaMOCTOATEJIbHYIO paﬁoTy CTYACHTOB
§ H TPYAOEMKOCTb (B '{acax)
No = a b
L = = a- B TOM YHC-
I Tema. ; = § Gopa- e B Cano
o = _ _ B
/ OCHOBHBIE BOTIPOCHI =2 & | Mex [paktn TOp ¢dopme .
I = YECKHEe HBbIC TIpaKThu4e-
= oun o TCJIbHas
o 3aHATHUA 3aHA- CKOH
s pabota
I~ TS | TOArOTOB-
K
1 | Business Education Globally
1.1 MBA (Master of Business Ad+
ministration) Qualification VK
1.2 International Business 1] 2 - 22
4.3
Schools
1.3 Business Education in the
Russian Federation
2 | Business Opportunities
2.1 Employment Trends VK
2.2 Business Ethics 4.2, Ll ) 75
2.3 Doing Business Online VK
2.4 Managerial Perspective of | 4.3
Public Administration
3 | Business Communication Skills
3.1 Presenting VK
3.2 Negotiating 4.1, Ll ’ 75
3.3 Telephoning VK
3.4 Meeting 4.2




. Buab1 yue6Hoii padoThl, BKIIOYAs
2 CaMOCTOSITEJILHYI0 Pa0oOTy CTY/IEHTOB
% U TPYI0eMKOCTb (B 4acax)
No Z
o = g Jla- | B TOM uuc-
i Tema. 25| ¢ 6opa- ne B Cano
/ OCHOBHbIE BOIPOCHI S35 | 3 IIpakTu- | TOp- dopme
= | | Jlek CTOsI-
I = YECKHe HBbIC IpaKTHu4iec-
S LHH . TeJIbHAs
2 3aHATHSL | 3aHs- CKOIf
s paborta
& THS | HOICOTOB-
Kkn*
4 | Business Writing VK
4.1 Business Corresponding 4.1, 1| 2 ) 75
4.2 Report Writing YK
4.2
Hroro 4 6 - 97

*Cooepoicanue npakmuueckou n0020MOBKU NPeoCmasieHo 8 NPUNONCEHUU K
pabouetl npoepamme OUCYUNTUHDL.

6 IlepeyeHb Y4eOHO-METOAMYECKOT0 00ecIeYeHH sl 1JIs1 CaAMO-

CTOATEJILHOI PadoThI 00yYAIOIIMXCS 0 JUCIUATIIHHE
1. IIpodeccnonanbHpIi MHOCTPAHHBIN SI3bIK (AHTIIMACKHUI) : METO/. YKa3aHHS 1O BITIOJIHEHUIO
KOHTPOJIBHBIX paboT / coct. M. 3. MocecoBa, H. b. AiiBazsn. — Kpacuomap : Kyol'AY, 2020. —
29 c. - URL: https://edu.kubsau.ru/mod/resource/view.php?id=7120
2. IlpodeccrnonanbHbI HHOCTPAHHBIN SI3BIK (AHIIIMHACKUI) : METOM. YKa3aHUs 10 OpraHU3aluu
caMOCTOATENbHON paboThl / cocT. M. D. MocecoBa, H. b. AiiBazsn. — Kpacuogap : Kyol'AY,
2020. —21 c.- URL: https://edu.kubsau.ru/mod/resource/view.php?id=7122
3. IlpodeccnoHanbHbI HHOCTPAHHBIN A3bIK (AHTTUICKHIA) | METO. YKa3aHHUS MO MPAKTUIECKUM
3aasaTHAM / cocT. M. D. MocecoBa, H. b. AiiBazsn. — Kpacnonmap : Kyol'AY, 2020. — 12 c. -
URL: https://edu.kubsau.ru/mod/resource/view.php?id=7121

7 @OH OLEHOYHBIX CPEJCTB /I MPOBEICHUA MPOMEKYTOYHOM
arTecTaluu

7.1 Ilepeyenb KOMIETEHIMI C YKa3aHHEM 3TANOB UX (POPMUPOBAHUSA B
npouecce ocsoenust OITIOII BO

Oransl GopMHUPOBaHUS U IPOBEPKU YPOBHS CHOPMUPOBAHHOCTH KOMITE-
TEeHUMH 1O AUCHUILIUHAM,
npakTukam B npouecce ocsoenust OIIOIT BO

Howmep
cemecrtpa*

YK-4 CnocoGeH npuMeHSITb COBpPeMEHHbIe KOMMYHHMKATHBHBbIC TeXHOJOTHH, B TOM
4yucJie HA MHOCTPAHHOM(BIX) sI3bIKe(AaX), AJIsl AKAAEeMUYeCKOro U npodeccuoHaJILHOIO
B3aMMO/AEHCTBUA

1 [TpodeccrnoHanbHBI HHOCTPAHHBIN SI3BIK

1 JlenoBoM MHOCTPAaHHBIN SI3BIK

4 3amura BbITYCKHON KBaNU(UKAMOHHONW pabOoThl, BKIKOYask MOJATOTOBKY K
3alUTE U MPOLEAYPY 3alUTHI

* HOMep ceMecTpa COOTBETCTBYET 3Tany (POPMUPOBAHUS KOMIIETEHIIUU


https://edu.kubsau.ru/mod/resource/view.php?id=7120
https://edu.kubsau.ru/mod/resource/view.php?id=7121
https://edu.kubsau.ru/mod/resource/view.php?id=7122

7.2 Onncanne nmoKasaresieil 1 KpuTepueB OLCHUBAHUSA KOMIIETEHINH HA
Pa3JIMYHBIX 3TAnax UX popMHUPOBAHUS, ONIMCAHUE IIKAJIbI OLCHUBAHUSA

[Lmanupyemsie YpoBeHb OCBOEHUS

pe3yJIbTaThl

OBJICTBOPH-

OCBOCHHS | ey nioBneTBOpH-| ¥ - P Onenounoe

KOMIICTCHIINH TEJIbHO TEIBHO XOpOLIO OTJINYHO
- CpeICTBO
(MHAMKATOPHI (MUHUMATBHBIH (MuHIMATL (cpenHuii) (BBICOKHIA)
HBII moporo- P

JOCTHDKCHHS | He JOCTUTHYT) BhiiH)

KOMIIETECHIINH )

YK-4 CnocoGeH npuMeHSTh COBpeMeHHbIe KOMMYHUKATHBHbIE TEXHOJIOTHH, B TOM YHC-
Jie HA MHOCTPAHHOM(bIX) fI3bIKe(aX), AJIsl AKAJAeMHYeCKOro u npodeccuoHaAJIbLHOr0 B3am-

MO/ EHCTBHA

YK-4.1. Jle- | YpoBeHb Munumans- | YpoBeHb YpoBeHb JOKIIa]l
MOHCTPHUPYET | 3HAHUH HUXKE | HO JOITy- | 3HAHHMA B | 3HAHHI B | TBOpHCCKOS 3aia-
WHTETPATHB- | MUHUMAIIb- CTHUMBIH o0beme, co- | oObeMe, Co- nglmonmaﬂ pa-
HbIE YMEHUS, | HBIX Tpebo- | ypOBEHb 3Ha- | OTBETCTBY- OTBETCTBY- Gota, mHCKyCCHS,
HE00X0- BaHUM, HUMeE- | HUM, JIOIy- | IOLIEM FOLLEM pedepar
JUMble IS | JU MECTO | IIEHO MHOTO | IporpaMMe | mporpamme

HamMCcaHus, | rpyObie HETpyOBIX NOJTOTOBKHU, | IIOATOTOBKH, | BONPOCHI U 3a1a-
[MUCHEMEH- OIINOKH OIINOOK. JOITYIICHO 0e3 ommoOok. | Ay VA POBETIE-
Horo nepe- | IIpu  pewe- | [Ipone- HECKOJIBKO [Ipone- HIL SKsamena
BOJa U pe- | HUU MOHCTPHUPO- | HErpyOBIX MOHCTPHUPO-

JMAKTUPOBa- | CTAaHAAPTHBIX | BAHBI OCHOB- | OIIMOOK. BaHBbI BCE

HUSl pa3iud- | 3a1ad He | Hple yMmeHus, | [Ipoxe- OCHOBHBIE

HBIX aka- | mpoze- pEIICHBI MOHCTPHUPO- | YMEHHUS,

JNIEMUYECKUX | MOHCTPUPO- | THIIOBBIC 3a- | BaHBI BCE | pelleHbl BCe

TEKCTOB BaHbl OCHOB- | JJayM. OCHOBHBIE OCHOBHBIE

(pedeparoB, | Hble ymenwus, | Imeetcss Mu- | yMeHus, 3aa4v C OT-

acce, 0030- | IMEIH MECTO | HUMAJIbHBIA | PELIeHbl BCE | EIbHBIMU

poB, crarel | rpyObie Ha0Op HaBBI- | OCHOBHBIC Hecylle-

T.1.) omuOKH, He | KOB JUISL | 3a/1a4U C | CTBEHHBIMHU

YK-4.2. poJie- penieHus HerpyObIMH | HEI0YETaMH,

[IpencraBis- | MOHCTPUPO- | CTaHAAPTHBIX | ommbOkamu, | [Ipone-

€T pe3ylibTa- | BaHbl 0a3o- | 3a7a4 C He- | mpojie- MOHCTPHUPO-

Thl aKaJEMHU- | BbIC HABBIKH | KOTOPBIMU MOHCTPUPO- | BaHBI Ha-

YECKOH u HeJo4YeTaMy | BaHbl  0a30- | BRIKM  TIPH

npodeccuo- BbIC HAaBBIKH | PEUICHUU

HaJbHON Jie- IIpU  pelle- | HeCTaHaapT-

ATEITHHOCTU HUU HBIX 33724

Ha  pa3iuy- CTaHJIaPTHBIX

HBIX  Hay4- 3aa4

HBIX Me-

POTIPUSTHSIX,

BKJItOYast

MeXTyHa-

POJIHBIE.

YK-4.3. e-

MOHCTPHUPYET

WHTETpaTHB-

HBIC YMeHI/Iﬂ,
HEOOXO-




[Tnanupyembre YpoBeHb OCBOEHUS
pe3yabTaTh

YIOBJIETBOPH-

OCBOCHHUA |HCYIOBJIETBOPU- Ouenounoe

TEIBHO
KOMITETEHIIUH TETBHO T XOPOIIIO OTIINYHO CpPeICTBO
(MHMKaTOpBI (MUHUMATBHBIN (cpenHuit) (BBICOKHIA)

He JI0CTHTHYT) HBIH TTOPOro-
JOCTHIKECHUSA a y BbIif)

IUMBIE ISt
3¢-pexTus-
HOTO
y4qactus B
aKajieMuye-
CKUX M TIPO-
beccroHab-
HBIX JTUCKYC-
CHSIX.

7.3 TunoBbie KOHTPOJbHbIC 3aJaAHUS MM HHbIe MAaTepPHAJIbl, HEO0XO-
AUMBIE JISi OUECHKH 3HAHHWI, YMEHHUIl, HABBIKOB, XaPaKTEePU3YKWIUNX 3TAMbI
¢popmupoBanus komnereHuuii B npouecce ocsoenusi OIIOII BO

KonTpoasbHas pabora
GRAMMAR AND VOCABULARY
TASK 1. Complete the sentences with the words from the list:
creates leverages team use collaboration
power benefit diverse
To be a success, you must know your business well. But you also must learn how you can
work as part of the team. Be a good 1) player. A team is really just a formal way
to actualize and organize 2) . Collaboration is at the heart of successful decision-
making. Teaming 3) harmonious work groups. It is a way to formalize the 4)
of collaboration among individuals. It is a way to blend the talents, skills, and inher-
ent creativity of 5)
people. It is a way to 6) this collaboration so that the work group
7) its skills, time, and resources for their own 8) and that of the organi-
zation.
icebreaker welcome objective informs
conclusion break introduction
A good presentation starts with a brief 9) and ends with a brief 10)
. The introduction is used to 11) your audience, introduce
your topic/ subject, outlines the structure of your talk. The introduction may include an 12)
such as a story, an interesting statement or a fact. Plan an effective opening;
use a joke or an anecdote to 13) the ice. The introduction also needs an 14)
, that is, the purpose or goal of the presentation. It 15)
the audience of the purpose of the presentation too.

TASK 2. Public-private partnerships. Choose a word from the box to complete each gap
in the text below

collaborate commercial incentives PPPs
private provide public sector under-funded
Public-private partnerships are a promising new way to develop drugs for the developing
world, for which the (1)........... market is usually small. Large pharmaceutical companies

are generally unwilling to work in areas of no profit. However, smaller companies may have
lower overheads or a need to find new markets for their products. These companies may be will-



ing to share know-how with the (2)........... which they would not offer to direct competi-
tors; and when employees and advisers from both sectors (3) .......... , they can offer a con-
siderable range of expertise. Also (4) ........... companies can (5) . .......... research fa-
cilities and assist with subsequent registration and distribution. The main weakness of these
(0 A is that they are (7). .......... , and still largely supported by charitable organi-
sations, while governments have offered inappropriate (8).......... and have provided little
money to date.
TASK 3. BUSINESS IDIOMS. Each of these extracts (1 — 8) contains an idiom in
which one word is wrong. Cross out the word which is wrong and write the correct word.
1. Unfortunately, things haven’t worked out as we expected. It seems we’ve been heading
down the wrong board. We need to review the situation and start afresh. . ... .......
2. Let’s not make any hasty decisions. Things look bad at the moment, but the stakes are that
they’ll start to improve soon. . ..........
3. Interest rates are falling, and the economy is picking up. The track is set for a change in our

4. It’s no use changing things in just one or two departments — we need to make changes
across the point. . . .........

5. Our marketing team has responded fast. They’re really on the field when it comes to deal-
ing with new developments. ...........

6. We need to be cautious. The odds are high, and if we make the wrong decision, it could be

TASK 4. Divide the following text into paragraphs. Remember that each paragraph
should develop a particular theme.

Change management

(1) Once it's clear what change is required, a change strategy has to be developed. In
other words, somebody needs to say what should be done. Sometimes the idea will come from a
visionary within the company, perhaps an imaginative and persuasive member of the manage-
ment team. Otherwise, the company might bring in a consultant to help them find the right solu-
tion. Either way, management should also consult with staff at this stage. There should be meet-
ings to help raise awareness for the need for change and to give employees a chance to suggest
their own solutions.

(2) Finally, there's the consolidation stage. There needs to be a way to collect feedback
from employees on how the change is being received. Because there will still be some resistance
to the change, even at this stage, someone needs to act as a champion for the innovation. The
champion gives encouragement and raises morale by congratulating everyone on a successful
changeover and on what's been achieved.

(3) Next comes what's probably the most problematic stage: implementation. Above all
else, making the planned change a reality requires communication. Staff will need to be in-
formed of new procedures and, where necessary, trained in new skills. The most important mem-
ber of the change management team at this stage is the gatekeeper. It's their job to be available to
staff, to help them deal with problems they may be having with the changes and answer any
questions, making the change as painless as possible.

(4) Before change, there must be analysis. Organisational change is a costly and difficult
business, and there must be a real business need reason in order to change current practice. Typi-
cally, changes are attempts to reach new markets, to improve productivity or to cope with drasti-
cally reduced funding. A good analyst will identify the key problem.

TASK 5. Dependent prepositions. Write the correct preposition in each gap (1 — 10).



The maintenance budget for the next six months has been set (1).......... $28,000.
This includes provision (2) ... ........ modifications to the generator, which have been esti-
mated at $9,500. Although this is a high cost, we anticipate that the modifications will result (3).
.......... substantial energy savings in the future.

In setting this budget, we have also made allowance (4). . ......... the rising cost of
both materials and labour. Spending (5)........... repairs has increased by 7% in the last year,
and further cost rises are expected. Thus the proposal to increase the number of maintenance
staff from eight (6)........... ten has been shelved for the time being.

The sum of $3,000 has been carried over from the previous half-year budget. This is due
to the fact that there have been delays (7). .......... completing the work (8)...........
the gas outlet following a disagreement (9). .......... the contractor. They are currently refus-
ing to take responsibility (10)........... damage to the outer wall of the outlet which occurred
while the work was being carried out. Payment (11)........... the work will not be made until
an agreement is reached.

Tembr meopueckux KOMMYHUKAMUGHDIX 3A0AHUIL
TASK 1. WRITING.
The special delivery you requested to complete the order for the display stands did not ar-
rive until the next day, and by then it was too late for you to set up the displays for your
customer’s visit. Write a formal letter of complaint to Blaize Displays. Your letter should
be about 200 words long and should start and finish with appropriate salutations.
Structure your letter as follows:
— Explain briefly why you are dissatisfied with the service.
— Set out the details of what happened.
— Describe the consequences: you lost the opportunity to impress important customers,
which could affect your business with them.
— Point out that the supplier failed to check the first delivery and to correct the error.
— Say that you have now decided to cancel the purchase. Ask the supplier to collect the
stands at their expense and to refund your payment.

TASK 2. WRITING.
Your company is going to hire an external consultant, Louis Trimble, to carry out
time-management consultancy at your offices. During a telephone call, you agree the fol-
lowing terms and conditions for the work:
Consultant’s visit: four days, 25th—28th September
Report: due by 21st October
Fee: $7,500 (payable 30 days after receiving report)
Expenses:
— travel: maximum $450 can be refunded (need receipts)
— accommodation: your company to book and pay the hotel
— daily allowance: $150 (for meals, local travel)
Write a polite, formal e-mail of 150-200 words to Louis Trimble setting out these condi-
tions and ask him to confirm his acceptance of them. Use an appropriate
beginning and ending for your e-mail.

TASK 3. Analysing an Abstract.
Here is a successful conference abstract in the field of business management. Read it and do
the tasks that follow.

Mindful management of relationship during periods of crises
(1) This paper identifies practices of business-to-business relationship management that lead to
building resilience during crisis. (2) Business relationships play a significant role when firms
face turbulence and disruption. (3) Crises create resource limitations that businesses need to



manage by the rapid formation of new relationships to access resources and build adequate capa-
bilities. (4) Mindfully managing such relationships requires a combination of trust, doubt and
control mechanisms to enable exchange while safeguarding against relational vulnerabilities. (5)
Drawing on data from 33 firms operating within highly turbulent and uncertain environments,
and crisis management literature, we apply the concept of mindfulness and introduce a model of
mindful management of relationships as a process that combines the cognitive and behavioural
capabilities of trusting, doubting, verifying, and adjusting relational exposure. (6) This process
enables a rapid acquisition of resources and building capabilities while enabling businesses deal-
ing with issues before relational failure manifests. (7) The mindful process supports ongoing and
highly interactive relationships that adjust to changing circumstances fostering collaboration to
deal with crises. (8) Results encourage managers to rapidly develop relationships and trust new
partners, whilst practicing suspicious thinking, enacting continuous interaction, empowering ex-
perienced boundary personnel, enabling frequent informal communication, and supporting the
development of diverse social bonds.

1. Identify all the instances where the author uses evaluative language to strengthen
his case for the acceptability of his research.

2. Find the instances of metadiscourse (i.e., when the author talks about his or her own
text).

3. Where is the division between the ‘scene setting’ and the actual study?

4. Why do you think the abstract was accepted?

5. Where do you suppose the author was in his study when he wrote the conference ab-
stract?

a) almost everything had been done;

b) all the data had been collected and analysed, but the model was not yet developed;

¢) the data had been collected, but only analysed in a preliminary way in order to get a
sense of where is was going.

TASK 4. Case Study: Making a Presentation

I The project manager of a construction company is giving a presentation to his colleagues.
Put the sentences in the right order:

a) This morning I’d like to update you on the current status of work at the construction site. The
information I give you today should help you with planning your next steps.

b) For those of you who don’t know me, my name is Gordon Selfridge. Let me just write this
down for you. OK, I’'m the project manager in charge of the Bak Tower building project in
Dubai.

c¢) I’ve divided my presentation in three parts.

(1) d) Hello, everyone.

e) Then I’ll move on to the problems we’re facing with our local suppliers.

f) First of all, let me thank you for coming here today. I’'m aware that you are all busy preparing
for the annual meeting this week, so I really appreciate you taking the time to be here.

g) I'll start off by showing you some photos of the building site and discussing the progress
we’ve made since January.

h) My talk should take about 30 minutes. Please feel free to interrupt me at any time with ques-
tions.

1) I’ll end with some ideas for reducing labour costs that we’ve been looking into.

j) Oh, and don’t worry about taking notes. I’ll be handing out copies of the PowerPoint slides.

II Listen and check.

IIT Now put these points in the order in which Gordon mentions them:

A reducing labour costs

B welcome and introduction

C 30 minutes for presentation



D update on current station

E handout after presentation

F progress made since January

G problems with local suppliers

H questions during presentation OK

I three main parts

IV Replace the words in bold in the following sentences from the presentation with the words or phrases
from the box:

after that begin I'm realize responsible for sections turn

1) I’1l start off by showing you ............

2) I’ve divided my presentation into three parts.

3) For those of you who don’t know me, my name is Gordon Smith.
4) Then I’ll move on to the problems....

5) I’'m the project manager in charge of our Dubai building project.
6) I’m aware that you are all busy preparing for the annual meeting...

TASK 5. Mathematics.You are a delivery manager at Blue Bag, a wholesale bakery. The bak-
ery employs two drivers and owns two trucks. Each truck can deliver up to 175 crates of bread
per day. The bakery has standing orders for 340 crates a day, but a new supermarket is opening
up, and you expect orders to increase 225%. If you hire two more drivers, you can run two shifts.
Will it be enough? Write a paragraph explaining how you found your answer.

TASK 6. Organization Chart. Work in small groups. Imagine you are starting a greeting card
company. Decide what functions your team members will perform. Consider each person’s tal-
ents and interests. Will your company be structured formally or informally? Make a chart using
presentation software to show how you organized your company. Present your chart to the
class.

TASK 7. Start a Business

Step 1 Team up with a partner or small group Factors of Production
of groupmates.

Step 2 With your partner or group, decide ona | Land Labor
business you want to start. This could be any- | 1. 1.

thing that has a realistic chance of succeeding: | 2. 2.
computer technician, T-shirt printer, caramel- | 3. 3.

corn producer, dog walker, or anything you

think may fulfill a want. Capital Entrepreneurship
Step 3 On a chart like the one below, list the | 1. 1.

factors of production you will need to use to | 2. 2.

start and run your business. 3. 3.

Step 4 Develop a business plan — a way that

you can use the factors of production so effi-
ciently that you will be able to make money.
Describe your business plan in a paragraph.
Step S5 Present your plan to the rest of the
class. When all pairs or groups have made
their presentations, hold a class vote to se-
lect the best plan.



TASK 8. Group work: read the portraits of managers in five different countries and decide
which country each one corresponds to.

Germany Poland

Sweden

The UK

The USA

(1) Managers from this country
- consider professional and tech-
nical skills to be very important

- have a strong sense of authority
- respect the different positions in
the hierarchy of their companies

- clearly define how jobs should
be done

- are very loyal to their compa-
nies and expect their subordi-
nates to obey them

- are often older than in other
countries

(2) Managers from this country
- receive a general education

- delegate authority

- take a practical approach to
management

- have relatively formal relation-
ships at work

- encourage their employees to
work individually

- believe it is important to con-
tinue education and training at
work

(3) Managers from this country

- consider social qualities to be as
important as education

- encourage their employees to take
an interest in their work

- pay close attention to the quality
of working life

- do not use as much authority as in
other countries
- appreciate
making

- are often women

low-level decision

(4) Managers from this country
- generally attend business schools

- communicate easily and informally at work

- admire the qualities of a leader

(5) Managers from this country

- have either gained their experience in state-owned
enterprises or are competitive self-starters

- older managers hold technical degrees rather than

- expect everyone to work hard. Individual perfor-
mance is measured and initiative is rewarded

- have competitive and aggressive attitudes to work
- often accept innovation and change

business qualifications

- work very long hours and expect their subordinates
to do so

- are extremely innovative, optimistic and determined
- are quick to invest in the development of new prod-
ucts, market techniques and methods of production
and distribution

In groups, discuss the advantages and disadvantages of each approach to management,
and say which one you would find the most attractive. Do any of these profiles correspond to
management practices in your country?

Tembl qucKyccuit

1. Express you viewpoint on the following statements:

1. Do you agree with the statement “The wealthy and the powerful benefit the most from global-
ization”? Keep in mind the effect of globalization on individuals, local communities, and coun-
tries.

2. To what extent has globalization improved daily lives around the world?

3. Do you agree with the statement “Globalization has led to a more secure and prosperous
world”?

4. Should the world focus efforts on mitigation, adaptation, or geoengineering? Why?

5. Should developing countries like China and India continue industrializing, even though their
carbon emissions are increasing as a result?

6. Is there one best energy source? If so, which one? Why or why not?

2. Speak on the following topics:

1) “Success is not final; failure is not fatal: it is the courage to continue that counts.” — Win-
ston Churchill.

Churchill lead Britain through one of its darkest periods. With enemies threatening to advance
across the English Channel, bombing London daily, the pressure to survive was paramount. But
Churchill, like any entrepreneur worth their salt, understood that failure was part of the process.
One learned from their mistakes, and the greatest lesson was that there was always another day
to fight on.




2) “Business opportunities are like buses, there’s always another one coming.” — Richard
Branson.

Branson’s Virgin has proven that from record labels to airlines, where there is a will there is a
way. The door isn’t always open, but sometimes it’s ajar or the key is on the floor. All you must
do is pick it up and turn the lock. Basically, the right environment for success ebbs and flows, but
a keen businessperson is never passive.

Temwvt 0oknaoos
Tema 1. Business Education Globally
1. Master’s Qualification in the Global World.
2. A Master of Business Administration (MBA) Degree.
3. Postgraduate Study Worldwide.
4. Postgraduate Education in Russian Federation.
5. What is Globalization.
6. When Global Business Becomes Local.
7. What is next to the WTO.
8. Human Trafficking in the Global Era.
9. Global Communication for a Rapidly Changing World.
10. What is Climate Change.

Temul pechepamos
Tema 2. Business Opportunities
11. Accounting and finance in a changing world.
12. Company performance.
13. Overseas investments.
14. Corporate environmental, social and governance issues.
15. Risk management and failure.
16. Company insolvency.
17. Banking — a risky business.
18. Types of Economies.
19. The Transitional economy.
20. Multinational Corporations

Bonpocsl 1 3a1aHus 11 POBEACHUS MPOMEKYTOYHOT0 KOHTPOJIA (3a-
yera)

Komnerenunss YK-4 Cnoco0eH npuMeHSITh COBpeMEeHHbIe KOMMYHHKA-
THBHbIE TEXHOJIOTHH, B TOM YHCJIe HA MHOCTPAHHOM(bIX) fI3bIKe(aX), JAJIfl aKa-
AEMHUYECKOro M NMpo(ecCHOHAIBHOI0 B3aNMOAeiiCTBUA

YK-4.1. IlemoHCTpUpYeT HHTErpaTHBHbIC YMEHHUS, HEOOXOAUMbIE IS
HANMUCAHUS, NMHUCHLMEHHOTO MepeBOa U PeJAKTHPOBAHMS PA3JIUYHBIX aKa-
AeMHYeCKHX TeKCTOB (pedeparos, 3cce, 0030poOB, cTaTEH T.1.)

Bonpocul k 3auemy
Why are business writing skills so important?
What are the functions of business writing?
Why is it important to identify different types of writing?
What is the difference between an abstract, an executive summary, and a letter or email of
transmittal?
What are the advantages of a mind-map when writing?
What is the difference between writing “rules” and “writing style”?
7. When you need to request for information, what is the best document to use?

Ll e

SN



8. When you write a letter of complaint, what should you write about?

9. What do the redundant phrases mean?

10. Why are paragraphs important when writing?

11. What piece of information should you write to ensure your letter goes to the correct person?

12. What information do you put in the first paragraph of a letter?

13. Why should you use conjunctions in writing?

14. What information is provided at the top of the business letter?

15. What is the name of the document that explains a business idea and how it will be carried
out?

TecToBBIC 321aHMA K 3a4eTy

1. The communication process does not require ?
(a) encoding

(b) recruiting

(c) a channel

(d) decoding

2. Informative writing focuses primarily on the

(a) latest news

(b) reader

(c ) writer

(d) subject under discussion

3. The principles of effective writing include:

(a) brevity

(b) clarity

(c) accuracy

(d) brevity, clarity and accuracy

4. should be written with instructions and include a sequence of events
(a) Memos

(b) Manuals

(c) Proposals

(d) Resumes

5.4 is commonly used for communication within a company
(a) Memo

(b) Manual

(c) Proposal

(d) Research Report

6. What writing style is usually used in reports

(a) personal and critical

(b) subjective and detached

(c) emotive and judgmental

7. What type of communication does a report to a customer from an employer is
(a) manager communication

(b) administrator communication

(c ) official communication

(d) officer communication

8. What is the primary purpose of report

(a) to analyze problems and predict practical alternatives
(b) to monitor and control production, sales, shipping, etc.
(c ) to solve problems and supply facts

(d) to control problems, sell products and services

9. Which type of report is submitted to find causes of a problem
(a) performance appraisal

(b) investigation



(c ) progress

(d) inspection

10. Which report helps decision makers select the best course of action
(a) short report

(b) essential report

(c) long report

(d) feasibility report

How much do you know about academic writing?
11. The main difference between academic writing and normal writing is that academic writing:
(a) uses longer words

(b)tries to be precise and unbiased

(chic) is harder to understand

12. The difference between a project and an essay is:
(a) essays are longer

(b) projects are longer

(c) students choose projects’ topics

13. Teachers complain most about students:
(a)not answering the question given

(b) not writing enough

(c) not referencing properly

14. The best time to write an introduction is often:
(a) first

(b) last

(c) after writing the main body

15. Plagiarism is:

(a) a dangerous disease

(b) an academic offence

(c) an academic website

16. Making careful notes is essential for:

(a) writing essays

(b) revising for exams

(c) all academic work

17. An in-text citation looks like:

(a) (Manton, 2008)

(b) (Richard Manton, 2008)

(c) (Manton, R. 2008)

18. Paraphrasing a text means:

(a) making it shorter

(b) changing a lot of the vocabulary

(c) adding more detail

19. Paragraphs always contain:

(a) six or more sentences

(b) an example

(c) a topic sentence

20. The purpose of an introduction is:

(a) to give your aims and methods

(b) to excite the reader

(c) to summarise your ideas

21. Proof-reading means:

(a) getting a friend to check your work

(b) checking for minor errors

(c) re-writing

22. Teachers expect students to adopt a critical approach to their sources.



(a) sometimes
(b) only for Master’s work
(c) always

YK-4.2. IIpeacraBisier pe3y/jbTaTbl aKageMH4ecKoil M NpodeccuoHaNbHOM
AeSITeJIbHOCTH HA Pa3/IMYHBIX HAYYHBIX MEPONPUATUAX, BKIOYAT MEKIyHA-

POaHBIE.

Bonpocut k 3auemy

1. Are you a fluent English speaker? What assignments are the most effective for improving your
language?

2. What world events are you concerned with?

3. What issues are you reluctant to discuss?

4. Are you an intuitive person? What do you think about the future of mankind?
5. What are the possible ways to prevent wars in your opinion?

6. Have you ever doubt the existences of other civilizations?

7. What parts of the world you would like to visit? Why?

8. What are your life priorities?

9. Why do people study public administration?

10. Do you think it is important for government officials to know history? Why?

Tecmoevie 3a0anua ona 3auema

Giving a Presentation and speaking in public
1) How should you stand?

(a) arms crossed on chest

(b) straight but relaxed

(c) knees unlocked

2) What should you do with your hands?

(a) put hands on hips

(b) put one hand in a pocket

(c ) keep hands by your side

3) How can you emphasize something?

(a) point finger at the audience

(b) move or lean forward to show that something is important
(c ) use a pointer to draw attention to important facts

4) What should you do when you fell nervous?

(a) hold a pen or cards in your hands

(b) walk back and forth

(c) Look at the flip chart or screen (not at the audience)

5) How should you keep eye contact with the audience?

(a) make eye contact with each individual often

(b) choose some individuals and look at them as often as possible
(c) spread attention around the audience

6) How fast should you speak?

(a) about 20% more slowly than normal

(b) just as fast as in an normal conversation

(c) faster than in a normal conversation

7) How should you express enthusiasm?

(a) by raising voice level

(b) by waving arms

(c) by making hand or arm gestures for important points



8) is a method of generating ideas for speech topics by free association of words
and ideas.

(a) Imaging

(b) Brainstorming

(c ) Channeling

9) When your general purpose is to , you act as a teacher or lecturer.

(a) inform

(b) persuade

(c ) entertain

10) When you want to change or structure the attitudes of your audience, your general purpose
is to

(a) inform

(b) persuade

(c) entertain

11) The is a single infinitive phrase that states precisely what a speaker hopes to
accomplish in her or his speech.

(a) introductory statement

(b) general purpose statement

(c ) specific purpose statement

(d) central idea

12) The is a one-sentence statement that sums up or encapsulates the main points
of a speech.

(a) signpost

(b) central idea

(c ) internal summary

(d) hypothesis

YK-4.3. /lemoHCTpUpYeT MHTEIPATHBHbIE YMEHHUS, HEOOXOAUMBIE IJIs
3¢ PEeKTUBHOIO YyYACTUHA B aKAJAEMUYECKUX U NPO(ecCHOHANBHBIX JUCKYCCH-
X,

Bonpocut k 3auemy
. In what century was public administration formed as a discipline?
. What does Luther Gulick’s theory of organization emphasize?
. What two theories in public administration have recently been introduced?
. What do general systems theory students think of human organization?
. Why has Comparative Public Administration become popular?
. What will the future meaning and importance of public administration depend on?
. How are technological innovations used in public administration?
. Can a modern country be governed from a single location?
. How many levels of government do all countries have?
10. How many tiers do local governments generally include?
11. What are the functions and powers of the local authorities in England?
12. What are the fundamental values of the managerial perspectives?
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ENGLISH BUSINESS ETIQUETTE
1. You pass a co-worker in the hallway and he asks “How are you?”. You respond by:
A Telling him that your back has been hurting you and you have a cold
B Saying “Fine, thanks”
C Explaining that you are tired and stressed out in your job



2. Canadians value closeness and friendliness. It is appropriate to stand close to a business con-
tact and frequently touch his/her arm while talking.
A True B False

3. A co-worker comes to your office to introduce you to a friend of his. You:
A Smile and nod
B You stand up, establish eye contact, smile and shake his hand

C Wave and tell him how happy you are to meet him
D Give him a “high five”
4. You have a meeting with a colleague from a different department scheduled for 10:00am.
Youve spoken to the receptionist and you have been waiting outside the colleague’s office for a
while and it is now 10:05. You want to make sure the person knows you 're there. You:
A Peek your head in the doorway and say “Excuse me”
B Stand near the door where your colleague will see you

C Continue to sit and wait
D Enter the office confidently, introduce yourself and remind them you have a 10:00 am meet-
ing.

5. After a meeting with a contact, in order to express your thanks, it is appropriate to:
A Send him/her a small box of chocolates with a note
B Drop by the office and give him/her a hot cup of coffee

C Send a dozen red roses to his/her home
D Send a thank you letter

6. When meeting a contact of the opposite sex the man should wait for the woman to initiate the
handshake.
A True
B False

7. When breaking the ice with a contact at the beginning of a meeting it is appropriate to discuss
such things as the weather, politics and traffic.

A True

B False

8. When corresponding with a business contact by email you should:
A Be as formal as if you were writing an actual letter on paper

B Be a little more informal to appear up-to-date with technology and the trend towards a relaxed
work atmosphere

9. It is acceptable to leave on your personal cellular phone during office hours and answer it
when it rings.

A True

B False

10. A co-worker shares office gossip/rumors with you. You:
A Thank him for telling you and pass the stories on

B Check out the facts with other employees

C Politely listen and keep the information to yourself

JOB INTERVIEW

Decide the best response to your interviewer’s questions.

1. Why should we hire you and not someone with experience?

A T offer energy, intelligence and loyalty.

B First come, first served.

C You need to hire me to get the answer.

2. What do you consider loyalty to a firm?

A No stealing stationery.

B Confidentiality and dependability.

C Coming to work.

3. What are your weaknesses?

A Tcan’t resist chocolate cake.



B Expecting others to be as honest as [ am.

C Always arriving late for meetings.

4. Why do you want this job?

A Tt is a job with prospects.

B It pays well.

C My friend works here; he likes the company.

5. Where would you like to be in five years?

A Tdon’t know.

B Running the company.

C In a challenging position with responsibility.

6. Why do you want to work for this company?

A T’ve been unemployed for too long.

B Well, I’ve heard that it’s a company that pays its employees well.
C It’s a company with future.

7. How did you hear about this vacancy?

A Tresearched your company and rang Human Resources.
B A friend of a friend told me about it.

C My brother works here.

8. Have you looked at our website?

A Yes. It is very comprehensive.

B Not yet, but I will after the interview.

C Do you have a website?

9. We need someone now, not in three months. Could you begin earlier if you were offered the
job?

A My present company will not allow it.

B Well, that is a question I didn’t expect.

C If I were offered this job, I would try.

10. Do you like working with your current boss?

A No. I think he can’t manage people.

B No. He is too aggressive and lazy.

C No. However, I’ve learnt a lot from him.

11. During the busy summer period we all work every weekend. Would you have a problem with
this?

A Twould hope to arrange a system so that not everyone has to work every weekend.
B I’'m a team player and would be prepared to work when necessary.
C I have holidays booked and enjoy my free time too much.
12. Why do you think we should employ you?

A Some other company will if you don’t.

B I believe you won’t find anyone better than me.

C Ibelieve I’'m the best person for the job.
COMMUNICATION SKILLS

1. How are you today?

A You are OK.

B I’'m fine. And you?

C We are leaving today.

2. So, what do you do exactly?

A I’'m working on a project.

B I’'m a risk analyst.

C I do my assignment.

3. How’s it going?

A It’s going well. And with you?

B I’'m fine. And you?



C I’m going to have a meeting.

4. Long time no see.

A It’s good to see you again.

B How are you?

C See you.

5. Is life treating you well?

A Yes, it is.

B It’s good to see you again.

C Things could be better, but I can’t complain.
6. What are you working on at the moment?
A I’m going to have a meeting.

B I’'m walking home.

C At the moment I’'m working on a project in Wales.
7. How do you do?

A How do you do?

B I do my assignment.

C I’'m a risk analyst.

8. 1'd like to speak to Mr. Wrinkle, please.
A He is not here.

B I’'m afraid he’s not here at the moment

C Well, you can’t. He is absent.

9. Can I speak to a manager, please?

A Hold on, please.

B Don’t go away.

C All right.

10. Can I ring you back later?

A Yes, ring me.

B Yes, please do.

C Of course, yes.

11. When can I reach you?

A One hour.

B When you want.

C I'll be in till 7.00 p.m.

12. Is this your first visit here?

A T don’t know.

B No, the first time I came here was a trade fair.
C Yes, it was.

Ilpakmuueckue 3a0anus 0211 3a4ema

FINAL TEST (MTOI'OBASI KOHTPOJIBHASA PABOTA)

TASK 1. Reading Comprehension.

a) Read the article and identify the paragraph (i—vii) in which you can find information about
the following:

1) What Mike Lynch said about the state of the UK economy.

2) What business and enterprise minister Mark Prisk says about the economy.

3) A comparison of venture capital funds in 2018 and 2019.

4) How politicians will react to the Nesta report.

5) What venture capitalists did in 2019.

6) What Nesta believes about the future and what investors should do now.

7) What the National Endowment for Science, Technology and the Arts has recently said about
the venture capital industry.



b) Now decide if these statements are true (1) or false (f).
8) Venture capital companies are raising more money now than they were after the 2000 dotcom

crash.

9) Technology companies will find it more difficult to raise finance.
10) Mike Lynch started the company called Autonomy.
11) Lynch says that venture capital firms now avoid £100m deals and prefer much smaller

ones.

12) In 2009, there were only 17 investments in UK start-ups.

13) The government doesn’t think start-ups are very important to the UK economy.

14) In 2008, investors put up more than £1bn in capital.

15) Mike Lynch thinks investors should wait until the economy improves before investing.
Venture capital hit by ‘slump’ in funding

i) The venture capital industry
has ‘slumped’ after the credit
crunch, according to the National
Endowment for Science, Tech-
nology and the Arts. Investment
in start-ups specializing in new
technology has fallen 40 per cent
in value over two years. Fundrais-
ing by venture capital companies
has dropped 50 per cent to levels
below those following the 2000
dotcom crash.

ii) The report from Nesta, an
independent body funded by a
Lottery endowment, will make
discouraging reading for
politicians hoping that innovation
will help stimulate economic
recovery. The reduction in access
to funding means that fewer
technology companies are likely
to bring lucrative new products to
market. The UK fell behind
France in venture capital
investment last year, reflecting
weaker tax incentives.

iii) Mike Lynch, chairman of
Nesta’s investment committee
and founder of Autonomy, a
quoted software business valued
at $4.4bn, said the debilitated
state of UK venture capital was
partly cyclical but added: “There
is a structural change that is more
worrying. Venture capital firms
that would have been happy
investing $1m-$2m in a start-up
have shifted to backing $100m
private equity deals.” Mr. Lynch
said Apax, an early backer of

Autonomy, “doesn’t do that sort
of deal any more.” The Nesta
chairman said venture-backed
businesses were the feedstock
from which big, successful com-
panies grew. “It is hard to know
how the economy will do well
without a significant number of
know-how-based companies in
the FTSE 100.” He added that
only two FTSE 100 companies —
Autonomy and chip designer
Arm- currently met those criteria
and “we need another five or
six.”

iv) During 2019, venture capi-
talists invested just $677m in UK
start-ups, a 27 per cent decline
and the smallest amount for a
decade. The number of invest-
ments fell 17 per cent to 266.
New companies had the worst
difficulties  finding  capital.
“Early-stage funding”, as invest-
ment for these fragile fledglings
is called, dropped 53 pre cent by
value.

v) Mark Prisk, business and
enterprise  minister, said on
Wednesday: “The government
recognises the importance of
high-growth, innovative compa-
nies to the UK economy and the
problems they can encounter ac-
cessing venture capital. That’s
why in last month’s Budget we
announce a new Enterprise Capi-
tal Fund to target innovative
start-ups and a Growth Capital
Fund to invest in small businesses
needing venture finance to grow.”

vi) Only 11 venture capital
funds were able to raise capital in
2019 compared with 22 in 2018.
Investors provided $574m, 64 per
cent less than the year before. In-
stitutions have been discouraged
from investing in venture capital
by its high risks and low returns.
The collapse of dotcom invest-
ments earlier in the decade trig-
gered heavy losses. Returns have
been better over a 10-year period,
with 54 per cent of UK exits re-
covering one in five times in-
vestors’ outlays, compared with
27 per cent that failed to break
even.

vii) Nesta, which is a signifi-
cant venture investor, is opti-
mistic about the future. The com-
pany believes we have reached
the low point in venture capital’s
fortunes and that growth will
soon return. As the economy re-
covers, exits through flotations
and trade sales should increase al-
lowing companies to recycle
profits into new investments and
attract new institutional backers.
Mr. Lynch said: ’This is the best
time to invest because you can
get in at a good price. In contrast,
at the top of the cycle the number
of good companies is the same
but a lot more money is chasing
them.”
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TASK 2. Dealing with conflict. Match the words with their meaning on the right.

1. compromise

a) pay special attention to something

2. consider

b) think carefully about something

3. focus on

c) agree on less than you really want/ a middle position




4. resolve/solve (a | d) explain
problem)

5. have a break in a | e) find a solution to a difficulty
meeting

6. delay a meeting | f) adjourn
to a future date

7. say what you g) postpone
mean

TASK 3. Rejecting proposals. Which of the following words indicate rejection is coming?
Mark them with an R (rejection). Mark the others with an A (agreement).

1 Unfortunately..... 7 It’s a pity, but.....

2 Sadly.... 8 We don’t think ......

3 We regret that..... 9 We cannot possibly .....
4 I’m pleased to say that...... 10 ’m sorry , but....

5 Fortunately...... 11 It’s possible that....

6 I’'mafraid .......... 12 Happily.....

TASK 4. Ending the negotiation — without agreement. Choose words from the box to
complete the following sentences.

proposal reach unfortunately possibly agree
postpone success but regret compromise
1. on this occasion we cannot agreement.

2. I’'m sorry we cannot accept this .

3. We that an agreement is not possible today.

4. Perhaps if we a decision we can agree in the near future.

5. It’s been an interesting meeting we have not been able to

6. We have tried to find but it seems without

TASK 5. BUSINESS WRITING. Translate a letter of enquiry into English:

Yeaowcaemvie cocnooa!

B omeem na Bawe nucomo om 12 dexabps, npouty Bac evicramv mue nocrednuti kamanoe u
uHgopmayuio o CKuokax, komopule Bvi Modceme npedocmaguma.

Koy ckopozo omseema..

C ysaoicenuenm,

Replying to enquiry. Translate the letter into Russian:

Dear Mr. Bowen,

Thank you for your letter of 10 May enquiring about our promotional gifts.

We are pleased to enclose our new brochure and price-list together with samples of our promo-
tional gifts.

We look forward to receiving your first order.

Yours sincerely,

Mary Hardy

Sales Manager

Translate a letter of enquiry into English:

Yeaoicaemvie 2ocnooa!

Mut 6nazooapusl Bam 3a nucemo om 1 uroHs u 3a NPUNIONCEHHDBIU K HeMY KAMAI02, Npanc-1ucm u
npobnuxu. Mel npomecmupoganu ux u cooowaem Bam, umo yooenremsopenvl ux Kauecmesom.
Ilosmomy, mvl npunazaem 6aank 3axaza u #oém om Bac cuém-npoghopmy (proforma invoice).




Mbwi paccuumsiéaem Ha CPOUHBLL OMBEM.
C ysaoicenuenm,

Xoto Joiconc

Hauanvnux omoena mapxemunea

TASK 6. Match four of the five managers below with the team where they will be best suited.
Susan: creative, inspiring, diplomatic

Matt: decisive, competent, responsible

Benny: sociable, loyal, considerate, logical

Stella: supportive, sociable, flexible

Ian: organised, efficient, logical

1) We have some brilliant and creative people in our team but we’re not always good at
handling everyday routines. We need someone to remind us about what to do and when —
someone who knows where everything is kept, and can suggest the best way to do things.
Person:

2) Ideally, our new team member should enjoy working with people and should get on
well with others. He or she should be able to explain things clearly to customers. And — as our
work is never routine — it is important to be able to adapt quickly to changing situations.
Person:

3) The ideal candidate must be able to deal with all kinds of difficult situations, and take
control when something goes wrong. He or she must be able to keep a clear head and not get
distracted when things happen fast. Because this person will manage a large team and a large
budget, he or she must be sensible and able to make good judgements.

Person:

4) We need someone who can produce new and effective ideas and can give other people
a feeling of excitement and a desire to do something great. This person also needs to deal po-
litely and skillfully with our team of artists and designers without upsetting them.

Person:

TASK 7. Choose the correct word, a, b or c, to complete each sentence.

1) The seminar starts at 10:00 but we’re having a breakfast at 8:30.

a) pre-seminar  b) post-seminar ¢) pro-seminar

2) We need to improve our training to staff turnover.

a) build b) inspire c) reduce

3) Everyone worked hard last year, but then in January everyone lost motivation. Let’s think of
a way to everyone and increase sales again.

a) demotivate  b) remotivate c) hypermotivate

4) We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend c) loan

5) When we began, we got our capital from friends and family.
a) credit b) start-up C) asset

6) We on the loan when we missed our January payment.

a) overpaid b) defaulted c) ripped off



7.4 MeToan4eckue MaTepuaJbl, ONpeaeJsilomue MpoueIypbl OLeHHBa-
HHUSl 3HAHWI, YMEHHUi, HABBIKOB XapaKTepU3YyIOIIHUX 3Tanbl GopMHPOBAHUSA

KOMIIEeTEeH U

KoHTponb 0CBOCHUSI NUCIUIUIMHEI U OllEHKA 3HAHUI 00YJaroIUXCsl IPOU3BOIUTCS B CO-
orBetcTBUU ¢ [1n KyOoI'AY 2.5.1 «Texywuii koumpoav ycnesaemocmu u npomMeiCymoyHas am-
mecmayusi 00y4aroUWUXCa».

KonTposbnasi padora.

KoHTposbHast padoTa MOXET COCTOSTH U3 TEOPETHYECKOTO BOIMPOCA, MPAKTHYECKOTO
3aJJaHUs] UM HECKOJIBKUX 3aJlaHul (KaK TEOPETUYECKHUX, TaK U MPAKTUYECKUX), B KOTOPBIX CTY-
JEHT JOJDKeH MNpPOAaHATM3UPOBATh M JaTh OIEHKY KOHKPETHOW CHTYallMM WJIM BBIIOJHHUTH
APYTYI0 aHAIUTHYECKYIO paboTy.

OneHka «OTJINYHO» —BBICTABISIETCS CTYICHTY, NIOKa3aBIIEMy BCECTOPOHHHE, CHCTEMa-
TU3UPOBaHHbIE, TITyOOKHE 3HAHUS BOIPOCOB KOHTPOJBHOM PabOTHl U YMEHHE YBEPEHHO NpHMeE-
HATH UX HAa IPAKTUKE.

OuneHkKa «XOpoOIIO» — BBICTABIISETCS CTYACHTY, €CIM OH TBEPAO 3HAET Marepual,
rpaMOTHO 1 1O CYHICCTBY U3JIaracT €ro, yMeCT NPpUMCHATL MOJIYUYCHHLIC 3HAHUA HA ITPAKTHUKE, HO
JOIYCKaeT B OTBETE M B PEIICHUHN 337a4 HEKOTOPbIe HETOYHOCTH, KOTOPbIE MOKET YCTPAHUTh
C MOMOMIBIO JOIMOJIHUTCIIBHBIX BOIPOCOB IIPCIIOaBaTCIIA.

OneHka «y/0BJIeTBOPUTEIbHO0» — BBICTABISICTCS CTYACHTY, NOKa3aBIIeMy (parMeH-
TapHBIN, pa3pO3HEHHBIH XapakTep 3HAHUH, HEIOCTATOYHO NPaBUIBHBIE (POPMYITHPOBKU 0A30BBIX
HOH)ITI/Iﬁ, HapylmICHHUA JIOTHYECKOM MOCJICA0OBATCIIBHOCTHU B U3JIOKCHHUU IPOTPaMMHOI'0 MaTepua-
J7a, HO TIPH 9TOM OH BIIaJIe€T OCHOBHBIMU MOHSATHSIMHU BBIHOCUMBIX Ha KOHTPOJIBHYIO PaboTy TeMm,
H€O6XOI[I/IMI)IMI/I JIIA HaﬂbHeﬁHlel"O 06yquH${ U MOXKCT NPUMCHATH IMOJTYYCHHBIC 3HAHHA I10
o0pasily B CTaHJapTHOM CUTYallUH.

OneHka «HeyI0BJIETBOPUTEIbHO» — BBICTABISICTCS CTYICHTY, KOTOPBIA HE 3HAET
OoJbIIIei YaCTH OCHOBHOTO COJEp)KaHHs BBIHOCHMBIX Ha KOHTPOJIbHYIO pabOTy BOIPOCOB TeM
JTMCUUIUIMHBI, TOMYyCKaeT rpyoOble omnOKH B (POPMYJIMPOBKAX OCHOBHBIX NMOHATUH M HE yMEeT
UCTIONIb30BATh MOYyYCHHBIC 3HAHHSL.

TecT.

TGCT — 9TO I/IHCprMeHT OILICHUBaHUA ypOBHH 3HaHI/II>'I CTYI[GHTOB, COCTOHH_[I/Iﬁ N3 CUCTCMBbI
TECTOBBIX 3aJaHUM, CTAaHAAPTH30BAHHON TMPOIENYypHl MPOBEIACHUS, OOpaOOTKM W aHaIHM3a
pe3yabTaToB.

Kpurepun oueHku 3HAHUI 00y4aeMbIX IPH NPOBEJIeHNH TECTUPOBAHUS.

OL[CHKa «OTJIUYHO» BBICTABISCTCSA HpI/I yCJIOBI/II/I HpaBI/IJIBHOFO OTBETa CTy,[[eHTa HC MC-
Hee yeM 85 % TeCTOBBIX 3aJaHUM.

OL[CHKa «XOpOII.IO» BBICTABJISICTCA HpI/I yCHOBI/II/I HpaBI/IJIbHOFO OTBE€Ta CTy,Z[eHTa HC MCHCC
gyeM 70 % TecTOBBIX 3aTaHUN.

O1neHKa «y/I0BJIE€TBOPUTEIbHO» BHICTABIISIETCS MIPU YCIOBUU MPABUIBLHOTO OTBETA CTY-
nenTta He meHee 51 %.

OueHKka «HeyI0BJETBOPUTEIBHO» BBICTABISICTCA IMPU YCIOBUU MPABUIBLHOTO OTBETA
cTtyaeHTa MeHee yeMm Ha 50 % TecTOBBIX 3aJaHUH.

Pedepar.

Pedepar — 310 KpaTKOE HM3T0KEHUE B MMCbMEHHOM BHJI€ CO/IEPKAHUS U PE3yJIbTaTOB MH-
IUBUAYATHHON y4eOHO-UCCIIE0OBATeIbCKON aedaTreabHOCTH. OH MMeeT periaMeHTHPOBAHHYIO
CTPYKTYpY, coepkanue u opopmiienue. Ero 3anjauamu sBisoTcs:

1. (dbopMUpOBaHUE YMEHUN CAMOCTOATEIHHOW PabOTHl OOYYAIOMIMXCS C MCTOYHUKAMU JIH-
TepaTypbl, UX CUCTEMaTHU3alINS;
2. Pa3BUTHE HABBIKOB JJOTUYECKOTO MBIILICHNUS;

3. yriyOseHne TeOpeTHUEeCKUX 3HaHUH 10 MpoOiieMe UCCIIeJOBaHMUS.



Tekct pedepara IODKEH COIEPXKATh APTyMEHTHPOBAHHOE H3JIOKCHUE OMpEIeIeHHOM
tembl. OH JOJDKEH OBITh CTPYKTYpHpOBaH (IO IilaBaM, pasaeiam, naparpadam) U BKJIHOYATh
pasiesbl: BBEJACHNE, OCHOBHAS YacTh, 3aKIIIOYCHUE, CIIUCOK MCIIOIb3yEeMbIX HCTOYHUKOB. B 3aBu-
CUMOCTH OT TEeMAaTHKHU pedepara K HEMy MOTYT ObITh O(DOPMIICHBI TPUIIOKEHUS, COICPIKAIIIIE
JOKYMEHTBI, WITFOCTPAIIUHU, TAOJIUIIBI, CXEMBI H T.]I.

Kpurtepusimu ounenku pedepara sBJISIOTCS: HOBU3HA TEKCTa, 000CHOBAHHOCTH BhIOOpa
HUCTOYHHMKOB JIUTEPATYPhI, CTEIICHb PACKPBITHS CYIIHOCTH BOIPOCA, COOI0CHUE TPeOOBaHUIT K
0(pOpMIICHHIO.

OneHKa «OTJINYHO» CTABUTCS, €CJIM BBIMOJHEHBI BCE TPEOOBAHMS K HAIMCAHHIO pede-
para: obo3HaueHa mpodiieMa 1 000CHOBaHA €€ aKTYalbHOCTb; ClIC/IaH aHaIu3 Pa3IMIHbIX TOYEK
3peHHs Ha pacCMaTpPUBAaEMYI0 MpOOJeMy U JIOTHYHO M3JI0KEHa COOCTBEHHAsl MO3MIIUS aBTOPa;
c(OpMyITHPOBaHbI BBIBOJIBI, TEMa PACKPBITA TIOJHOCTBIO, BBIJICPKAH 00BEM; COOIIOACHBI TPEOO-
BaHUS K BHEITHEMY O(QOPMIICHHUIO.

OneHka «X0poII0» — OCHOBHBIC TpeOOBaHUs K pedepary BBIMOIHEHBI, HO IPH 3TOM JI0-
MyIIeHbl HeMOYEThI. B 4aCTHOCTH, UMEIOTCSI HETOYHOCTH B U3JIOKEHUH MAaTepUalia; OTCYTCTBYET
JIOTHYECKas! MOC/ICIOBATEIbHOCTD B CYKICHUAX; HE BhIIEpKaH 00bEM pedepara; UMEIOTCS YITy-
1IeHus B 0)OPMIICHUH.

OneHKa «yJT0BJIE€TBOPUTEIbHO» — UMEIOTCS CYIIECTBCHHBIE OTCTYIUICHUS OT TpeboBa-
HUIl K pedepupoBaHuio. B 4acTHOCTH, TeMa OCBEIICHA JIUIIb YaCTUYHO; JOMYIICHBI (haKThue-
CKHE OIIMOKY B coJiepKaHuK pedepara; OTCyTCTBYIOT BBIBOJIbI.

OneHka «HEY/I0BJIETBOPUTEIbHO» — TeMa pedepara He pacKpbiTa, 00HAPYKHUBACTCS CY-
IIECTBEHHOE HEMOHMUMaHKEe MpoOieMbl WK pedepaT He MPeCTaBICH BOBCE.

Jlokaan.

Jloxmag — 3TO MUCHbMEHHOE WJIM YCTHOE COOOIICHHE Ha OCHOBE COBOKYITHOCTH paHee
OIMyOJIMKOBAaHHBIX UCCIIEIOBATEIIBLCKUX, HAYYHBIX PabOT WM pa3pabOTOK MO COOTBETCTBYIOIICH
OTPACIIM HayYHBIX 3HAHWW, UMEIOIIMX 3HAYEHHE JJISl TEOPUHU HAYKH M MPAKTUYECKOrO MPUMEHE-
Hus. OH mpencTaBisieT co00i 0000IIEHHOE H3II0KEHHE PEe3YIbTaTOB MPOBEACHHBIX HCCIIEI0BA-
HUH, SKCTIEPUMEHTOB U pa3pabOTOK, U3BECTHBIX IMIMPOKOMY KPYTY CHEI[HAIMCTOB B OTPACIIH Ha-
YYHBIX 3HAHUU.

Ilens MOATOTOBKY JTOKIAAA:

— copMUPOBATH HAYYHO-UCCIIEIOBATENLCKUE HABBIKK M YMEHUS Y 00y4ar0IIerocs;

— CIOCOOCTBOBATH OBJIAJICHUIO METOJaMHU HAYYHOTO TTO3HAHMS;

— OCBOUTH HABBIKH IMMyOJINYHOTO BHICTYIUICHHUS,

— HaYYUTHCSI KPUTUYECKU MBICITUTb.

TekcT noknaga OOJKEH COAEPKATh APIryMEHTUPOBAHHOE M3JI0KEHUE OIPEICICHHON
TeMbl. Jlokmaa gomkeH ObITh CTPYKTYPHUPOBAH M BKIIIOYATh BBEICHHE, OCHOBHYIO YacTh, 3aKIIIO-
YeHue.

KpuTepunn oueHKM 3HaHMI 0By4YatoWMXCA NP BbICTYNIEHUN C LOKNA40M

[Toka3arens I'pamanns baner
CooTBeTcTBHE JIOKJIaJa 3asB- | COOTBETCTBYET HOJIHOCTHIO 2
JIEHHOM TeMe, LEeNM U 3ajadaM | €CTb HECOOTBETCTBUS (OTCTYIUICHHUS) 1
IPOEKTa B OCHOBHOM HE COOTBETCTBYET 0
CTpyKTYypHUpOBaHHOCTD (OpTaHU- | CTPYKTYPHPOBAHO, 00ECIICUNBAET 2
3anus) JI0KJIaza, KoTopas obec- | CTpyKTypHUpOBaHO, He 00ecrieunBaeT 1
NEYMBACT TMOHMMAHHE €ro CO- | He CTPYKTypUpPOBAHO, HE 00ECTIeYBAET 0
JepKaHus
KynbpTypa BBICTYIUIEHUsT — uTe- | paccka3 6e3 oOpalieHus K TEKCTY 2
HUE C JINCTa WJIM pacckas, | paccka3 ¢ 0OpalieHueM TeKCTy 1




TEPMHHOJIOTHEN MO TeMe MPOeK- | MHOT1a ObUT HETOYEH, OLIHOacs
Ta, UCIIOJIb30BAHHOM B IOKJIa/€ | HE BlajaeeT

KynbTypa auckyccuu — yMEHHE | OTBETHII Ha BCE BOIPOCHI

MOHSTh cobOeceTHUKA U | oTBeTHI Ha OOJBIIYIO YaCTh BOIIPOCOB
apryMEHTHPOBAaHO OTBETHTh Ha | HE OTBETHJI Ha OOJBIIYIO YacTh BOIIPOCOB
€r0 BOIPOCHI

00pallléHHBIN K ayAUTOPUN YTEHHE C JINCTA 0
JIOoCTYITHOCTB AOKJIana O Coaep- | MOCTYIMHO 0e3 YTOUHSIOMIUX BOIIPOCOB 2
JKaHUH TPOEKTAa, €ro IeNsiX, 3a- | JOCTYMHO C YTOYHSAIOIMIKUMHU BOIPOCAMH 1
Javax, METO/Iax M pe3ysibTaTaX | HEJOCTYIHO C YTOYHSIOIUMU BOIIPOCAMH 0
enecoobpa3zHoCTh, HHCTPYMEH- | LIeTIecooOpa3Ha 2
TaJIbHOCTh HATJSITHOCTH, | 1eJIeco00pa3HOCTh COMHUTENbHA 1
YPOBEHB €€ MCII0JIb30BAHUS He 11e1ecoo0pasHa 0
CobnroneHue BPEMEHHOTO | cOOMI0AEH (HE MPEBBIIIECH) 2
pernamenTa nokiana (He Oosee | mpeBblmeHHe O0€3 3aMedaHus 1
7 MUHYT) MIPEBBIIICHHUE C 3aMEYaHUEM 0
UYETKOCTh | MOTHOTA OTBETOB HA | BCE OTBETHI YETKUE, ITOTHBIE 2
JOTIONTHUTENbHBIE BOIPOCHI IO | HEKOTOPHIE OTBETHI HEUETKHE 1
CYIIECTBY JIOKJIaa BCE OTBETHI HCUETKHE/HETIOTHBIC 0
Bnagenue CHEeIMaNLHON | BiIa/IeeT CBOOOIHO 2

1

0

2

1

0

IIIkana oueHKH 3HAHUI 00y4aloIUXCS NP BHICTYIVIEHUH C JOKJIAI0M:
OrneHka «0Tan4Ho» — 15-18 6amnos.
Onenka «xopomo» — 13-14 6amos.
O1eHKa «yA0BJIEeTBOPUTEIbHO» — 9-12 6asoB.
OrieHKa «HEY10BJIETBOPUTEIbHO» — 0-8 6aUIOB.

JAuckyccusi.

Juckyceusi — popma yueOHON pabOThI, B paMKax KOTOPOI CTyIEHTHI BBICKAa3bIBAIOT CBOE
MHEHHE 10 IpobiiemMe, 3aaHHON mpernoaBareneM. Kputepusmu oneHKH MOBEIEHUS B AUCKYC-
CHM SIBJIIIOTCS: TOYHOCTh apIyMEHTOB (MCIOJIb30BaHUE MPUYMHHO-CIICCTBEHHBIX CBS3€H); UeT-
Kasi GopMyJIMpPOBKa apryMEHTOB U KOHTPApryMEHTOB; JOCTYMHOCTh (IIOHATHOCTbH) M3JI0KECHHUS;
JIOTUYHOCTH (COOTBETCTBUE KOHTPApPIryMEHTOB BBICKa3aHHBIM apryMEHTaM); KOPPEKTHOCTb HC-
MOJIb3YE€MOM TEPMUHOJIOTUN C HAYYHOM TOYKHU 3peHUs (MPaBIUBOCTb, TOCTOBEPHOCTH, TOUHOCTD
OIpeIesIeHN); ynauHas Mojaya MaTepuasa (dMOLMOHAIBHOCTh, WIIIOCTPATUBHOCTb, YOenu-
TENbHOCTH); OTHAE’eHHEe (AKTOB OT CYOBEKTUBHBIX MHEHMI; HCIOJIb30BaHUE MPUMEPOB
(apryMEeHTHUpPOBaHHOCTD); BUICHUE CYTH MPOOJIEMbI; YMEHHE OPUEHTUPOBATHCS B MEHSIOLIECHCS
CUTyallul; KOPPEKTHOCTh IO OTHOLICHHIO K OMIOHEHTY (TOJEpaHTHOCTh, YBAKEHUE APYTUX
B3IJISAJI0B, OTCYTCTBHE JIMYHOCTHBIX HAMAaJ0K, OTKAa3 OT CTEPEOTHUIIOB, Pa3KUTaIOIIKUX PO3Hb U He-
MIPUSI3HB).

Jluckyccus OyZeT mpoTeKaTh TeM yCIIeIIHee:

- YeM MEHee TPY/JHbIe MBICIUTENIbHbIC 33/1a4l OHA CTaBUT Mepe] ydamuMucs (3To Jaer
UM BO3MOXHOCTb «BBIIEIATH» 3HAUUTEIBHYIO 4YacTb CBOErO BHUMAaHUA U1 KOHTPOJIS 3a
SI3IKOBOM (OpMOIf);

- 4eM MeHee OHa OyJeT BBIXOJAUTH 3a MpeJlesibl OHATHH U MpeICcTaBIeHU, HHOS3bIYHbIC
COOTBETCTBHS KOTOPBIX U3BECTHBI CTYJICHTY;

- 4YeM BBIIIE YPOBEHb ABTOMATH3AlMA PEUEBBIX HABBIKOB M YEM IIUPE HHBEHTAPh
SI3PIKOBOTO MaTepHalia, BIAJEHUE KOTOPBIM HAXOJUTCS HA HABBIKOBOM YPOBHE;

- yeM 0O0JIbIIIe Y CTY/IEHTOB OIbITA BEACHUS AUCKYCCHOHHBIX Oece/l Ha POJTHOM SI3bIKE.

B crpykrype y4eOHOW IUCKYCCHHM MOXHO BBIJICTUTh: TEMY, SKCIO3UIIHUIO0, PEUCBOM
CTUMYJI, HAIIPaBJIAIOLINE BOIIPOCHI, KIIOUYEBBIE CIIOBA, PEUEBYIO PEAKIUIO TOBOPSILIUX.



Kpurepun oneHuBaHusA JUCKYCCHH:

OTMeTKa «OTJIIMYHO»: CTAaBUTCS 3a CIIOCOOHOCTb MOJENUPOBATh pealbHbIC )KU3HEHHbBIE
npoOJIeMbl; YMEHHE CIyllaTh M B3aWMOJICHCTBOBATh C JIPYTMMH; JIEMOHCTPUPOBATh XapakTep-
HYI0 /Ui OOJIBIIMHCTBA MPOOJEeM U TeM MHOTO3HAYHOCTh PEILEHUI; aHAIU3UPOBATh peasibHbIC
CUTYallUH, OTACIATH TJIAaBHOE OT BTOPOCTENEHHOTO.

OTMeTKa «XOpPOIIO»: YYalllMiCS CIIOCOOEH MOJEIUPOBATh pealibHbIE KU3HEHHbIE MPO-
O5eMbl M T€Mbl, HO YMEHHE CIyIlIaTh M B3aUMOEWCTBOBATH C APYTUMM HEIOCTATOYHOE; Jie-
MOHCTPUPOBATh XapaKTEPHYIO JJIsi OONBIIMHCTBA MPOOJIEeM U TEM MHOTO3HAYHOCTh PEHICHUH, HO
aHaJIN3 pEAJIbHBIX CUTYyallui 3aTPyJHEH.

OTMeTKa «YI0OBJETBOPHUTEIbHO»: Y4YalllUHCS CHOCOOEH MOJEINPOBaTh pealbHbIE
’KM3HEHHBIE MPOOJIEMBI M TEMbI, HO YMEHHE CIyLIaTh U B3aUMOJEHCTBOBATh C APYTUMHU 3aTpy/l-
HEHO; IEMOHCTpAlLMsl XapaKTepHOU JiyIsi OOJIbIIMHCTBA MPOOJIEM U T€M, MHOIO3HAYHOCTD pellie-
HUI HEIOCTATOYHA; aHAJIN3 PEaIbHBIX CUTyallUi 3aTpyIHEH.

OTMeTKa «Hey/10BJeTBOPUTEIbHO»: CTABUTCS 32 HECTIOCOOHOCTH MOZEITHPOBATH PEalb-
HBIC KU3HEHHBIC MTPOOJIEMbI; HEYMEHUE CITYIIATh U B3aUMOJICHCTBOBATH C IPYTHUMH H JIe-
MOHCTPHUPOBAThH XapaKTEPHYIO /Ui OOJBIIMHCTBA MIPOOJIEM U TEM MHOTO3HAYHOCTh PEIlICHUH;
HECIIOCOOHOCTh aHAJTM3UPOBATh PealIbHbIE CUTYAllUU, OTJENSTH [NIABHOE OT BTOPOCTEIIEHHOTO.

TBopueckoe 3a1aHue.

B xone u3yueHus AUCIMIUIUHBI «/[€10BOI MHOCTpaHHBIN SA3BIK» OOydarommecs: 00s3aHbI
BBITIOJTHATH MHIMBUAYAJIbHBIE U TPYIITIOBBIE TBOPYECKHE KOMMYHUKATUBHBIE 3a1aHus. Llenb BbImo-
HEHUS 3a/laHus 3aKIII0YaeTcs B BHIPAOOTKE MHTETPATUBHBIX MPAKTHYECKUX YMEHHHM U HABHIKOB,
HEOOXOUMBIX JIJISl aKaJICMHYECKOTO U MPOPECCHOHATBHOTO B3aMMOICHCTBHS.

Kputepuu onieHuBaHus TBOPYECKOT0 3aJaHUS:

OueHka «OTJIHYHO» CTABUTCS MPHU YCJIOBUM:

— paboTa BHIMOJIHSIIACH CAMOCTOSITENIBHO;

— Marepuai moJgo0paH B JOCTATOYHOM KOJIMYECTBE C UCIOIH30BAHUEM Pa3HBIX UCTOY-

HHUKOB;
— pabota opopMIiIeHA C COONIOICHUEM BCeX TpeboBaHUH it 0OpPMIICHHUS TTPOEKTOB;
— 3aIIMTa TBOPYECKON pabOTHI MPOBEICHA HA BBICOKOM M JJOCTYITHOM yYpPOBHE.
O1eHKa «XOpoIIo» CTABUTCS MPH YCJIOBHU:
— paboTa BBINOJIHSIACH CAMOCTOSITEIILHO;
— Marepua moA00paH B JOCTATOYHOM KOJHUYECTBE C MCIOIB30BAHUEM PA3HBIX HCTOY-
HHUKOB,;

— paboTa opopmileHa ¢ HE3HAUYNTEIFHBIMU OTKJIOHEHUSIMU OT TpeOOBaHU st 0popM-
JICHUS TIPOEKTOB;

— 3aIllUTa TBOPYECKOH pabOTHI MPOBEIeHa XOPOLIO.

O1neHKa «y/0BJIeTBOPUTEIbHO» CTABUTCS MPHU yCJIOBUU:

— paboTa BBITNOIHSAIACH C TIOMOIIBIO MPETIOAaBATES;

— MaTepHal oJo0paH B I0CTAaTOYHOM KOJIHYECTBE;

— pabota opopMIICHA C OTKIIOHCHUSIMH OT TpeOOBaHUH 11t 0POPMIICHHUS TIPOEKTOB;

— 3aIIUTa TBOPYECKOH pabOTHI IPOBEICHA YIOBICTBOPUTEIIHHO.

OneHKa «Hey/10BJIETBOPUTEIHLHO» CTABUTCS NMPH YCJIOBUH:

— paboTa He BHITIOJIHEHA,

— Marepua B JOCTATOYHOM KOJIMYECTBE He 1Mo100paH;

— paboTa opopmiieHa ¢ OTKJIOHEHHUSIMUA OT TPEOOBaHUH IS OPOPMIICHHS TTPOCKTOB;

— 3aIllUTa TBOPYECKOH pabOTHI HE IPOBEICHA.



3aver

OrneHka «3a4T€HO» COOTBETCTBYET MapamerpaMm 000 M3 MOJOKUTEIHHBIX OLEHOK
(«OTIMYHO», «XOPOILOY, «yIOBIETBOPUTEILHOY), & «HE3aUTEHO» — MapaMeTpaM OLIEHKH «HEY-
JOBJIETBOPUTEIBHO.

Kpurepun oueHku 3HAHUI 00y4al0IIMXCS HA 3a4eTe

OneHka «OTJIMYHO» BBICTABIISAETCS 00ydYarolleMycsi, KOTOpPBI 00aaeT BCECTOPOHHHU-
MU, CUCTEMaTU3UPOBAHHBIMU U TIIyOOKMMH 3HAHUSMHU MaTepuana y4eOHOM MporpaMmbl, yMeeT
CBOOO/IHO BBIMOJIHATH 33JaHUS, IPEIyCMOTPEHHbIE Y4eOHOW MPOrpaMMOii, YCBOMJI OCHOBHYIO U
O3HAKOMUJICS C JIOTIOJTHUTEIBHOM JTUTEpaTypoil, peKOMEHI0OBaHHOW yueOHOM mporpammoii. Kak
NIPaBUJIO, OI[EHKA «OTJIIMYHO» BBICTABIISIETCS 00yYaroIeMycsl YCBOMBIIEMY B3aUMOCBSI3b OCHOB-
HBIX TOJIOKEHUH M MOHSITUNA AUCUUIUIMHBI B UX 3HAUEHUHU JJISl IPUOOPETaeMoOil CrierManibHOCTH,
MIPOSIBUBILIEMY TBOPUYECKHUE CITIOCOOHOCTH B IOHMMAaHUU, U3JI0)KEHUU U UCTIOJIb30BaHUH Y4EOHOTO
MaTepHala, paBUIbHO 0OOCHOBBIBAIOIIEMY ITPUHATHIE PELICHUS, BIAJACIOIIEMY Pa3HOCTOPOHHH -
MU HaBBIKAMH U IIPUEMAaMH BBITIOITHEHUS MPAKTUYECKUX padoT.

OneHka «X0pouIo» BBHICTABISIETCS OOydaromeMycs, OOHapy)KHMBIIEMY IOJHOE 3HaHHE
MaTepuaia y4eOHOW NpPOTpaMMBbl, YCIICHIHO BBIMOJHSIOMIEMY IPEIyCMOTPEHHbBIE Y4eOHOMH
MIPOrpaMMoOil 3aJlaHus, YCBOUBIIIEMY MaTepuail OCHOBHOW JTUTEpaTyphl, pEKOMEH/I0BAaHHON y4eOl-
HOM mporpammoii. Kak mpaBuio, OIlEHKa «XOpOIIO» BBICTaBIsETCS OOydYaromemycs, Io-
Ka3aBIIEMy CUCTEMAaTU3UPOBAHHbBIN XapaKTep 3HAHUU 110 TUCLUIUIMHE, CHIOCOOHOMY K CaMOCTOs-
TEIHHOMY TOMOJIHEHUIO 3HAHUH B XOJI¢ NalbHEHIeH yueOHOM 1 MpodecCHOHABHOM IeTelbHO-
CTH, MPABUJIBHO NPUMEHSIONIEMY TEOPETHUYECKHE IIOJOKEHHS IPU PELHICHUU NPAKTHYECKUX
BOIIPOCOB M 3ajiay, BIAACIOIIEMy HEOOXOJUMBbIMU HaBbIKAMU U NMPUEMaMH BBITIOJHEHHUS TPAKTH -
4ecKux padoT.

OneHka «yI10BJIeTBOPUTEIBLHO» BHICTABIISIETCS 00yUaromeMycs, KOTOPbIH MoKa3all 3Ha-
HHE OCHOBHOT'O MaTepHuayia yueOHON MporpaMMbl B 00BbEME, TOCTATOYHOM M HEOOXOAUMBIM ISt
nanbHene yueObl v npeacTosield paboTsl M0 CIEeNHaIbHOCTH, CIPABUJICS C BHIIIOJIHEHUEM 3a-
JaHWH, TPEeyCMOTPEHHBIX YU4eOHON MpOrpaMMoii, 3HAKOM C OCHOBHOI JTUTEpaTypOi, peKOMEH-
JOBaHHOHN ydeOHOW mporpammoii. Kak mpaBuio, oleHKa «yJO0BIETBOPUTEIHHOY» BBICTABISETCS
o0yyJaromemycs, TOIMyCTUBIIEMY TOTPEITHOCTH B OTBETaX Ha YK3aMEHE WJIM BBIOJHEHHU DK3a-
MEHAIlMOHHBIX 3aJlaHuii, HO oO0jajaroleMy HEOOXOJWMBIMH 3HAHUSMH IOJ PYyKOBOJCTBOM
Ipenojasaresis JUisl YCTpaHEHUs! 3TUX MOTPEUIHOCTEH, HapylIaIIeMy IOCIIEI0BATEIbHOCTh B
U3JI0’KEHUHU Y4eOHOro MaTepuaia U WCIBITHIBAIOLIEMY 3aTPYIHEHUS MPU BHIOJHEHUH MPAKTH -
4ecKux padoT.

OneHka «HeyJAOBJEeTBOPUTEJIbHO» BBICTABIACTCS OOydalolmeMycs, He 3HAIOIIeMy
OCHOBHOM 4yacTH MarepHuajia yueOHON MPOrpaMMbl, OMYyCKAIOMEMy NMPUHIUIHAIbHbBIE OIIHOKH
B BBINIOJHEHUH MPEIyCMOTPEHHBIX y4eOHOW MpOrpaMMoil 3aJaHuii, HEYBEPEHHO C OOJIBIIUMU
3aTPYAHEHUSMH BBINOJIHAIONIEMY MpakTU4Yeckue paboThl. Kak mpaBuiio, OIIEHKa «HEY0BIETBO-
PHUTEIBHO» BBICTABIISIETCS 00YYaroIEeMycsl, KOTOPBIA HE MOKET MPOJODKUTh 00YUEHUE UITU TIPH -
CTYIUTh K JESATENIbHOCTH MO CHEIMAIBbHOCTH MO OKOHYaHMM YHHUBEpPCUTETA 0€3 NOMOIHUTENb-
HBIX 3aHSTUH 110 COOTBETCTBYIOIIEN TUCLIMILIMHE.

8 IlepeyeHb OCHOBHOM U JIONOJHUTEILHON YU4eOHOM JIMTEPaTYpPhbI

OcHoBHas1 yyeOHas JuTeparypa

1. CkaukoBa, E. A. Business English : yaeOnoe moco6ue / E. A. CkaukoBa. — 2-¢ uzn. — Yensi-
ounck, CaparoB : HOxHO-Ypasbckuil MHCTUTYT ympaBieHHs W SKoHOMHKH, AW [lu Op
Menua, 2019. — 201 c¢. — ISBN 978-5-4486-0680-9. — TekcT : 31neKTpoHHbIH // Diek-
TpoHHO-OMOMMoTeunast cucrema [PR BOOKS :  [caiir]. —  URL: https:/
www.iprbookshop.ru/81472.html (gara obpamenus: 29.05.2021)

2. JlenoBoii anrnuiickuii. JlemoBas mepermcka. Business English. Business Correspondence :
yaebHoe mocobue / cocraButenu E. I'. Bockpecenckas, O. B. ®@pese. — Omck : Omckuit



rocygapctBeHHbl yHuBepcuteT uM. @.M. JlocroeBckoro, 2012. — 228 c¢. — ISBN 978-5-
7779-1518-4. — TekcT : 3NMeKTPOHHBIH // DieKTpoHHO-O0nOmoTeunas cuctema [IPR BOOKS :
[caiir]. — URL: https://www.iprbookshop.ru/24882.html (nara ob6pamenus: 26.05.2021).

3. Crnenoswuy, B. C. JlenoBoi#i anrmiickuii s361k = Business English : yae6noe moco6ue / B. C.

CrnenoBuu. — Munck : TerpaCuctemce, 2012. — 270 ¢. — TekcT : 35eKTpoHHbIHN // Dnek-
TpoHHO-OMOMMoTeynass  cuctema [PR BOOKS : [caiit]. — URL: https://

www.iprbookshop.ru/28070.html (gara obpamenus: 26.05.2021).

4. T'mamsrymmuHa, [[. P. English for Public Administration (Central, Regional and Municipal
Administration) (AHITHHACKHA S3BIK JJI CTYACHTOB, OOYYAlONMIMXCS 110 HANpPaBICHUIO
«l"ocymapcTBEeHHOE M MYHUIIUITAILHOE YIIpaBJICHHE» : yueOHoe mocoome / J[. P. 'muausaTymm-
Ha, ['. P. ®acxyrnunoBa. — Ka3zanpb : KazaHckuil HallMOHAIBHBIN UCCIIEI0BATENHCKUI TEXHO-
norudeckuit ynusepcutet, 2013. — 103 c¢. — ISBN 978-5-7882-1429-0. — TekcT : anek-
TPOHHBINH // DnexTpoHHO-OMOMMoTeyHas cucrema [PR BOOKS : [caiit]. — URL: http://
www.iprbookshop.ru/61946.html (mara oOpamenus: 11.04.2021).

JlonosiHUTEILHAS y4eOHAasl JIUTEPATypa

1. I'ycnsixoBa, A. B. Business English in the New Millennium : yueOHoe nocobue / A. B. I'ycis-
KoBa. — MockBa : MOCKOBCKUI II€Iaroru4eckuii rocy1apcTBEHHbIN yHUBEpcUTeT, 2016. —
180 ¢c. — ISBN 978-5-4263-0358-4. — TeKcCT : 2JIGKTPOHHBIH // DIEKTPOHHO-OMOIHOTEUHAS
cuctrema IPR BOOKS : [caiit]. — URL: https://www.iprbookshop.ru/70106.html (maTta
obpamenus: 29.05.2021)

2. AHFIMNCKNIA oA MarncTpaHTOB: NPakTUKyM / coctasutenn . . Tuxomu-
poBa. — 2-e n3n. — HoBocmbupck : HoBoCMBMPCKNIA rocynapCTBEHHbIN
YHUBEPCUTET 3KOHOMUKN 1N ynpasneHns «HUHX», 2019. — 64 c. — ISBN
978-5-7014-0937-6. — TeKCT : 3/IeKTPOHHbLIN // DNEeKTPOHHO-bnbnnortey-
Has cuctema IPR BOOKS : [canT]. — URL: http://www.iprbookshop.ru/
95190.html (maTa obpaweHnsa: 12.04.2021).

3. WnwkuHa, T. C. JInHrenctnyeckme ocobeHHoCTn s3blka Aesiosoro obuie-
HMA (aHrnmnckoro) = Linguistic peculiarities of Business English : y4ebHoe
nocobue / T. C. lUnwknHa. — PocToB-Ha-LoHy, TaraHpor : U3gaTenbLCcTBO
KOXHOro dgepepanbHoro yHmsepcuteta, 2017. — 132 c¢. — ISBN 978-5-
9275-2627-7. — TeKCT : 3/IeKTPOHHbIN // DNeKTPOHHO-bubnmnotevyHasa cu-
cteMa IPR BOOKS : [canT]. — URL: https://www.iprbookshop.ru/87930.html
(naTa obpaweHuna: 29.05.2021)

4. KpacHoulekoBa, I'. A. English for academic and scientific purposes : y4e6-
Hoe nocobue / I'. A. KpacHowekoBa, T. A. HeyaeBa. — PocToB-Ha-[loHY,
TaraHpor : M3paTtenbctBo KOXXHOro henepanbHoro yHusepcuteta, 2017.
— 157 c¢. — ISBN 978-5-9275-2550-8. — TeKCT : 3/1eKTPOHHbIN // dnek-
TPOHHO-6ubnnoTedyHasa cuctema IPR BOOKS : [camT]. — URL: http://
www.iprbookshop.ru/87391.html (mata obpaweHns: 18.04.2021)

9 Ilepeyenb pecypcoB MH(POPMALMOHHO-TEJIEKOMMYHUKANUOHHON ceTH «UH-
TEPHET»

MNepeyeHb 36C
Ne HaumeHnoBaHue TemaTuka CcbLika
1 | Znanium.com YHuBepcanbHas | https://znanium.com/
2 | IPRbook VYuuepcasnpHas | http://www.iprbookshop.ru/
3 | O6pazoBarenpublii noptan Kyol'AY | YuuBepcanbHas | https://edu.kubsau.ru/

IlepeyeHb HHTEPHET CANTOB:



https://edu.kubsau.ru/
http://www.iprbookshop.ru/
https://znanium.com/
http://www.iprbookshop.ru/87391.html
http://www.iprbookshop.ru/87391.html
http://www.iprbookshop.ru/95190.html
http://www.iprbookshop.ru/95190.html
http://www.iprbookshop.ru/61946.html
http://www.iprbookshop.ru/61946.html
https://www.iprbookshop.ru/28070.html
https://www.iprbookshop.ru/28070.html

— OdunmaneHelil calliT n3gatenscTBa «Jlonrman» — www.longman.com
— OdurnmanbHbIi caidT uzgatenserBa «llupcorn» — www.pearsonELT.com

10 Meroanyeckue yKa3aHusi il OOYYAKOIIMXCA MO OCBOCHHMIO JHC-

IMIIJIMHbI

1. ITpodeccrnonanbHbI MHOCTPAHHBIHN S3bIK (AHTIMICKHAN) : METOM. YKa3aHUS IO BBITOJHEHHIO
KOHTPOJIBHBIX paboT / cocT. M. 3. MocecoBa, H. b. AiiBazan. — Kpacuonap : KyoI'AY, 2020. —
29 c. - URL: https://edu.kubsau.ru/mod/resource/view.php?id=7120

2. [IpodeccnoHanbHbIii MHOCTPAHHBIN SA3bIK (AHIIMICKHI) : METOA. yKa3aHUs MO OpraHU3aINH
caMmocTosITeNbHON paboThl / cocT. M. D. MocecoBa, H. b. AiiBazsn. — Kpacnomap : Ky6l'AY,
2020. — 21 c. - URL: https://edu.kubsau.ru/mod/resource/view.php?id=7122

3. I[IpodeccronanbHBIA HHOCTPAHHBIN SI3bIK (AHIIMHUCKUN) | METO/. YKa3aHUs 110 MTPAKTUICCKUM
3anatusM / coct. M. D. MocecoBa, H. b. AiiBazsn. — Kpacaomap : Kyol'AY, 2020. — 12 c. -
URL.: https://edu.kubsau.ru/mod/resource/view.php?id=7121

11 IlepeyeHb MHPOPMALUOHHBIX TEXHOJOIHM, UCIOJIb3YEeMbIX NPH OCY-
IIEeCTBJICHUM 00pa30BaTEeJbHOI0 IpoLecca Mo AMCUMININHE, BKJIKYas Iepe-

YyeHb MPOrpaMMHOI0 obecnevyeHnsi 1 HHPOPMAIMOHHBIX CIPABOYHBIX CUCTEM

NudopmannoHHBIE TEXHOJIOTHH, UCTIONB3yEMbIE TIPH OCYIIECTBICHUH 00pa30BaTEIHLHOTO
npolecca Mo JUCUUIUINHE O3BOJISIOT:

- o0ecreynTh B3aMMOJICHCTBIE MEX/Y YIaCTHUKaMH 00pa30BaTeIbHOTO MPOIECcca, B TOM
YHCIIe CHHXPOHHOE M (MIJIM) aCHHXPOHHOE B3aUMO/JIEHCTBHE TIOCPEACTBOM ceTH « HTepHEeTY;

- (hukcupoBaTh X0 00pPa30BATEIFHOTO MPOIECCa, PE3YIBTATOB MMPOMEKYTOUHON aTTecTa-
IIUH 110 TUCIUTUTMHE M Pe3yJIbTaTOB OCBOCHUS 00pa30BaTEIbHOMN MPOrPaMMBbL;

- OpraHH30BaTh IpOIECC 0Opa30BaHMS IyTEM BHU3YAIM3AIlMH M3y4aeMOH HH(OPMALUH
MIOCPEJICTBOM HUCIIOJIb30BaHUS MIPE3CHTAIN, yUeOHBIX (DHUIIBMOB;

- KOHTPOJIUPOBATH PE3yJIbTAaThl 00Y4YEHHS HA OCHOBE KOMITBIOTEPHOTO TECTUPOBAHMS;

- aBTOMaTU3UPOBATh PacyeThl AHATUTUYECKUX MTOKa3aTeNei;

- aBTOMAaTH3MPOBATh MMOUCK WHPOPMAIMU OCPEACTBOM HCIIOJIB30BAHUS CIIPABOYHBIX CH-

CTEM.
MNepeyeHb AnueH3noHHoro MO
Ne | HaumeHnoBanue KpaTtkoe onucanue
1 Microsoft Windows OrnepaliMOHHAas cCUCTEMA
2 Microsoft Office (Bxarogaer Word, Excel, PowerPoint) ITakeT OQHUCHBIX MPUITOKEHUI
3 Cucrema tectupoBanus INDIGO TectupoBanue
Ilepeyenb npogeccnoHaNbHBIX 0a3 JaHHBIX U HMH(POPMALMOHHBIX CIIPABOYHbIX CH-
cTem
Ne HaumeHoBaHue Tematuka DJIEKTPOHHBIN aapec
1 | Hayunas snextponHas 6ubnuo- | YHuBepcanbHas | https://elibrary.ru/
Teka eLibrary
2 | Koncyaprantllmtoc IIpaBoBas https://www.consultant.ru/
3 | I'apant [TpaBoBas https://www.garant.ru/

12 MarepuaJibHO-TeXHHMYECKOe o0ecnevyeHune AJasi 00yUYeHHs 1O JHC-

HNUILJINHE

HJIaHI/IpyeMBIe IIOMEIICHUS ansa npoBeeHNs BCEX BUAOB y4ebHOM AeATe/IbHOCTH

Ne | HammenoBanue yueOHbIX | HanMeHoBaHWE TOMEIICHUH A1 TpoBeAeHu | Anpec (MECTOImoIokKe-
11/T1| MPEIMETOB, KYPCOB, TUC- | BCEX BUIOB YUCOHOM EATSILHOCTH, MMPEAYCMOT- | HHE) TIOMEIICHUHN s
IUTLIAH (MOAYJIeH), Tpak-| peHHOM YIeOHBIM IUTAHOM, B TOM YHCJIC TTOMEIIe-| TPOBEICHUS BCEX BH-



https://www.garant.ru/
https://www.consultant.ru/
https://elibrary.ru/
https://edu.kubsau.ru/mod/resource/view.php?id=7121
https://edu.kubsau.ru/mod/resource/view.php?id=7122
https://edu.kubsau.ru/mod/resource/view.php?id=7120

THUKHW, THBIX BUOB yue0-
HOM JeSITeIIbHOCTH,
NpeAyCMOTPEHHBIX Y4e0-
HBIM TUTAHOM 00pa3o-
BaTEJILHOM MpOorpamMMbl

HHS JUTI CAMOCTOSITEIEHOM PabOThI, C yKa3aHHEM
MepeyHs] OCHOBHOTO 000PYIOBaHus, y4eOHO-
HATJISHBIX TTIOCOOUH M MCIIOJIE3YEMOT0
OpOrpaMMHOT0 00ecreueHUs

JIOB Y4eOHOM JeaTenb-
HOCTH, TIPEJyCMOTPEH-
HOW Y4eOHBIM ITAHOM
(B ciydae peanuzanuu
obpazoBaTepHON
pOrpaMMBbl B CETEBOI
(hopMe TOTIOTHUTEITHHO
yKa3bIBACTCS HAUMEHO-
BaHME OpPTaHU3AIINH, C
KOTOPOH 3aKIIIOUEH
JTOTOBOD)

[enoBoit ”HOCTpaHHBIN
A3BIK (QHTITHICKMIA)

TTomemenne Ne629 I'VK, rmocagouHbIX MeCT —
28; tiomiaas — 34,7m?; yueOHas ayAuTOpHUs s
MPOBE/ICHUS YUCOHBIX 3aHATHI.
TEXHHYECKUE CPEJICTBA O0yUeHHsI, HAaOOPHI Jie-
MOHCTPAIIMOHHOTO 000PY/TOBaHUSA U yueOHO-
HATJISIHBIX TTOCOOUH (HOYTOYK, IPOSKTOP,
9KpaH);
nporpammHoe obecriedenne: Windows, Office;
crienuaan3upoBanHast MeOenn(yueOHas 1ocka,
yueOHas MeOeb).

TTomemenune Ne584 MX, mocago4HbIX MECT —
24; mnomaas — 41,8M?; yueOHas ayAuTOpus st
MPOBEACHUS YUSOHBIX 3aHATHI.
crenranu3upoBaHHas MeOens(yueOHas 10cKa,
yueOHas MeOeTb).

TTomemenue Ne310 300, miomans — 41,6Mm2;
TOCagO4IHBIX MecT - 24; Jlaboparopust Crieruab-
HOW MHOA3BIYHOW KOMMYHUKAIUU.
nabopaTtopHoe 000pyI0BaHUE
(naTepaxkTuBHAA qocka SMART SBM 680 A5 —
I mr.;

Hoyt6yxk Dell Inspirion 3558 Core i3-5005U
2/0GHz, 15,6" HD Cam, 4GB DDR3(1), 500GB
5.4krpm, DVDRW, Intel HD 4400, BT, 4C,
2,3kg, 1 y, Winl0Pro, Black — 1 mir.)
JocTyn K cet «HTepHeTY;

JOCTYI B DJICKTPOHHYIO 00pa30BaTeIbHYIO CPEIY
YHUBEPCUTETA;
nporpamMmmHoe obecneuenne: Windows, Office;
CTIeITHATN3UPOBaHHAs MeOeTh(I0CcKa MapKepHas
PREMIUM LEGAMASTER 100x150, yueOHas
MeOeb).

TTomemenune No226 I'VK, mocago4HbIX MECT —
16; mnomaas — 35,9M2; MOMENIEHHE IS CaMO-
CTOSITENIbHOM PaboThl 00YHarOIIMXCSI.
TEXHHUYECKHE CPEICTBA O0YUCHUS
(xoMITBIOTEp MTEpCOHANBHBIA — 13 mIT.);
JocTyn K cetu « THTepHeT»;

JIOCTYTI B DJIEKTPOHHYO HH(POpMaIIMOHHO-00pa-
30BaTEJIbHYIO CPEly YHUBEPCUTETA;
[Mporpammuoe obecnieuenne: Windows, Office,
INDIGO, cnennanu3npoBaHHOE JTUIIEH3NOHHOE U
cBOOO/IHO pacTpoCTpaHsIeMOe MPOTPaMMHOE
obecrieueHune, IpeyCMOTPEHHOE B paboueit

350044, Kpacuonap-
ckuit kpait, T. Kpac-
HOAap, yi. uM. Kamnu-
HUHa, 13




nporpamme.
CTICITHATM3UPOBaHHAS MeOeIh(yucOHass MeOen).

13 Oco0ennoctu opranusanuu od0yuenus jun ¢ OB3 u nnuBaaug0B

Jns maBanuaoB U aun ¢ OB3 MoxxeT u3aMeHATbes 00bEM AMCUUILUIMHBI (MOIYJIS) B Yacax,
BBIJICJIEHHBIX Ha KOHTAaKTHYIO paboTy oOydaromierocst ¢ mpernojanaTeneM (M0 BUIaM Y4eOHBIX
3aHATHI) U HA CAMOCTOSITEIbHYIO paboTy o0yyaromerocs (Ipu 3TOM HE YBETUYUBACTCS KOJIHYeE-
CTBO 3aU€THBIX €IMHULI, BBIJEIECHHBIX HA OCBOCHUE TUCLUILINHEI).

@OH/IpI OIICHOYHBIX CPEACTB aJATUPYIOTCS K OTPaHUYEHUSIM 310POBbsI U BOCIIPUSATHUS
nH(bOpMaIuu 00yUYaIOITUMHUCS.

OcHoBHbIE (POpPMBI MPEACTABIECHUS OLEHOYHBIX CPEACTB — B IEYaTHOM (opme wiu B
(opMe MEKTPOHHOTO JOKYMEHTA.

®opMBbI KOHTPOJISAA M OLIECHKH Pe3yJIbTAaTOB 00y4eHusi HHBAJIUA0B U i ¢ OB3

Kareropun
ctynentos ¢ OB3 u
WHBAJIHMHOCTBIO

CDopMa KOHTPOJIA U OLICHKU PE3YJIbTAaTOB o6yquI/m

C HapymeHneM
3peHHs

- yCTHasi IPOBEPKa: AUCKYCCHHU, TPEHUHTH, KPYTJIble CTOJIBI, COOECEIOBaHUs, YCTHBIC
KOJUTOKBUYMBI H JIp.;

- C HCIIONb30BaHMEM KOMIIbIoTepa M crenuansHoro I10: paboTta ¢ 3IeKTpOHHBIMU
00pa3oBaTeIbHBIMU PECypcaMH, TECTHPOBaHHE, pedeparhl, KypCOBbIE MPOEKTHI, JHCTAaHIIH-
OHHBIE (POPMBI, ECJIH TTO3BOJISIET OCTPOTA 3peHUS - Tpaduueckre paboThl U JIp.;

IIPU BO3MOXXHOCTH MHCbMEHHAsI TPOBEPKa C MCIIOIB30BAHUEM PelIbe(hHO- TOUEUHOI CHCTEMBI
Bpaiins, yBenuueHHOro mpudTa, HCIOIb30BaHHE CIICHUATBEHBIX TEXHUYECKUX CPEICTB
(TH(IOTEXHIYECKUX CPEACTB): KOHTPOJIBHEIE, Tpadudeckre padoTHI, TECTHPOBAHNE, TOMAIII-
HUE 33/1aHHs, 3CCe, OTUETHI U JIp.

C HapymeHueM
ciryxa

- NUCbMCHHAs IMPOBEPKA: KOHTPOJIbHBIC, Fpa(i)I/I"IeCKI/Ie pa60T1>1, TCCTUPOBAHUE, NO-
MalIHUEC 3aJaHusd, 3CCC, MMCbMCHHBIC KOJUIOKBUYMbI, OTYETHLI U JIP.;

- C MCIIOJIb30BaHNEM KOMIBIOTEpPA: paboTa ¢ AMEKTPOHHBIMU 00pa30BaTEIbHBIMU pe-
cypcamH, TeCTHpoBaHue, pedepaTsl, KypcoBble IPOEKTHI, rpaduieckne paboThl, AUCTAHIIN-
OHHBIE (YOPMBI U JIp.;

npu BO3MOXKHOCTH  yCTHasi IPOBEPKaA C UCIOJIb30BAaHUEM CIIELUAIBHBIX TEXHUYECKUX
CpencTB (ayIMOCPEACTB, CPEACTB KOMMYHHUKAIINH, 3BYKOYCHIIMBAOLIEH anmaparypsl U ap.):
JMCKYCCHH, TPEHUHIH, KPYTJIbIE CTOJIBI, COOeCce0BaHMs, YCTHBIE KOJUIOKBUYMBI U JIp.

C HapyiieHueM
OTOPHO-
JIBUTATEILHOTO
anmapara

- MMUCbMCHHAaA MMPOBEPKA C UCIIOJB30BAHUEM CHCIUAJIBHBIX TEXHUYECKUX  CPEICTB
(anpTepHATUBHBIX CPEACTB BBOJA, YIIPABJICHUS KOMIIBIOTEPOM U Jp.): KOHTPOJIbHEIE, rpadu-
Yyeckue pabdoThl, TECTUPOBAHUE, JOMAIIHUE 33aHMs, CCE, MICEMEHHBIC KOJJIOKBUYMBI, OT-
YeThl U Ip.;

- YCTHas MpOBEpPKaA, C UCIIOJIB30BAHUCM CIICHUATIbHBIX TCXHUYCCKUX CPCIACTB (CpeILCTB
KOMMYHHUKAIIMH): JUCKYCCHH, TPEHWHTH, KPYTJBIE CTOJBI, COOEceIOBaHUs, YCTHBIE KO-
JIOKBUYMBI U Ip.;

C UCIIOJIE30BaHUEM KOMITBIOTEpa U cenuanbHoro 110 (anbTepHaTHBHBIX CPEACTB BBOAA H
yIIpaBJICHUS KOMIIBIOTEPOM H [Ip.): paboTa ¢ 3JIEKTPOHHBIMU 00pa30BaTEIbHEIMA PECYpCaMU,
TeCTUpOBaHUE, pedepaThl, KypCOBbIE MPOEKTHI, Tpaduueckre paboThl, IMCTaHIIMOHHbIE
(opMBI IpeAnoYTUTEIbHEE 00YYaIOINMCS, OTPAHUYEHHBIM B I1€PEJABMKEHUH U JIP.

AjanrTanus npoueaypbl NPoBeIeHNsI MPOMEKYTOYHOM aTTeCTAIUM 1JIsi HHBAJIUI0B

u jinn ¢ OB3:

B xone npoBeneHus MpoMeEKyTOYHOM aTTeCTAlMK IIPEyCMOTPEHO:
- IpexbsBICHHE OOy4YarolUMCS MEYaTHbIX U (WJIM) 3JIEKTPOHHBIX MaTepuajoB B




¢dopmax, aTanTUPOBAHHBIX K OTPAHUYECHUSAM UX 370POBbS;

- BO3MOXHOCTb IOJIb30BAaThCs WHIMBHYaJbHBIMH YCTPOMCTBAMU M CpPEACTBaMH,
MO3BOJISIOIIMMY a1allTUPOBATh MaTepUallbl, OCYLIECTBIIATh NMPUEM U Nepenady UHPOpMaLuu C
Y4eTOM UX UHJIUBUAYAIBHBIX OCOOCHHOCTEH;

- yBEJIMUEHHUE MTPOAOKUTEILHOCTH ITPOBEACHNUS aTTECTALUY;

- BO3MOXKHOCTH MPHUCYTCTBUSI ACCUCTEHTA U OKa3aHUS MM HEOOXOIUMOM ITOMOIIH
(3aHATH paboyee MECTO, MEePEIBUTATHCS, IPOYUTATH U O(OPMHTH 3aJaHKe, O0IATHCA ¢ Tpenoa-
BaTeyieM).

@opMbI TPOMEKYTOYHOM aTTecTaluy sl MHBAIHA0B U jull ¢ OB3 MOKHBI yYUTHIBATH
WHIUBUIyaJIbHBICE U TICUXO(PHU3MUECKHE OCOOECHHOCTH oOydJaromierocs/o0ydarmommxcs mo AO-
ITOI1 BO (yctHO, mUCbMEHHO Ha Oymare, MMCbMEHHO Ha KOMITbIOTEpE, B (JOpME TECTUPOBAHUS U
T.IL.).

CnenuanabHbie yCJI0BHS, o0eclieunBaeMble B polecce NMpenoAaBaHus IHCIUUIIIHHBI
CTyneHTbl ¢ HApYLIeHUSIMHU 3PeHust

- NPeJOCTaBlIeHHEe 00pa30BaTEIbHOIO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM
¢dopmare, MO3BOJISAIOLIEM [IEPEBOAUTH MJIOCKONEUYaTHYI0 MH()OPMALMIO B ayIMAJIbHYIO WIM TakK-
THWIBHYIO (popmy;

- BO3MOXKHOCTh HCIIOJIb30BaTh MHIMBHIYaJbHBIE YCTPOWCTBA M CPEICTBA, IO3BO-
JSIOIIME alalTUPOBATh MaTepHaibl, OCYLIECTBIATh MPUEM U meperady MH(GOpMaIUHU ¢ y4eToM
WH/IMBUIYAIBHBIX OCOOCHHOCTEH U COCTOSTHHS 3I0POBBSI CTYJICHTA;

- IIPEJIOCTABIIEHUE BO3MOXKHOCTU IPEJKYPCOBOIO O3HAKOMIIEHHUS C COZAEp KaHUEM
y4eOHOH AUCHUILTMHBI M MaTepHajIoM MO Kypcy 3a CU€T pa3MelieHus: nHpopMaluy Ha Kopropa-
TUBHOM 00pPa30BaTeIbHOM IOPTAJIE;

- UCMOJIb30BaHUE YETKOTO M YBEJIMUYEHHOTO IO pa3Mepy HIpU(Ta U rpaduuecKux
O00BEKTOB B MYJIbTUMEIUHHBIX MTPE3CHTAIIHSIX;

- HCIOJIb30BaHUE MHCTPYMEHTOB «JIYIIay, CIIPOKEKTOP» MpH paboTe ¢ UHTEPAKTUB-
HOM JOCKOM;

- 03BYYHMBAHWE BU3YAIbHON MH(POPMAILINH, IPECTABICHHON 00yJaromMUMCs B X0/1e
3aHATHI;

- o0ecriedeHrne pa3IaTOYHBIM MaTepuaioM, AyOIupyromuM HH(pOpMAIio, BHIBO-
IVMYIO Ha 9KpaH;

- HaJIMYME MOJAMUCENH U ONMCAHUS y BCEX UCIOJIb3YEMBbIX B Ipoliecce 00yueHHs pu-
CYHKOB W WHBIX TpapUUECKUX 00BEKTOB, UTO JAET BO3MOXKHOCTh NIEPEBECTH MMCHMEHHBIN TEKCT
B ayIUAJIbHBIN,

- obecriedeHrne 0co00ro peueBoro pexuMa MperoiaBaHus: JEKIMH YUTAIOTCS TPOM-
KO, pa300puuBO, OTUETIUBO, C MAy3aMHU MEXy CMBICIOBBIMH OJOKaMu MH(poOpMauuu, obecre-
YMBAETCS] UHTOHUPOBAHKE, TIOBTOPEHUE, aKIIEHTUPOBAHKE, MPO(UITAKTHKA PACCEHBAHNS BHUMA-
HUS;

- MUHMMHU3ALUS BHEUIHETO IIyMa M OOecleYeHue CIOKOWHOW ayauanbHOM 00-
CTaHOBKH;

- BO3MOXHOCTb BECTH 3alUCh y4eOHOH MH(OpMaLUK CTyJeHTaMHu B y1OOHOW aJs
HUX ¢dopme (ayauanbHO, ayTMOBU3YyAIbHO, HA HOYTOyKE, B BU/I€ TIOMETOK B 3apaHee MOJIrOTOB-
JIEHHOM TEKCTE);

- yBEJIMUEHHE JIOJM METOAOB COLHUAIBHOW CTUMYJSAIMM (OOpalleHue BHUMAaHHS,
aneJusInus K OTpaHUYEHHSIM TI0 BpEMEHH, KOHTaKTHBIE BUABI padoT, IPYyIIIOBBIC 3aIaHus U Jp.)
Ha NMPAKTUYECKUX U JJa0OPAaTOPHBIX 3aHATHSIX;

— MHHUMH3UPOBAHUE 3aJIaHH, TPEOYIOIMX aKTUBHOTO MCIIOJIb30BAHMS 3PUTEIBHON MaMATH U
3pUTEIBHOIO BHUMAHUS;

— TpPUMEHEHHE MOA3TAITHON CUCTEeMBbl KOHTPOJIsS, 00Jiee YacThlil KOHTPOJIb BBHIIIOJIHEHUS 3aaHUi
JUISL CAMOCTOSITEIIbHOM pabOTHI.



CryneHTbl ¢ HapyIIeHUSIMH ONIOPHO-ABUIATEJILHOIO aNaparTa
(Ma10MO0M/IbHBIE CTYAEHTHI, CTY/IEeHThI, HMelol1e TPYAHOCTH NepeABUKeHNs U NaTo-
JIOTMI0 BEPXHHUX KOHEYHOCTEM)

- BO3MOXHOCTb MCIIOJIb30BaTh CHEIMAIbHOE MPOrpaMMHOE 00eCIeYeHHe U CIeLu-
aJlbHOE 000pYI0OBaHME U MO3BOJIAIOLIEE KOMICHCUPOBATh JABUraTeIbHOE HApyLIEHUE (KOJSCKH,
XOAYHKH, TPOCTH U JIp.);

- IIPEJOCTABIEHNE BO3MOXKHOCTU IPEJKYPCOBOTO O3HAKOMIIEHHUS C COAEp KaHUEM
yueOHOM TUCIMIUIMHBI M MaTEpUAJIOM IO Kypcy 3a CUéT pa3MelleHus HHPpOpMalui Ha Kopropa-
TUBHOM 00pPa30BaTeIbHOM IIOPTAJIE;

- IIPUMEHEHHE JIOMOJHUTENbHBIX CPEJICTB aKTUBU3ALMHU MTPOLIECCOB 3alIOMUHAHUS U
MIOBTOPEHMSI,

- OT10pa Ha OTpe/ieIeHHbIE U TOUHbIE TIOHATHS;

- HCIOJIb30BaHuUE /ISl WITIOCTPALUN KOHKPETHBIX PUMEPOB;

- IPUMEHEHHE BONIPOCOB JUIsi MOHUTOPUHTA ITOHUMAHUS;

- paszeneHre U3y4yaeMoro Mareprana Ha HeOOIbIINE JIOTHUECKUE OI0KH;

- yBEJIMUEHHE J10JIM KOHKPETHOI'O MaTepuallia U COOJIIOJIeHHe MpHHLUIA OT Mpo-
CTOI'O K CJIOXKHOMY NpU OOBSICHEHUH MaTepHaa;

- HaJInyKe 4YETKOW CUCTEMbI U aIrOpUTMa OPraHU3allUU CaMOCTOATENbHBIX padoT U
MIPOBEPKHU 3aJJaHUI ¢ 00s13aTeNIbHON KOPPEKTUPOBKON 1 KOMMEHTapUSIMU;

- yBEJIMUEHHE JIO0JIM METOAOB COLHUAIBHONW CTUMYJSAIMM (OOpalleHue BHHUMAaHMS,
anmessIiys K OTPAaHUICHUSM 110 BpEMEHH, KOHTAaKTHBIE BUIBI paboT, TPYIIIIOBBIE 3a1aHUsI 1Ip. );

- obecrieyeHne OecpensITCTBEHHOIO JIOCTYyTa B MOMEIIEHUS, a TaKXkKe MpeObIBaHHs
HUX;

- HaJINYME BO3MOXKHOCTH MCIOJIb30BaTh MHIUBUAyalbHbIE YCTPOUCTBA U CPEJNICTBA,
MO3BOJISIOIINE OOECTIEYUTD PEATU3AIMI0 A)PrOHOMHUYECKUX TIPUHIMIIOB M KoM(opTHOE MpedniBa-
HHUE Ha MeCTe B TEUEHHUE BCEro nepuojia yu€on! (I0ACTaBKHU, ClIeHUaIbHbIE TIOAYIIKH U Ap.).

CTyaeHThI ¢ HAPYILIEHUAMH cayXxa (riryxme, cJadocabImalme, mo3H00rJI0XIIue)

- MPEJOCTaBIIEHNEe O00pa30BaTEeIbHOTO KOHTEHTA B TEKCTOBOM 3JICKTPOHHOM
dopmare, TO3BOJSIONIEM TIEPEBOJUTH ayIUANBHYI0 (QOpPMY JIEKIMH B IUIOCKOINIEYATHYIO
MH(POPMALIUIO;

— H&JIWYME BO3MOXKHOCTU MCIIOJIb30BaTh HMHAMBUAYAJIbHBIE 3BYKOYCHJIMBAIOILUE
YCTPOHCTBA U CYypAOTEXHUUYECKUE CPEJCTBA, MO3BOJIAIOLIME OCYILECTBIATh MPUEM M Iepenady
MH(POPMALINKU; OCYIIECTBIISATH B3aMMOOOPATHBIN MEPEBO TEKCTOBBIX M ayano]aiiaoB (OJIOKHOT
U1l pe4EeBOI0 BBOJIA), @ TAKXKE 3alUCh U BOCIPOU3BEIEHUE 3pUTEIbHON HH(DOPMALUH.

— HaJIMYHME CUCTEMBI 3aJlaHHid, 00ECIICYMBAIOIINX CUCTEMAaTH3AIHI0 BEpOATFHOTO MaTe-
pHana, ero cxeMaTu3aluio, epeBo B TaOJIHIIBI, CXEMBI, OTIOPHBIE TEKCTHI, TJIOCCAPHIA;

—  HaJM4YUe HarJSJHOTO COMPOBOXKICHUS M3y4aeMOro MaTepHuaia (CTpyKTypHO-JIOTHYe-
CKHE CXEMBbI, TaOIUIIbl, TpadUKH, KOHIICHTPUPYIOIIHE U 0000IIaroIme HHPOPMAITUIO, OMTOPHBIC
KOHCIIEKTBI, Pa3/laTOYHbIN MaTepuai);

— Hajguyue 4Y€TKOW CUCTEMBI W AITOPHTMAa OPTaHU3AIlMH CaMOCTOSTENBHBIX PaldOT U
IIPOBEPKU 3aJJaHUI ¢ 00s13aTeNIbHON KOPPEKTUPOBKON 1 KOMMEHTapHIMU;

— o0ecrieueHHe TPAKTHKH OINEPEkKAIOMIEro UTeHHs, KOTJAa CTYACHTHl 3apaHee
3HAKOMSTCSI C MAaTEPUAJIOM M BBIIEIISIOT HE3HAKOMBIE 1 HETIOHATHBIE CIIOBA M (hparMeHTHI;

—  0coOBIi peyeBOi pekUM paboTHl (OTKA3 OT JUIMHHBIX ()pa3 U CIOXKHBIX MPEJIOKe-
HUM, XOpoIlas apTUKYJSLUSA; YETKOCTb HM3JI0KEHUS, OTCYTCTBHE JIMIIHUX CJIOB; IOBTOPEHHUE
¢bpa3 6e3 M3MEHEHUs CIIOB U TOPSIKA X CIICAOBAaHUS;, 00eCreueHe 3pUTEIbHOr0 KOHTAaKTa BO



BpEMs TOBOPEHHSI U 4yTh OOJee MEAJIEHHOTO TeMIla PeyH, MCIOJIb30BaHHUE €CTECTBEHHBIX XKe-
CTOB U MUMHKHN);

— 4érKoe COOJIOZICHHE aNTOpPUTMA 3aHITHUS W 33JIaHUN I CaMOCTOSITEIIBHON PabOThI
(Ha3pIBaHHE TEMBI, IOCTAHOBKA IICJIM, COOOIICHHE U 3alKCh IJIaHa, BBIACIICHHE OCHOBHBIX TTOHS -
TAWA U METOJIOB WX M3YUYCHHUS, YKa3aHUE BUOB JIEATEILHOCTH CTYJEHTOB M CIIOCOOOB MPOBEPKHU
YCBOCHHS MaTepuana, cioBapHas pabora);

— coOnroaeHue TpeOOBaHMM K MPEAbSIBISIEMbIM Y4eOHBIM TeKCTaM (pa30HUBKa TEKCTa Ha
YacTH; BBIIETICHUE OMOPHBIX CMBICIOBBIX MMyHKTOB; UCIIOIb30BAHUE HATIISIIHBIX CPEJICTB);

- MUHHUMHM3AIMs BHEIITHUX ITYMOB;

— TMpPEeAOCTaBICHUE BO3MOXKHOCTH COOTHOCUTH BEepOANbHBIN M TpadUyecKuil MaTepuan;
KOMIUIEKCHOE HUCMOJIb30BAaHUE MUCHMEHHBIX M YCTHBIX CPEICTB KOMMYHHKAIIMM MpH paboTe B
rpymre;

— COYeTaHHEe Ha 3aHATUSAX BCEX BHUJOB PEUYEBOM AESITETHLHOCTU (TOBOPEHHS, CITYIIaHUS,

YTCHHUS, TMChMA, 3PUTEITHLHOTO BOCIIPHUSTHS C JIMIIA TOBOPSIIIIETO).

CTyaeHTBI C TPOYMMH BHIAMH HAPYIIEHUI
(ALII ¢ HapylIeHUsIMH pe4H, 3200/1eBaHUs JHIOKPUHHOM, IECHTPAJIbHOM HEPBHOM M cep-
JAEeYHO-COCYIMCTOM CHCTEM, OHKOJIOTHYEeCKHE 3200/1eBaHN )

— HaJM4ue BO3MOXXHOCTH UCIIOJIb30BaTh UHANBUyaJIbHbIE YCTPONCTBA U CPEICTBA, 103~
BOJISIFOLIME OCYILECTBIIATh NPUEM U IIepeaady HHPOpMaLny;

— HaJM4YMe CUCTEMbl 3aJlaHull, 00ECeUnBaOIIUX CUCTEMATH3alUI0 BepOaIbHOTO MaTe-
pHaia, ero cxeMaTu3aluio, MepeBo B TaOJIHIIbI, CXEMBI, OTIOPHBIE TEKCTHI, TJIOCCAPHIA;

—  HaJIWYME HAIJISTHOTO COIIPOBOXKICHUS U3y4aeMOro MaTepuaa;

—  HaJuyue 4€TKOM CUCTEMbl M aJIrOpUTMa OPraHU3alUU CaMOCTOSATENbHBIX padoT U
MIPOBEPKHU 3aJJaHUI ¢ 00s13aTEIbHON KOPPEKTUPOBKON 1 KOMMEHTapUSIMU;

— obecrieueHUe TMPAKTUKH OINEPEkKAIOIIEr0 UTEHHs, KOTAa CTYACHTHI 3apaHee
3HAKOMSTCSI C MAaTEPUAJIOM M BBIIEISIOT HE3HAKOMbIE U HETIOHATHBIE CII0BA M (hparMeHThl;

— MpeoCTaBlIEHUE BO3MOXHOCTH COOTHOCUTH BepOanbHbIM M rpaduueckuii marepua,
KOMILJIEKCHOE HCII0JIb30BaHME MHCbMEHHBIX M YCTHBIX CPEICTB KOMMYHHKALMU NPH paboTe B
rpymre;

— COYETAaHUE Ha 3aHATUSAX BCEX BUAOB PEUEBOM JEATEIBHOCTH (FOBOPEHMS, CIIyILAHUS,
YTEHHUs, TUCbMa, 3pUTEIBHOIO BOCIIPUATHS C JINLA TOBOPSLIETO);

— IpeaocTaBlieHHue 00pa30BaTEIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopmarte;

— TIPeNoCTaBICHUE BO3MOXKHOCTH IPEIKYPCOBOIO O3HAKOMIICHHS C COJIEPKAHUEM yueO-
HOW JMCIMIUIMHBI U MAaTEPUAJIOM II0 Kypcy 3a CUéT pasMelleHus HHPOPMALUU Ha KOPIIOPATUB-
HOM 00pa30BaTeIbHOM HOPTAJIE;

— BO3MOXHOCTb BECTH 3aIlUCh y4eOHON MH(pOpMaLUU CTYJEHTaAMH B YJOOHOM ISl HUX
dopme (ayauanabpHO, ayAMOBU3YalIbHO, B BU/IE TIOMETOK B 3apaHee MOATOTOBICHHOM TEKCTE).

— TNpPUMEHEHHE TOATAITHOW CHCTEMBI KOHTPOJIA, O0Jiee 4acThlii KOHTPOJb BBITIOTHEHUS
3aJJaHui JJIS1 CAMOCTOSITEIBHOM paboTHhI,

— CTUMYJIMPOBAaHME BBIPAa0OTKM Yy CTYJEHTOB HaBBIKOB CaMOOpraHM3allud |
CaMOKOHTPOJIS;

— HaJW4HKe 1ay3 I OTAbIXa U CMEHBI BUJIOB JAEATEIbHOCTH 10 X0y 3aHATHUS.
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